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EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

The Eaton County Board of Commissioners met in regular session at the County
Facilities, in the City of Charlotte, Wednesday, December 17, 2008.

Chairperson Brehler called the meeting to order at 7:00 PM.
The Pledge of Allegiance to the Flag was given by all.
Commissioner MacDowell gave the invocation.

Roll call. Commissioners present; Michael Hosey, Harlan MacDowell, Theresa Abed,
Carol Strachan, Jeanne Pearl-Wright, Leo Farhat, Glenn Freeman, John Forell, Linda
Keefe, Art Luna, Daryl Baker, Dale Barr, Denise Clarke, Leonard Peters, Joseph Brehler.
Commissioners absent: none.

Commissioner Keefe added a Remonumentation Resolution to the Ways and Means
Committee report as item #11.

Commissioner Luna moved the agenda be approved as amended. Seconded by
Commissioner Freeman. Carried.

Commissioner Peters moved the minutes of November 19, 2008 be approved as
presented. Seconded by Commissioner Baker. Carried.

Communications.
1/ Letter from Governor Jennifer Granholm acknowledging receipt of a resolution opposing
HB 6070.

Chairperson Brehler called the Public Hearing to order at 7:05 PM to hear public
comment regarding the detachment of certain lands from the Village of Dimondale and the
attachment of certain lands to the Village of Dimondale.

There was no public comment.
Chairperson Brehler closed the public hearing at 7:06 PM.

Public Comment. Andrea Stay, Executive Director of Eaton Conservation District
thanked the Board for their support. Ms. Stay informed the Board the district received a
National Award for an outreach partnership with GM in Delta Township.

Chairperson Brehler acknowledged Commissioner MacDowell as he retires from the
Board of Commissioners, for his dedication to the Board and presented him with a gift
certificate in appreciation.

Chairperson Brehler moved the approval of Resolution #08-12-144 In Appreciation for
Commissioner Harlan MacDowell. Seconded by Commissioner Forell. Carried
unanimously.

- Commissioner MacDowell spoke about his tenure on the Board and introduced his wife
Betty.



Chairperson Brehler acknowledged Commissioner Peters and spoke of his
accomplishments while on the Board of Commissioners and presented him with a crystal
gavel in appreciation for his years of service to the County and 22 years as Chairperson.

Chairperson Brehler moved the approval of Resolution #08-12-145 In Appreciation for
Commissioner Leonard Peters. Seconded by Commissioner Forell. Carried unanimously.

Commissioner Peters noted it was an enjoyable and fast 26 years on the Commission
and introduced his wife Marilyn.

Commissioner Pearl-Wright moved the approval of Resolution #08-12-146, To Continue
Eaton County Human Services Collaborative Council and Amend it’s Operating Guidelines.
Seconded by Commissioner Farhat. Carried.

Commissioner Freeman moved to appoint Tom Towsley to the Concealed Weapons
Licensing Board for a term expiring 12-31-2012. Seconded by Commissioner Forell.
Carried. ‘

Commissioner Luna moved the approval of document #08-12-147, Appointments to
various commissions and committees. Seconded by Commissioner Freeman.

Commissioners Clarke, Farhat, Baker, MacDowell and Forell spoke in favor of
reappointing Eric Dean to the Parks and Recreation Commission. Commissioner Baker is
concerned that Delta Township is not represented geographically on the Road Commission.

Commissioner Forell moved to vote on the Parks and Recreation Commission and Road
Commission appointments separately. Seconded by Commissioner Farhat. Roll Call vote.
Ayes; MacDowell, Farhat, Forell, Baker, Barr, Clarke. Nays; Hosey, Abed, Strachan, Pearl-
Wright, Freeman, Keefe, Luna, Peters, Brehler. Motion failed.

Roll Call vote on the document #08-12-147. Ayes; Hosey, Abed, Strachan, Pearl-Wright,
Freeman, Keefe, Luna, Peters, Brehler. Nays; MacDowell, Farhat, Forell, Baker, Barr,
Clarke. Carried.

Commissioner Luna moved the approval of Resolution #08-12-148, To Authorize an
Administrative Agreement with the City of Charlotte for a Homeowner Rehabilitation Grant.
The Eaton County Community Development and Housing Department will administer the
grant. Seconded by Commissioner Clarke. Carried.

Commissioner Keefe moved the approval of Resolution #08-12-149, To alter the
Boundaries of the Village of Dimondale to Detach Certain Lands from the Village of
Dimondale and Attach Certain Lands to the Village of Dimondale. Seconded by
Commissioner Forell. Carried.

Commissioner Keefe moved the approval of Resolution #08-12-150, To Adopt
Amendments to the County Personnel Policy and Adopt Personnel Policy for the Circuit and
Probate Courts. Seconded by Commissioner Baker. Carried.

Commissioner Keefe moved the approval of Resolution #08-12-151, Establishing
Commissioner Compensation and Mileage Reimbursement and Compensation for Non-
Commissioner Members of Appointed Committees and Commissions, to be effective January
1, 2009. Seconded by Commissioner Farhat. Carried.



Commissioner Keefe moved the approval of Resolution #08-12-152, To Approve
Interim Agreement for the Operation of the Juvenile Facility under the Family Division of
the Circuit Court. Seconded by Commissioner Barr. Carried.

Commissioner Keefe moved the approval of Resolution #08-12-153, To Award the Gildart
& Mud Creek Drain Project Bond Counsel to the firm of Myka, Myers, Beckett & Jones.
Seconded by Commissioner Baker. Carried.

Commissioner Keefe moved the approval of Resolution #08-12-154, To Appoint County
Agents Under the Prisoner Reimbursement Act. Seconded by Commissioner Luna. Carried.

Commissioner Keefe moved the approval of the following appointments;
e Dan Kares to the Building Authority for a term expiring 12-31-2011
e Joyce Miller to the Historical Commission for a term expiring 12-31-2011.
Seconded by Commissioner Forell. Carried.

Commissioner Keefe moved the approval of Resolution #08-12-155, to Approve
2008 /2009 General Fund Budget Amendments. Seconded by Commissioner Freeman.
Carried.

Commissioner Keefe moved the approval of Resolution #08-12-156, to Approve
2008/2009 Special Revenue Fund Budget Amendments. Seconded by Commissioner
Hosey. Carried.

Commissioner Keefe moved the approval of claims as audited by the Ways and Means
Committee in the amount of $261,271.56. Seconded by Commissioner Freeman. Carried.

Commissioner Keefe moved the approval of Resolution #08-12-157, To Appoint County
Remonumentation Representative Ronnie M. Lester and Related Contract. Seconded by
Commissioner Pearl-Wright. Carried.

Public Comment. Ben Lyons, 1921 S. Canal Rd, Eaton Rapids pledged to serve the
county well on the Road Commission.

There was no Unfinished or Old Business.

New Business. Controller Fuentes announced beginning 2009 Clerk Fuller will be
sending the agenda and minutes by email.

Chairperson Brehler thanked everyone for their help this year and wished everyone
Happy Holidays.

Chairperson Brehler adjourned the meeting to Monday, January 5, 2009 at 7:00 PM.

Q@%/ a M/MFF ML}%W@<;ZJQZM

mrpérson of the Board of Commissioners Clerk of the Board of Commissioners
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EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008
RESOLUTION OF APPRECIATION FOR HARLAN MACDOWELL

Introduced by Commissioner Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.
Seconded by Commissioner Forell.

WHEREAS, Harlan MacDowell has served for 24 years on the Eaton County Board of
Commissioners from 1985 to 2008 and

WHEREAS, during the course of tenure Harlan has spent time serving on all of the
Board’s Committees, including many years on the Building & Grounds Committee,
utilizing his expertise to plan and implement the development of the County’s facilities;
and '

WHEREAS, Harlan has also served on the Planning Commission where he
demonstrated his concern for the County’s continued development; and

WHEREAS, Harlan also served on the Eaton County Parks Commission where he
focused on his interest for the availability of outdoor recreation activities, as well as
serving on many other Boards and Committees; and

WHEREAS, Harlan can now share more time with his family, as well as being able to
increase his time spent on the many community activities that he has-always been
involved in; and

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the many years of Public Service that Harlan has given to this
community.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners, meeting in regular session this 17" day of December, 2008 do commend
Harlan MacDowell for a job well done. We wish him well in his new endeavors; and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County
as well. A copy shall be attached to the permanent records of the County. Carried.
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EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008
RESOLUTION OF APPRECIATION FOR LEONARD PETERS

Introduced by Commissioner Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.
Seconded by Commissioner Forell.

WHEREAS, Leonard Peters has served for 26 years on the Eaton County Board of
Commissioners from 1983 to 2008; and

WHEREAS, Leonard also served on the County Board of Supervisors from 1966 to
1968; and

WHEREAS, Leonard served as Chairman of this Commission for 11 consecutive terms
from 1985 to 2006; and

WHEREAS, Leonard has also served on and represented this County on numerous
Boards and Commissions through his tenure, and

WHEREAS, Leonard served as the state-wide elected County representative to the
Board of Directors of the Michigan Municipal Risk Management Authority; and

WHEREAS, Leonard served for over 20 years, including five as the Chairman, on the
Board of Capital Area Michigan Works!, for which he was presented a Lifetime
Achievement Award, which was named in his honor; and

WHEREAS, Leonard served for 26 years on the Board of Tri-County Office on Aging,
including seven as its Chairman; and

WHEREAS, Leonard can now share more time with his family, as well as being able to
increase his time spent on the many community activities that he has always been
involved in; and

WHEREAS, throughout his public life Leonard has sought to do what is right for the
people, always acting with dignity and treating with respect everyone he has worked
with, enabling him to bring together people of opposing views and reach consensus, the
true mark of leadership; and

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the many years of Public Service that Leonard has tirelessly given to
his community.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners, meeting in regular session this 17" day of December, 2008 do commend
Leonard Peters for a job well done. We wish him well in his new endeavors and thank
him for his years of dedicated service to the County; and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the Seal of the County as
well. A copy shall be attached to the permanent records of the County. Carried.
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EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION TO CONTINUE
EATON COUNTY
HUMAN SERVICES COLLABORATIVE COUNCIL
AND AMEND ITS OPERATING GUIDELINES

Introduced by the Health and Human Services Committee

Commissioner Pearl-Wright moved the approval of the following resolution.
Seconded by Commissioner Farhat.

WHEREAS, the Board of Commissioners established an Eaton County Human Services
Collaborative Council on January 17, 1996; and

WHEREAS, such resolution requires an annual review of the Human Services Collaborative
Council to determine the necessity of its continuation; and

WHEREAS, the Health and Human Services Committee feels that the Human Services
Collaborative Council had a productive year in 2008.

WHEREAS, as part of its activities this year the Council reviewed its operating guidelines and
submitted proposed amendments to the Health and Human Services Committee , which are attached
to this resolution; and

WHEREAS, the Health and Human Services Committee reviewed and is recommending approval of
the attached amendments to the operating guidelines of the Eaton County Human Services
Collaborative Council.

NOW, THEREFORE, BE IT RESOLVED, that the Human Services Collaborative Council be
continued for another year; and

BE, IT FURTHER RESOLVED, that the amendments to the operating guidelines of the Eaton
County Human Services Collaborative Council are approved. Carried.



DRAFT

Eatorl County Human Services Collaborative Council
' Operating Guidelines

ARTICLE L NAME

The name of this organizatron shall be called the Eaton County Human-Services
Collaborative Council, hereafter referred to as the HSCC.,

ARTICLE II. VISION STATEMENT

Through sustainable partnerships, the Eaton County Human Service Collaborative
Council will promote positive environments for all 1nd1V1duals and families to be able to
live and work.

ARTICLE IIL MISSION STATEMENT

Our mission is to promote and support community resources to collaboratively address
- the human service needs of the Eaton Community.

ARTICLEIV. GUIDING PRINCIPLES

We believe: » :

e Community needs are more important than agency needs.
Prevention is crucial and cost effective. ‘
Services to families/individuals should be individualized.
Services should reflect community values and needs.
Providers are able to do more collectively than individually.
That outcomes and evaluations are essential to provide quahty services.
Consumer involvement is essential.

It is important to identify and address service gaps

In the inclusiveness of all.

In linking citizens to resources.

ARTICLE V. MEMBERSHIP

GOVERNING BODY

5

The membership of the Governing Body of the HSCC shall consist of the following:

Director of the Eaton County Department of Human Services
Executive Director of the Clinton-Eaton-Ingham Community Mental Health Board
Health Ofﬁcer/Dlrector of the Barry -Eaton District Health Department



- Director of the Michigan Works! Eaton County -

~ Director of the Eaton County MSU Extension Service
Superintendent of the Eaton Intermediate School District
Eaton County Prosecutor

Representative of the Eaton County Family Court
. Chairperson of the Board of Commissioners Health & Human Services Committee
Representative (1) of the County Commissioners Health & Human Services
Committee.
Executive Director of the Tri- County Office on Agmg
Director of the Eaton County United Way
Coordinator of the Capital Area Community Services - Eaton County office
Hayes Green Beach Hospital
Eaton County Sheriff Department
- Director of Housing Services for Eaton Courity
SIREN/ Eaton Shelter
EATRAN
Dir. — Child Abuse Prevention Council
- Consumer-at-large
Two (2) at-large representatives will be recruited to provide community mput They will
be appointed and approved by the Board of Commissioners.

Each member of the Governing Body may assign a designee who may attend HSCC
meetings in the member’s absence. Such designees shall notify the Chair prior to the
start of any meeting which Collaborative Council member that he/she is representing.
Such designees shall enjoy the rights and privileges of that member at meetmgs attended
in the member’s absence.

MEMBER-AT-LARGE

Annually, the Executive Committee will send a letter to other identified human service
organizations within the community explaining the mission and vision of HSCC and
inviting them to attend the HSCC meetings.

ARTICLEVI. . OFFICERS.
A unique relationship exists between the Eaton County Commissioners and the HSCC.
- Both bodies seek to involve and encourage mutual participation and input in the planning

and delivery of human services in Eaton County.

The Chair of the HSCC (one of the two county commissioners serving on and elected by
the executive committee) shall preside at all meetings of the HSCC.

‘The Vice-Chair shall preside at all meetings of the HSCC in absence of the Chair.

The Chair and Viee-Chair shall be elected annually (See Executive Comm1ttee) and shall
serve for one one-year term or untll the next election.



" ARTICLEVIL  COMMITTEES

The HSCC shall have the followmg standmg committee:
. Executive Committee :

The HSCC recogmzes the necessity for havmg an Executlve Comm1ttee to do the
planning and organizational work on behalf of the HSCC in-between its regular meetmgs
to ensure that the business of the HSCC is successfully maintained.

The‘ Executive Committee will consist of five (5) members. Two (2) members will be
County Commissioners and the Governing Body will elect three (3) members. The
Executive Committee will elect a Chair (which will be one of the two county
commissioners) and Vice-Chair from its committee annually They w1ll serve as the
Chair and Vice- Chair of the HSCC.

The Executwe Committee shall meet as needed to consider any grant application which
requires the concurrence and/or endorsement of the HSCC which must be submitted to a
granting agency prior to the next regularly scheduled meeting of the Council.

- The Executive Committee may appoint ad-hoc committee(s).

The Executive Committee is designed to provide specxal adv1sory consultation to the
HSCC. The Executive Committee recommends direction and has the authority to
propose:

Policy changes,

Operational guidelines,

Grant approvals,

Program development,

Management of the HSCC’s finances, and-

Contractual relationships to the HSCC.

o oo o

ARTICLE VIII. WORKGROUPS (OR SUBCOMMITTEES)

The HSCC shall utilize workgroups comprised of individuals, agencies and other
stakeholders who have an interest in the particular issue. Workgroups shall be given a
charge from the HSCC Governing Body and operate under the Operational Guidelines
established herein. The function of the Workgroups is to conduct in-depth analysis of an
issue and make recommendations relative to the charge set forth by the HSCC. The
Executive Committee shall appoint the workgroup chair. The workgroup chair shall
solicit participation of community and service prov1der members necessary to accomplish

' ~ the given task.

The charge, developed by the HSCC, shall include: the name of the workgroup, the
specific issue or segment of the population to be studied or action to occur, the lead
agency (if applicable), membership, workgroup goals and objectives, timelines, and
reporting mechanism. The workgroup charge shall be updated and reviewed as directed.



The Council recognizes the following Workgroups as currently active:
¢ Strong Families/Safe Children Council

Eaton County Substance Abuse Advisory Group

Wraparound

Professional Development Frontline Workers

2-1-1 ., . -

Great Start Collaboratlve

Continuum of Care , :

Eaton County Family Violence Coordinating Council

The HSCC may from time to time, as it deems necessary create additional Workgroups at
a regularly scheduled meeting. Workgroups will be required to meet and make periodic
reports to the HSCC. Periodic reports will be provided, at least semi-annually from all
active Workgroups based upon a schedule developed by the HSCC annually.

ARTICLE IX. MEETINGS

Regular meetings of the HSCC are conducted as open meetings. - Any member of the
Eaton County Commimity or service providers group is welcome to attend. Reports may
be presented by service provider groups on an as-needed basis but should be placed on
the agenda ahead of time. :

Regular meetings of the HSCC shall be held no less than six (6) times per year. Special
meetings can be called to address immediate needs. .

All grant applications requiring the concurrence and/or endorsement of the Council shall’
be communicated to the County Controller for inclusion on the agenda of the next
regularly scheduled meeting for consideration by the Council. An executive summary of
the grant and summary grant budget shall be presented to the council at the regular
meeting the item appears on the agenda -

Workgroups shall meet on a schedule determined by the workgroup charged and its
membership. :

ARTICLE X, QUORUM

A quorum shall consist of at least seven (7) members of the HSCC in attendance. When
a vote is taken, a majority vote of members present is required to approve the proposed
action of the organization.

ARTICLE XI. PROCEDURES

Roberts Rules of Order (Revised) shall be the parhamentary authorlty for all matters of
procedure not otherw1se deﬁned in the Operatlonal Guidelines.




Operational Gui_délinescan be changed at any time by siinple r_ﬁajority vote of the
- membership and approval of the Eaton County Boatd of Commissioners,

The Agenda shall be developed by the County Controller with the guidance and input of
the Executive Committee, Additions and submissions to the agenda must be provided to
the County Controller by no later than ten (10) days before the scheduled date of the
meeting. :

'The Eaton County Board of Commissioners shall review the organization and operation
of the Eaton County Human Services Collaborative Council as necessary, and in any
event no less than on an annual basis,



#08-12-147

Commissioner Luna moved the approval of the following document.
Seconded by Commissioner Freeman.

12/17/2008
Public Works and Planning Committee Appointments

Road Commission
Benjamin Lyons Term expiring December 31, 2014

Parks and Recreation Commission :
L. Robert McConnell Term expiring December 31, 2011

Zoning Board of Appeals
Charamy Cleary Term expiring December 31, 2011

Planning Commission

Marilyn Rutter Term expiring December 31, 2011
David Roberts Term expiring December 31, 2011
Ronald Wilson Term expiring December 31, 2011
EATRAN ‘ ‘ _

Jim Byington Term expiring December 31, 2011

Housing Advisory Committee

Victor Rose Term expiring December 31, 2010
Denise Dunn Term expiring December 31, 2010
Leon Monroe ' Term expiring December 31, 2010
Robert Worgul Term expiring December 31, 2010
Bob Brown Term expiring December 31, 2010

Purchase of Development Rights Selection Committee

Andrea Stay Term expiring December 31, 2010
David Roberts Term expiring December 31, 2010

Duane Ross Term expiring December 31, 2010

Brownfield Redevelopment Authority
Karry Trickey : Term expiring December 31, 2011

Roll Call vote. Carried.




#08-12-148
EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION TO AUTHORIZE AN ADMINISTRATIVE
AGREEMENT WITH THE CITY OF CHARLOTTE FOR A
HOMEOWNER REHABILITATION GRANT

Commissioner Luna moved the approval of the following resolution.
Seconded by Commissioner Clarke.

WHEREAS, the Eaton County Community Development and Housing Department
strives to assure the County’s residents have adequate and affordable housing available;
and.

WHEREAS, the City of Charlotte in Eaton County has been awarded a grant from the
Michigan State Housing Development Authority for a Targeted Neighborhood
Homeowner Rehabilitation Program; and

WHEREAS, the Eaton County Community Development and Housing Department is
experienced and qualified in the administration of MSHDA grants for residential
rehabilitation and has been selected to administer this grant on behalf of the City of
Charlotte through an administrative agreement; and

WHEREAS, the division of responsibility between the City and County shall follow the
attached Third Party Administrator Management Plan (“Exhibit A”).

NOW THEREFORE BE IT RESOLVED, that the Administrative Agreement between
the City of Charlotte and Eaton County is approved; and

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners is
authorized to sign said agreement; and

BE IT FURTHER RESOLVED the Eaton County Community Development and
Housing Department will administer the City of Charlotte Targeted Neighborhood
Homeowner Rehabilitation Grant in accordance with the requirements detailed in Exhibit
A throughout the grant period.  Carried.



#08-12-149

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION TO ALTER THE BOUNDARIES
OF THE VILLAGE OF DIMONDALE

Introduced by the Ways and Means Committee

Order and Determination by the
Eaton County Board of Commissioners to
Detach Certain Lands from the Village of Dimondale and
Attach Certain Lands to the Village of Dimondale

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Forell.

WHEREAS, the Village Council of the Village of Dimondale has, by resolution,
determined to petition the Board of Commissioners of Eaton County to detach/attach
certain lands as herein described and also as described in said petition and resolution,
from the Village of Dimondale; and ’

WHEREAS, such petition and resolution gives as the reason for said proposed
detachment/attachment is to correct the corporate boundary map on file with the State of
Michigan to accurately reflect the boundaries of the jurisdiction as know and understood,;
and

WHEREAS, such resolution as presented was duly signed by the President and the Clerk
of the Village of Dimondale; and

WHEREAS, notice of the hearing to be held by the Eaton County Board of
Commissioners on the question of such proposed detachment/attachment was published or
posted, as required by statute, as appears by the affidavit of Denise Parisian, Village
Manager, in the files of this matter; and . '

WHEREAS, such notice also contained a description of the premises to be
detached/attached; and

WHEREAS, all persons interested have been given an opportunity to be heard at a public
meeting of the Eaton County Board of Commissioners; and

WHEREAS, all proceedings pursuant to Section 6, Chapter 14, of Act 3 of the Public
Acts of 1895 of the State of Michigan, (MCL 74.6;MSA 5.1470), have been complied

with; and



NOW, THEREFORE, it is hereby ordered and determined that the following described
lands in the Village of Dimondale, Eaton County, Michigan:

PARCEL 1 (TO BE DETACHED)

All that part of the Southwest ¥4 Section 14, T3N, R3W, Village of Dimondale, Windsor
Township, Eaton County, Michigan, lying north of the Original Corporate Boundary,
south of the south line of the Plat of Williams Homestead Subdivision No. 2 as recorded
in Liber 9 of Plats, Pages 8 & 9, Eaton County Records, and its westerly extension to the
west line of Section 14; and east of Williams Homestead Subdivision No. 2.

PARCEL 2 (TO BE DETACHED)

All of that part of the Village of Dimondale lying South of the following described line:
Beginning at a point on the North-South V4 line, S00° 05°32”E 521.11 feet from the North
s Corner, Section 22, T3N, R3W, Windsor Township, Eaton County, Michigan; thence
East 895.00 feet, thence N47°18°00”E 299.96 feet to the centerline of Jefferson Street;
thence S42°42°00”E to the Original Corporate Boundary.

PARCEL 4 (TO BE ATTACHED)

All that part of the West % of the Northeast ¥4 of Section 22, T3N, R3W, Windsor
Township, Eaton County, Michigan, lying North of the Following described line;
beginning at a point on the North-South ¥4 line S00°05°32”E521.11 feet from the North %
Corner of Section 22, T3N, R3W, Windsor Township, Eaton County, Michigan; thence
East 895.00 feet; thence N47°18°00”E 299.96 feet to the centerline of Jefferson Street;
- thence S42’E to the Original Corporate Boundary.

be and the same are hereby detached/attached to the Township of Windsor, Eaton
County/Village of Dimondale, Michigan, and said lands shall be considered hereafter to
be included within the limits of the said Township/Village.

IT IS FURTHER ORDERED, that a copy of this Order and Determination to
detach/attach territory to the Village of Dimondale, Michigan, shall be entered on the
records of the Eaton County Board of Commissioners and that a certified copy of this
Order and Determination shall be transmitted by the Clerk of the Eaton County Board of
Commissioners to Clerk of the Village of Dimondale, and to the Secretary of State, State
of Michigan, and that this Order and Determination shall be prima facie evidence of such
change of boundaries of the Village of Dimondale and of the regularity of such
proceedings. Carried.



#08-12-150

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17,2008
RESOLUTION TO ADOPT AMENDMENTS TO THE
COUNTY PERSONNEL POLICY AND ADOPT PERSONNEL POLICY
FOR THE CIRCUIT AND PROBATE COURTS

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Baker.

WHEREAS, the Board of Commissioners has adopted a Personnel Policy, which sets and-
governs the economic and non-economic benefits and policies of its employees; and

WHEREAS, the Ways and Means Committee has reviewed and is recommending approval of
the attached, 2009 amendments to the Personnel Policy; and

WHEREAS, the Circuit and Probate Courts have developed a Personnel Policy (attached) with
economic policies consistent with those contained in the County’s policies and non economic
policies determined to be appropriate by the Courts.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Commissioners approves the
amendments to the Personnel Policy effective January 1, 2009; and

BE IT FURTHER RESOLVED, that the Board of Commissioners approves the economic
benefits contained in the Circuit and Probate Court Personnel Policy; and

BE IT FURTHER RESOLVED, that the Board of Commissioners accepts the non-economic
policies contained in the Circuit and Probate Court Personnel Policy. ~Carried.



2009 Proposed Personnel Policy Changes

Note: “Personnel Committee” needs to be changed to “Ways & Means Committee” throughout
policy where referenced.

1. Article 1 ~ Insurance ~ Page 1

Section 1. Health Insurance — Current Employees.
(i) Premium Share Plan. Paragraph 2and3

All employees eligible for health insurance will pay five{5%} (7 %%) percent of
the applicable premium for their health insurance coverage (such payment will not be
made by employees who waive health insurance coverage pursuant to (b) of this
section). The Employee share of the premiums will be withheld from the first payroll
check of the month.

An employee, whose spouse has comparable group health insurance from
another source, must secure coverage for the spouse from that group. The comparable
coverage must also cost the spouse less than $600-06 $900.00 annually. The spouse
may be covered by the Employer’s group health coverage upon becoming ineligible to
be covered by the other source or if the alternate coverage does. not continue to be
comparable to the coverage provided by the Employer. When a spouse has coverage, as
described above, any other eligible family members will be covered according to the
Order of Benefit Determination Rules, i.e.: coverage is the coverage plan of the parent
whose birthday is earlier in the calendar year.

2. Article 1 — Insurance — Page 2

Section 1. Health Insurance — Current Employees
(ii) No Premium Share Plan. Paragraph 3

An employee, whose spouse has comparable group health insurance from
another source, must secure coverage for the spouse from that group. The comparable
coverage must also cost the spouse less than $600-80 $900.00 annually. The spouse
may be covered by the Employer’s group health coverage upon becoming ineligible to
be covered by the other source or if the alternate coverage does not continue to be
comparable to the coverage provided by the Employer. When a spouse has coverage, as
described above, any other eligible family members will be covered according to the
Order of Benefit Determination Rules, i.e.: primary coverage is the coverage plan of the
parent whose birthday is earlier in the calendar year.

3. Article 1 — Insurance — Page 4
Section 2. Health Insurance — Retirees Hired Prior to January 1, 2006.

(b) Working Elsewhere After Retirement. An eligible retiree, past or present,
may be employed elsewhere after retirement. If such eligible retiree’s employment is
with another Employer providing comparable group health coverage, he must secure
coverage from that group. The comparable coverage must also cost less than $660-00
$900.00 annually. The retiree may then return to the Employer’s group health coverage
upon his separation from the other Employer.




(c) Alternate Coverage. An eligible retiree, past or present whose spouse has
comparable group health insurance coverage -from another source must secure
coverage for the spouse from that group. The comparable coverage must also cost the
spouse less than $600-00 $900.00 annually. The spouse may then be covered by the
Employer’s group health coverage upon becoming ineligible to be covered by the other
source or if the alternate coverage does not continue to be comparable to the coverage
provided by the Employer.

Article 1 — Insurance — Page 4
Section 2. Health Insurance — Retirees Hired Prior to January 1, 2006.

(d) Spouse Coverage. An eligible employee may include health insurance
coverage for his spouse under the following conditions:

(1) From the date of the employee’s eligibility for paid health insurance for the
initial 12 month period, up-until-the-annual-open-enroliment-period-for-group
health-coverage; the County will pay 50% of the premium difference required to
include the spouse with the employee paying the remaining 50% of the
premium difference.

Article 1 — Insurance — Page 7 & 8
Section 6. Disability Plan.

(a) The County currently provides disability insurance coverage for all regular
full time employees. Employees must obtain the Disability Leave Application from the
Controller’'s Office and upon_ completion must return the paperwork to the
Controller’s Office. Any non-privileged information for payroll purposes will be shared
with _the Department Head. The coverage will be applicable to non-work related
disabilities (including pregnancies), which are covered by Health Insurance and disable
an employee from performing their employment duties. The coverage is available only
for employees who are temporarily disabled and have a physician’s excuse indicating a
projected return to work date. If an employee fails to return to work on a full time (40
hours/week) basis, or returns to work from a disability leave and resigns prior to the
completion of ninety (90) days of employment, they shall be required to reimburse the
County for any disability benefits received during their leave, unless the reason for not
returning or not completing the ninety (90) day period is that the employee cannot
medically return to work on_a full time basis, is—eligiblefor-another-disability-leave;
workers—compensation-orFamily-Medical-beave-Act: During the time an employee is off

of work on the Disability Program, they shall have no other employment The coverage
shall provide the foliowing:

66 2/3% of basic weekly earnings to a maximum of $435 for 26 weeks
maximum, commencing the first day of an accident and the eighth day of an
iliness. Employees must complete the necessary Disability Leave Medical Form
and Application prior to going off on disability unless it is an emergency leave
(such as an injury that may have been caused as a result of a car accident or
other unforeseen event). If the disability leave is an emergency, employees
must obtain the necessary paperwork, complete and return to the Controller’s
Office in a timely manner. If paperwork is not returned in a timely manner, this
may cause a delay in processing an employee’s disability pay.



Article 3 — Workers’ Compensation — Page 13
Section 1. Guidelines. — Last paragraph and remove Section 2.

Any initial time off and any extensions thereof due to a Workers’ Compensation

leave must be approved in writing by a physician. During the time an employee is off of
work under a Workers’ Compensatlon injury or illness, they shall have no other

employment.

Renumber remaining section.

Article 10 — Funeral Leave ~ Page 24

Section 1. Immediate Family. In case of death in the immediate family, all ellglble
employees may be granted a leave of absence with pay for a period of up to three (3)
days, with prior approval of the Department Head. Regular part time employees shall
receive up to 3 days equivalent to their regularly scheduled hours. “Immediate Family”
shall mean current spouse, child, brother, sister, parents, parents of current spouse,

grandparents, grandparents of current spouse or grandchildren.

Article 13 — Leave Without Pay — Page 27

Section 1. Disability Leave. An employee may be granted an unpaid leave of absence by '
the Rersonnel Ways and Means Committee if unable to return to work once their
Sickness and Accident Insurance benefits have expired, because of continued iliness,
injury or pregnancy, but in no event for a period to exceed one year. Requests for such
leave shall be in writing and must be accompanied by a physician’s statement certifying
the necessity for the leave. The Employer may continue to require updated information
during such leaves. Before returning to work, the employee must provide a physician’s
certificate approving the employee’s return to the job. Such leave time may be counted
towards the Family and Medical Leave Act. The continuation of Insurance Coverage in
Section 3 of this Article shall not apply for purposes of an employee’s disability leave

of absence.

Section 2. Leave of Absence. In addition to the leaves authorized above, a Department
Head may authorize leave without pay for an employee for a period of time not to
exceed 10 days in any calendar year however all other applicable leave must be
exhausted. Leave without pay for a longer period must be approved by the Department
Head, but must also be requested in writing to and approved by the Rersennel Ways
and Means Committee. During the time an employee is off of work on an unpaid
leave of absence, they shall have no other employment.
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Section 3. Continuation of Insurance Coverage. Employees on an unpaid leave of
absence greater than thirty (30) days shall pay the full cost of their life, sickness, dental
and health insurance premiums if they desire those benefits to continue while on leave,
and provided that the insurance carrier permits such payment. An employee who goes
off on_an_unpaid leave of absence and elects not to continue the cost of their
insurance premiums will be required to meet the insurance eligibility requirements

upon their return. No other benefits shall continue to accrue while an employee is on
an unpaid leave of absence, unless otherwise required under the Family and Medical
Leave Act.

Article 16 — Hours — Page 31

Section 2. Overtime. Overtime shall consist of any and all time assigned by an
employee’s supervisor to be worked by an employee eligible for overtime in excess of
forty (40) hours worked in the seven (7) consecutive days, Sunday through Saturday
subject to the following provisions. Prior approval of overtime is required by an
employee’s supervisor. Althours-worked-and-all-heurs-taken-from-all-aceumulatedleave

na_hold h ha olintad-ta a NOLA - a¥aala naovertime..n
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overtime—compensation: Only_time_worked shall be counted for purposes of
computing overtime_pay, except that: (1) holidays shall count as time worked for

computing overtime pay, and (2) approved paid sick leave pursuant to Article 8 shall

count as time worked for computing overtime pay.

Article 17 — Classification of Employees. Page 33

Section 1. Classification of Employees.

(b) Part-Time Employees. An employee regularly scheduled to work less than 40 hours
per week (scheduled in advance to work a minimum of 40 hours every pay period) for a
period to exceed 6 months shall be classified as a regular, part-time employee. Such
employees shall only be entitled to earn pro-rated annual leave, sick leave, personal

leave, funeral leave and holiday benefits (when the holiday falls an employee’s
regularly scheduled workday). ~If a holiday falls on a day that is not a regularly

scheduled workday, an employee will not receive any additional compensation for
that day. Department Heads may not give another day off in lieu of that holiday; and

shall participate in the retirement system provided the minimum eligibility requirements
are met. Part-time employees regularly scheduled to work 30-39 hours per week are
eligible for health insurance benefits.
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ECONOMIC BENEFITS
ARTICLE 1

INSURANCE

Section 1. Health Insurance - Current Emplovees.

(a) Coverage. All eligible regular full-time employees (employees regularly
scheduled at least thirty (30) hours per week) and eligible family members are covered by
a health insurance plan, which is currently Blue Cross and Blue Shield of Michigan-
Community Blue PPO Plan. There shall be no dual coverage of dependents on any
employee’s policy. There shall be two plan options, a premium share plan and a no
premium share plan. The no premium share plan can be selected by an employee on a
voluntary basis.

(1) Premium Share Plan.

, The plan 1ncIudes a $20 00 office visit co-pay, a $20.00 urgent care co-pay and a
,$75 00° emergency room co-pay. The Plan also includes a three-tiered prescription drug
“benefit- administered by Blue Cross and Blue Shield of Michigan as outlined in the
Certificate of Coverage ($10.00 for generic drugs, $20.00 for brand-name medications on
Community Blue PPO’s Preferred Drug List and $30.00 for covered brand-name
medications not on Community Blue PPO’s Preferred Drug list). The Plan also includes
certain other benefits and exclusions as described in benefit summaries provided by the
insurance carrier.

All employees eligible for health insurance will pay - percent of the
applicable premium for their health insurance coverage (such payment will not be made
by employees who waive health insurance coverage pursuant to (b) of this section). The
Employee share of the premiums will be withheld from the first payroll check of the
month.

An employee, whose spouse has comparable group health insurance from another
source, must secure coverage for the spouse from that group. The comparable coverage
must also cost the spouse less than FHEEEE annually. The spouse may be covered by the
Employer’s group health coverage upon becoming ineligible to be covered by the other
source or if the alternate coverage does not continue to be comparable to the coverage
provided by the Employer. When a spouse has coverage, as described above, any other
eligible family members will be covered according to the Order of Benefit Determination
Rules, i.e.: coverage is the coverage plan of the parent whose birthday is earlier in the
calendar year.




Coverage for eligible employees shall begin on the first day of the month
following 30 days of employment or the first day following their date of employment that
allows them to have continuous coverage from previous employment. Coverage ends
upon an employee’s separation from employment. The County shall return to the
employee a pro-rated (pro-ration is based on a 30 day month) share of the premium paid
by the employee for the month in which they separate from employment.

The County reserves the right to change insurance carriers or coverage.

(ii) No Premium Share Plan.

The plan includes a $20.00 office visit co-pay, a $20.00 urgent care co-pay and a
$75.00 emergency room co-pay. The Plan also includes a three-tiered prescription drug
benefit administered by Blue Cross and Blue Shield of Michigan as outlined in the
Certificate of Coverage ($10.00 for generic drugs, $20.00 for brand-name medications on
Community Blue PPO’s Preferred Drug List and $30.00 for covered brand-name
medications not on Community Blue PPO’s Preferred Drug list). The Plan also includes
certain other benefits and exclusions as described in benefit summaries provided by the
insurance carrier. '

There shall be no premium sharing required of employees for this Plan. Coverage
will include for In-Network Benefits a $250.00 annual deductible for single coverage and
a $500.00 annual deductible for double or family coverage. After the annual deductible is
satisfied, the employee has a ten percent (10%) co-insurance responsibility for most
general services up to an out of pocket annual maximum expense of $1,000.00 for single
coverage and $2,000.00 for double or family coverage. The deductibles and co-insurance
requirements do not apply to co-pays, such as Office Visits, Urgent Care, Emergency
Room and Prescriptions. They do apply to inpatient hospitalization, outpatient
hospitalization and certain other benefits as described in the benefit summaries provided
by the insurance carrier.

An employee, whose spouse has comparable group health insurance from another
source, must secure coverage for the spouse from that group. The comparable coverage
must also cost the spouse less than annually. The spouse may be covered by the
Employer’s group health coverage upon becoming ineligible to be covered by the other
source or if the alternate coverage does not continue to be comparable to the coverage
provided by the Employer. When a spouse has coverage, as described above, any other
eligible family members will be covered according to the Order of Benefit Determination
Rules, i.e.: primary coverage is the coverage plan of the parent whose birthday is earlier
in the calendar year. ‘ ’ '

Coverage for eligible employees shall begin on the first day of the month
. following 30 days of employment or the first day following their date of employment that
allows them to have continuous coverage from previous employment. Coverage ends
upon an employee’s separation from employment.
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- The County reserves the right to change insurance carriers or coverage.

(b) Payment in Lieu of Coverage. A regular, full-time employee who is eligible
for health insurance via another source and who executes an affidavit to that effect may
elect not to be covered by the health insurance provided under this Article. The decision
- to waive coverage shall be made once per calendar year, during the 30 day period prior to
January 1% of each year. A waiver agreement drafted by the County shall be executed by
the employee. In the event the employee elects to forego health insurance, the County
shall pay the employee the amount of $100.00 monthly (up to $1,200.00 per year) directly
as taxable compensation. (The County shall pro-rate an employees last waiver check upon
their separation from employment). The payment shall be made on a monthly basis, on
the first payday of the month following coverage. New hires may opt for the health
waiver upon hiring into the County. ' '

The provisions of this Sub-section (b) shall not apply to a husband and wife who
are both employees of the County or any of the Courts of Eaton County. Those
employees shall not be permitted to have double health insurance coverage.

Employees who are curreritly rec’éivingﬁayfnént und'éf th1s Sub-section (b) shall
be grandfathered. ' ' ’ . '

An employee losing health insurance coverage from another source shall notify
the County Personnel Department in time so that the employee and dependents, where
appropriate, can be re-enrolled in a health care plan beginning the first day of the month
following alternate coverage. No pre-existing condition requirement has to be met in this
situation. The employee shall be paid through the month in which they were covered
under the waiver. Payment to be made the first payday of the month following coverage.

Section 2. - Health Insurance — Retirees Hired Prior to January 1, 2006. (a)
Eligibility. The County currently provides the same health insurance coverage benefits
referred to in Section 1 of this Article for all eligible employees with the County paying
the appropriate health insurance premiums. Retiree's are required to apply for Medicare
(Parts A and B) when they are eligible to do so. An eligible employee is one who:

(1) Has twenty-five (25) years of full time Municipal Employees Retirement
System (MERS) credited with Eaton County. (Prior service purchased after July 1,
1996 cannot be used toward the 25 year requirement) and must be at least fifty-
five (55) years of age and been eligible for Health Insurance referred to in Section
1 of this Article for a minimum of 25 years, or

(2) Is retired due to a duty disability as determined by MERS, or

(3) Is an-employee who retires with twenty-five (25) years of service (as defined
in (1) above) and has not attained the age of fifty-five (55) and who maintains the



Employer's group health insurance plan by paying the full amount of the premium
on a prepaid quarterly basis or is continuously enrolled in some other type of
group health coverage. When said employee reaches age 55, he becomes eligible
for County paid group health coverage as provided herein, provided, the employee
can document continuous group health coverage from the date of retirement.

b) Working Elsewhere After Retirement. An eligible retiree, past or present,
may be employed elsewhere after retirement. If such eligible retiree's employment is with
another Employer providing comparable group health coverage, he must secure coverage
from that group. The comparable coverage must also cost less than - annually. The
retiree may then return to the Employer's group health coverage upon his separation from
the other Employer. ‘

(c) Alternate Coverage. An eligible retiree, past or present whose spouse has
comparable group health insurance coverage from another source must secure coverage
for the spouse from that group. The comparable coverage must also cost the spouse less
than ﬁ annually. The spouse may then be covered by the Employer's group health
coverage upon becoming ineligible to be covered by the other source or if the alternate
coverage does not continue to be comparable to the coverage provided by the Employer.

(d) Spouse Coverage. An eligible employee may include health insurance
coverage for his spouse under the following conditions:

(1) From the date of the employee's eligibility for paid health insurance -
il PSRRI the County will pay 50% of the premium difference
required to include the spouse with the employee paying the remaining 50% of the
premium difference.

(2) For the next twelve-month period, the County will pay for 60% of the
premium difference required to include the spouse with the employee paying the
‘remaining 40% of the premium difference.

(3) For the next twelve month period the County will be responsible for paying
70% of the premium difference required to include the spouse with the employee
paying the remaining 30% of the premium difference.

(4) For the next twelve month period the County will be responsible for paying
80% of the premium difference required to include the spouse with the employee
paying the remaining 20% of the premium difference.

(5) For the next twelve-month period, the County will pay 90% of the premium
- difference required to include the spouse with the employee paying 10% of the
premium difference. :



(6) The County will be responsible for the entire premium payments ‘made
thereafter. An employee whose spouse is not immediately covered from the date
of the employee’s eligibility for paid health insurance because of alternate
coverage as specified in (c) above, and who subsequently becomes eligible shall
enter the Employer’s payment schedule based on the date of the employee’s
eligibility for paid health insurance.

For all employees hired after January 1, 2001, spouses may continue to be covered
by the Employer’s health insurance plan, at the employee’s expense.

In the event of the employee's death the spouse (at time of retirement) may
continue coverage as described in this Section at the County's expense. (For all
employees hired after January 1, 2001, the coverage shall be provided at the spouse’s
expense).

In the event of the death or divorce of the employee's spouse (the person married
to the employee at the time of his retirement) and if the employee remarries, that new
spouse may be covered at the employee's expense. ‘

.. ..If an employee is single at the time of retirement and later marries, that new
~ spouse may be covered at the employee's expense.

(e) A retiree may completely and totally withdraw from the Employer's group
health coverage. It should be noted that in the event a retiree withdraws from the
Employer's group health coverage and does not receive group health coverage benefits
from another source, said retiree will not be permitted at a later date, to re-enter the
Employer's group health coverage program.

(f) Continuation of County's Group Health Coverage. Any employee hired prior
to January 1, 2006 who retires and is not eligible for health insurance coverage as
described herein and (1) who is immediately eligible for retirement benefits as defined by
the Municipal Employees' Retirement System (MERS) or (2) is retired due to non-duty
disability as determined by MERS may remain on the County's group health insurance
plan by prepaying the full amount of the premium on a quarterly basis if permitted by the
insurance carrier. Procedure for such payment will be established by the County.

(g) Payment in Lieu of Coverage. An eligible retiree as of January 1 of any year,
who is eligible for health insurance via another source and who executes an affidavit to
that effect may elect not to be covered by the health insurance provided under this Article.
The decision to waive coverage shall be made once per calendar year. A waiver
agreement drafted by the County shall be executed by the retiree. In the event the retiree
elects to forego health insurance, the County shall pay an amount up to twelve hundred
dollars ($1,200.00) directly to the retiree as taxable compensation. The payment shall be
made on an annual basis, as soon as possible after the end of the calendar year. A retiree
is eligible for full payment if they have been eligible for County paid health insurance for




the prior twelve (12) month périod and a new retiree is eligible for a pro-rated payment if
they are eligible for County paid health insurance and have retired within the preceding
twelve month period. '

The provisions of this Sub-section (g) shall not apply to a husband and wife who
are both retirees (or one employee and one retiree) of the County or of any of the Courts
of Eaton County. - ‘

A retiree losing health insurance coverage from another source shall notify the
County Personnel Department in time so that the retiree and dependents, where
appropriate, can be re-enrolled in a health care plan beginning the first day of the month
following alternate coverage. No pre-existing condition requirement has to be met in this
situation. The retiree shall be paid a pro-rated payment. Said payment shall be based on
the number of months of full time service credited to a retiree from the preceding January
1. Payment shall be made as soon as possible after the end of the calendar year.

Retirees eligible for payment in lieu of health insurance and who become
deceased shall have a pro-rated payment made to their beneficiary (as determined by
MERS). Said payment shall be made as soon as possible after the retiree’s death and
shall be based on the number of months of full-time service credited to the retiree from
the preceding January 1.°

A retiree who obtains health insurance coverage from another source, and elects
not to be covered by the County’s health insurance shall be paid a pro-rated payment.

- Said payment shall be based on the number of months of full time service credited to a

retiree from the time they obtained the alternate coverage until January 1. Payment shall
be made as soon as possible after the end of the calendar year.

Section 3. Health Care Savings Program. Any employees hired after January 1,
2006, will not be eligible for County paid retiree health insurance as outlined in this
Section 2, (a) through (g).

(a) Employees hired after January 1, 2006, will be required to contribute 1% of
their salary into their Health Care Savings Program, which will be a pre-tax deduction. In
addition, the County will contribute an amount equal to 2% of the employee’s salary into
their Health Care Savings Program.

(b) An employee is also able to contribute an additional portion of their salary into
the Health Care Savings Program over and above the mandatory 1%, up to 10%, which
will also be a pre-tax deduction. The County will match the additional contribution by
the employee for any amount over 2% and up to 4%.

(c) Any accumulated leave time available to be paid to an employee upon their

separation from or retirement from the County may, at the employee’s option, be

converted in a Health Care Savings Program in accordance with MERS Policy.



Any money contributed by the employee, both on a mandatory or voluntary basis,
will remain in the employee’s account to use for allowable health related activities upon
their retirement or termination of employment with the County.

The Health Care Savings Program has a vesting period of 10 years. If an
employee terminates employment prior to 10 years of service they will receive only their
contributions. Any vested employee shall receive both their contributions and the
County’s contributions upon their retirement or termination of employment from the
County.

Section 4. Optical Coverage. All eligible regular full time employees (employees
regularly scheduled at least 30 hours per week) and eligible family members who are
covered by the County’s health insurance, which is currently Blue Cross and Blue Shield
of Michigan Community Blue PPO Plan must also be enrolled in the optical coverage.
The cost of the coverage is paid 100% by the employee, with the rate being determined by
the employees’ current family status through Blue Cross (single, double or family
coverage). The employees may not opt out of the optical coverage. The premium rate is
determined annually by Blue Cross and will be: payroll deducted the first pay of every
month in accordance with our Section 125 Plan (Pre or Post Tax Elected)

Section 5. Life Insurance. The County currently provides life insurance coverage
($30,000) and accidental death and dismemberment insurance coverage ($30,000) for all
regular full time employees. Coverage for employees shall begin on the first day of the
month following 30 days of employment. The County currently pays the entire premium
costs for all such coverage. Life Insurance ends on the employee’s last date of
employment. An employee may convert the County policy to a personal policy when they
terminate their employment, if permitted by the insurance carrier.

Section 6. Disability Plan.




66 2/3% of basic weekly earnings to a maximum of $435 for 26 weeks maximum,
commencing the first day of an accident and the eighth day of an illness.
Employees must complete the necessary Disability Leave Medical Form and
Application prior to going off on disability unless it is an emergency leave (such
as an injury that may have been caused as a result of a car accident or other
unforeseen event). If the disability leave is an emergency, employees must obtain

- the necessary paperwork, complete and return to the Controller’s Office in a
timely manner. If paperwork is not returned in a timely manner, this may cause a
delay in processing an employee’s disability pay.

Coverage for eligible employees begins on the first day of the month following 30
days of continuous employment. The County shall pay the entire premium cost for all
such coverage.

In the event of an illness, the employee must use accumulated leave time (if they
have accumulated leave time) for the first 40 hours. An employee may use accumulated
sick leave, annual leave, personal leave, or compensatory time (non-exempt employee) to
make up the difference between the disability rate of compensation and the employee’s
normal rate of pay.

Before returning to work, the employee must present a doctor’s certificate that
they can perform all the duties of the position to which they are returning,

The Employer shall continue to pay the cost of the life, sickness, dental and
Employer portion of the health insurance premiums for the length of the disability.

The émployee shall continue to pay the cost of the employee portion of the health

. insurance premiums for the length of the disability.

(b) Limited Duty. At times, an employee who has suffered an accident, injury, or
illness is physically able and qualified to perform limited duties while recuperating from
such accident, injury, or illness. Based upon the Department Head’s judgment relative to
need, availability, costs and physical limitations, such employee may be utilized for
limited duty. The employee may be assigned to any shift, as determined by the
Department Head. '

Employees being considered for limited duty must present either a physician’s _
statement of physical ability to perform limited duty or a medical examination report by
the Employer’s designated physician to the Department Head.



When an employee is approved for normal duty by the appropriate physician
he/she shall immediately notify the Department Head and present proper medical
certification.

Section 7. Dental Insurance. All eligible regular full time employees and their
families are currently covered by a dental plan. Coverage for eligible employees will
begin on the first day of the month following 30 days of employment or the first day
following their date of employment that allows them to have continuous coverage from
previous employment. Basic Dental Services (Class 1) and Prosthodontic' Dental
Services (Class II) will be provided with the Plan paying 50% of claims up to a maximum
of $1,200 per covered person per year. The County reserves the right to change insurance
carriers or coverage. The County currently pays the entire premium costs for this benefit.

When an employee leaves County employment, their dental insurance is
continued through their last day of employment.

Section 8. Flexible Spending Plan. The County provides a Flexible Spending
Plan. New hires are eligible to join the first of the month following 30 days of

-5 employment or the first day following their date of employment that allows them to have

continuous _coverage from previous employment However, new hires must have
paperwork completed within their first week of employment or they will have to wait
until the next open enfollment period. There will be an annual open enrollment period
during the month of November of each year for an effective date of January 1.

Section 9.  Deferred Compensation. The County has a group deferred
compensation program available. There are three open enrollment penods each year,
those being January, May and September.

Section 10. Continuation of Insurance Coverage. An employee on a layoff of
thirty (30) calendar days or more shall pay the full cost of their life, sickness, dental and
health insurance premiums if they want those benefits to continue, and provided that the
insurance carrier permits such payments by the employee. An employee on Worker's
Compensation or a disability leave covered by the County's insurance program shall
continue to have the full cost of their life, sickness, dental and health insurance premiums
paid for by the County for the length of their disability (not to exceed 26 weeks).

Section 11. Insurance Coverage Changes. If an employee wishes to make any
- change to their insurance coverage such as an addition of a dependent, deletion of a
dependent, etc., the County must be notified in writing, within three (3) weeks of the
occurrence. If notice of the addition of dependents is not made within the three (3) week
period, the addition will not be able to be effective until the next open enrollment period.
The open enrollment period is the 30 day period prior to January 1* of each year.




ARTICLE 2
FAMILY AND MEDICAL LEAVE

Section 1. Eligibility. An eligible employee who has completed twelve (12)
months of employment and worked at least 1250 hours in the past twelve (12) months
may request an unpaid leave of absence for a period not to exceed twelve (12) weeks in
any twelve (12) month period measured forward from the date the employee’s first
FMLA leave begins. The request should be in writing, must give the reason for the
request and must give the expected duration of the leave. The proper forms must be
obtained from the Controller’s Office. The leave may be taken for the following reasons:

(a). A serious health condition that makes the employee unable to perform the
functions of his position;

(b).  In order to care for the employee’s spouse, child or parent if the person
being cared for has a serious health condition;

(c).  Because of the birth of a child of the employee, and in order to care for the
' child within twelve (12) months of the child’s birth;

(d).  Because of the placement of a child with the employee for adoption or
foster care, and in order to care for the child within twelve (12) months of
the child’s placement.

Unless leave is taken for the employee’s own serious health condition or that of
his child or spouse, the total leave taken by spouses when both are employed by the
Employer is limited to twelve (12) weeks. Any time off under the County’s Short Term
Disability Plan and Workers Compensation is included as part of the twelve (12) weeks
allowed under the Family and Medlcal Leave Act.

Section 3. Unpaid Leave. Although the law indicates that an employee is entitled
to a twelve (12) week unpaid leave of absence, the County has the right to, and shall
require its employees to use their accumulated sick leave (where applicable), annual
leave, personal leave or compensatory time. However, this does not extend the leave
beyond the twelve (12) weeks.
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When leave is taken for the birth of a child or to care for the child within twelve
(12) months, and the leave is foreseeable based on the event, the employee must provide
not less than thirty (30) days notice before the leave is to begin. If the date of the birth or
leave to begin is not foreseeable, such notice must be as soon as is practicable.

When leave is taken for the employee’s own serious health condition, or to care
for a seriously-ill spouse, child or parent, and the leave is foreseeable based on planned
medical treatment, the employee must make a reasonable effort to schedule the treatment
so as not to unduly disrupt the Employer’s operations, and must provide not less than
thirty (30) days notice before the date the leave is to begin. If the date of treatment
requires leave to begin in less than thirty (30) days, however, the employee must provide
such notice as soon as is practicable.

Section 4. Medical Certification. When leave is taken for the employee’s own
serious health condition, or to care for a seriously ill spouse, child or parent, the Employer
may require certification issued by the health care provider of the employee or of the
spouse, child or parent of the employee, as appropriate. This certification must include
the date the condition began, its probable duration, appropriate medical facts within the
knowledge of the health care provider regarding the condition, and a statement that the
employee is unable to perform his job funct10n or is needed to. care for a sick family
member for a specified time.

Section 5. Intermittent or Reduced Leave Requirements. For leave taken
intermittently or on a reduced leave schedule, further certification requirements are as
follows:

(a).  When there is planned medical treatment, the certification must include
the dates on which treatment is expected and its duration.

(b).  When leave is taken for the employee’s own serious health condition, the
certification must include a statement of the medlcal treatment necessary for such
leave and 1ts expected duration.

(c).  When leave is taken to care for a seriously ill family member, the
certification must include a statéement that such leave is necessary for the care of
the family member who has a serious health condition or will assist in his
recovery, and the expected duration and schedule of the leave. The Employer has
the right to and shall require the employee to provide the necessary documentation
every 30 days in the event that the initial doctors statement is not specific.

Section 6. Second and Third Opinions: Re-certification. The Employer may
require, at its own expense if not covered by insurance, a second medical opinion from a
health care provider designated by the Employer, but not employed on a regular basis by
the Employer. In the event of a dispute concerning the second certification, the Employer
may require, at its own expense if not covered by insurance, a third opinion from a health
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care provider. The employee and Employer must agree on the selection of the third
health care provider whose opinion is binding on both parties. The Employer may require
that the employee obtain subsequent re-certification on a reasonable basis.

Section 7. Benefits During Leave. The Employer shall continue to pay the cost of
the Employer portion of the health insurance premiums for an eligible employee during
the period the employee is on leave for any of the reasons under Subsections 1 (a) — (d)
above. The employee shall continue to pay the cost of the employee portion of the health
insurance premiums for the length of the unpaid leave. The employee will not accumulate
paid sick or annual leave nor be paid for holidays or funeral leave, which may fall during
the period of unpaid leave. If the employee fails to return after the leave has expired due
to circumstances within the employee’s control, the Employer may recover from the
employee any premiums, which the Employer paid to maintain medical coverage during
the leave.

Section 9. Other Employment. ‘During the time an employee is off work due to

the provisions of the Family and Medical Leave Act, they shall have no other
employment.
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ARTICLE 3

WORKERS' COMPENSATION

Section 1.  Guidelines. The County currently also provides Workers'
Compensation coverage.

A work related injury must be immediately reported to the employee's Supervisor
and the Personnel Office so that the appropriate forms can be completed. Arrangements
can then be made by the Personnel Office for the employee to receive medical car¢ from a
County designated physician.

If an injury occurs after 5:00 p.m. or on a weekend, emergency medical treatment
may be received from other than a County designated physician. However, if the
physician who treated an employee for an emergency indicates time off work or follow-
up care is necessary, arrangements must be made to see the County physician. These
arrangements will also be made by the Personnel Office for the employee.

. After ten (10) days from the inception of medical care, an employee may treat
with a physician of his own choice but he must first notify the Personnel Office of the
name of the physician and his intentions to treat with such physician. The County after
receiving such notice may file a Notice of Objection with the Bureau of Workers'
Compensation if it so desires.

Failure to follow these procedures will result in the denial and refusal of payment
of medical bills where treatment has been sought outside the proper guidelines.

Any initial time off and any extensions thereof due to a Workers' Compensation
leave must be approved in writing by a physician.

Section B. Limited Duty. At times, an employee who has suffered a work related

accident, injury, or illness is physically able and qualified to perform limited duties while
recuperating from such accident, injury, or illness. Based upon the Department Head's
judgment relative to need, availability, costs and physical limitations, such employee may
be utilized for limited duty. Limited duty may also include part time work. The
employee may be assigned to any shift, as determined by the Department Head.




Employees being considered for limited duty must present either a physician's
statement of physical ability to perform limited duty or a medical examination report by
the Employer's designated physician to the Department Head. '

When an employee is approved for normal duty by the appropriate physician he
shall immediately notify the Department Head and present proper medical certification.
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ARTICLE 4

RETIREMENT

Section 1. Benefit Program. All regular full-time and eligible part-time
employees are currently covered by the Municipal Employees' Retirement System,
(MERS) Benefit Program B-4. The employees' contribution rate to this Retirement Plan
is 7.3%.

All employees who are included in the Administrative Group Division Code are
covered by the Municipal Employees' Retirement System, (MERS) Benefit Program B-4.
The employees' contribution rate to this Retirement Plan is 9.0%.

The County shall abide by all of the terms and conditions of these programs.
Section 2. Early Retirement. The Plan currently provides for no reduction in

pension for those employees who retire and are less than 60, but at least 55 years of age
with 25 years or more of credited service (Benefit Program F55/25).

An employee who retires from Eaton County in accordance with MERS
guidelines and is immediately eligible to draw their pension, will not be rehired into the
County as a regular full time or a regular part time employee as outlined in Article 17
Classification of Employees.

Section 3. Final Average Compensation. The Plan provides for the final average
compensation being computed on the highest thirty-six (36) consecutive months of
earnings, divided by three (3) (Benefit Program FAC-3). :

Section 4. Service Purchase Requests. Requests for the purchase of previous
service credit may be made by an employee according to the procedures of MERS. Such
requests must be made in writing and approved by the Personnel Committee, subject to
final approval by the full Board of Commissioners. The employee shall pay the entire
cost. Prior service purchased after July 1, 1996 cannot be used toward the 25 year
requirement for retiree’s health insurance.
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ARTICLE S

LONGEVITY

Section 1. Schedule. All eligible regular full-time and regular part time
employees as of December 1 of any year, excluding anyone whose status as employee has
ended prior to that date, shall be entitled to receive longevity pay for continuous service
with the Employer according to the following schedule:

Years of Continuous Service Annual Benefits

At least 5 years but less $300
than 10 years

At least 10 years but less $600
than 15 years

Atleast 15 yearsbutless -~ $900
~ than 20 years. ) ;

20 years or more $1,200

Regular part time employees shall receive a pro-rated payment based on their
regular part time scheduled hours based on the above schedule.

Section 2. Payments Made. Longevity payments shall be made on the first pay
day in December. :

Section 3. Pro-Rated Longevity Payments. Longevity pay shall be pro-rated
depending on the number of months in the year during which an employee has been in
each category (e.g. an employee hired on September 1st shall receive $50 (3/12 of $200)
in December following his completion of the fourth (4th) year of service, and $275 ($200
+ 3/12 of $300 {difference}) in December following his completion of the ninth (9th)
year of service, etc.).

Section 4. Unpaid Leaves. Eligible employees on an unpaid leave of absence or
unpaid disability leave for a period of more than thirty (30) days shall have their longevity
payment pro-rated based upon the deduction of unpaid hours after the first thirty (30)
days of unpaid leave.

Section 5. Retirement. Employees who are eligible for longevity payments and
who retire on a regular or disability basis shall be paid a pro-rated payment. Said
payment shall be based on the number of months of full-time service credited to an
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employee from the preceding December 1. Payment to be made immediately upon
retirement.
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ARTICLE 6
HOLIDAYS

Section 1. Recognized Holidays. All eligible employees will receive the
following twelve (12) paid holidays:

New Year's Day
Martin Luther King, Jr. Day
President's Day
- Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve
Christmas Day
New Year's Eyve = - -

Section 2. Observed Dates. If the holiday falls on a Saturday, it shall be observed
on the preceding Friday. If the holiday falls on Sunday, it shall be observed on the
following Monday. If Christmas or New Year's fall on Saturday, Christmas Eve and New
Year's Eve will be observed on the preceding Thursday. If Christmas Eve or New Year's
Eve fall on a Saturday or a Sunday, the preceding Friday will be observed as a holiday.
Otherwise, all holidays will be on the observation date.

Section 3. Holiday Pay. Regular full-time employees shall be paid at their regular
rate of pay for each observed holiday. Regular part-time employees shall be paid at their
regular rate of pay for each observed holiday, pro-rated according to their normal work
schedule, if scheduled to work on the holiday.

To qualify for holiday pay, an eligible employee must work or be compensated for
all of their scheduled hours on their last scheduled day before and their first scheduled
day after the holiday unless approved by the Department Head and Controller.

Section 4. Compensation for Holiday Worked. An employee working on a
holiday shall receive their straight time rate for all hours worked, in addition to any
holiday pay they might be entitled to under this Article. Holidays shall be deemed hours
worked for overtime purposes. Overtime shall not be pyramided.

Section 5. Compensation While on Paid Leave. When an employee is on
vacation, personal leave, or off due to illness, they should not be charged with the time if
a holiday occurs during that period if they are compensated for the entire day before and
the entire day after the Holiday.
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Section 6. Compensation While on Disability Leave. When an employee is off
on a short term disability leave under the County's Sickness and Accident Insurance, and
the leave includes a holiday, the employee shall not be charged with sick leave if they
have been continuously supplementing the necessary hours to make up full days since the
start of their disability.
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ARTICLE 7

ANNUAL LEAVE

Section 1. Accrual. Regular full-time employees shall earn annual leave' per the
following schedule:

HOURS EARNED EACH PAYROLL

CONTINUOQUS SERVICE PERIOD (80 HRS:) OF PAID SERVICE
0 thru 4 years 3.1 hrs. (2 wks. per year)
5 thru 9 years 4.6 hrs. (3 wks. per year)
10 or more years 6.2 hrs. (4 wks. per year)

After you have completed 4 years of employment, at the beginning of your 5th
year, you will accrue 4.6 hours per pay period. When you have completed your 9th year
of employment, at the beginning of your 10th year, you will accrue 6.2 hours per pay
period.

oo Regular-part-time employees shall earn annual leave on a pro-rated basis. The

amount of annual leave earned shall be determined by multiplying the full time rate by a
fraction derived by dividing the actual hours worked or compensated for during a pay
period (exclusive of overtime) by 80.

unaccumulated time or-borrow.annual time against
current pay perlod

Absences because of sickness or disability in excess of the amount authorized for
such purposes may, at the request of the employee be charged against accrued annual
leave.

Section 3. Accumulation.  No annual leave shall be authorized or accumulated in
- excess of 240 hours. Any hours in excess of 240 shall be forfeited.

Section 4. Separation From Employment. Employees shall be paid subject to the
below requirements, at their current rate of pay, for their accumulated unused annual
leave upon separation from employment, provided they have completed six (6) months of
continuous employment. All employees will be paid in a lump sum payment only and in
no event shall an employee be allowed to be carried out on the payroll with their unused
annual leave hours. Employees who leave or quit without giving at least two (2) weeks
prior written notice shall forfeit and waive their right to any accrued vacation time pay,
unless waived by the Department Head and Controller in writing. Employees who are
terminated due to inappropriate behavior or misconduct as determined by the Employer,
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shall forfeit their accumulated unused annual leave unless approved otherwise by the
Controller in writing. In the event of the death of an employee, who has completed six
(6) months of continuous employment, their designated beneficiary shall be paid for the
employee’s accumulated annual leave.
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ARTICLE 8

PAID SICK LEAVE

Section 1. Accrual. Each regular full-time employee shall earn 3.0 hours of sick
leave with pay for each completed 80 hours of service. Hours worked in excess of 80
hours in a biweekly pay period shall not be counted. Regular part-time employees shall
earn sick leave on a pro-rated basis. The amount of sick leave earned shall be determined
by multiplying the full time rate by a fraction derived by dividing the actual hours worked
or compensated for during a pay period (exclusive of overtime) by 80.

Section 2. Accumulation. Sick leave shall be credited at the end of the biweekly

pay period in which service is completed.

ned or after the pay

&

Any sick leave hours accumulated in excess of five hundred (500) hours shall be
compensated for to the employee once a year at their current rate of pay. Such
compensation will be made on the first payday in December.

Em

Section 3. Use. ees may only use sick time that has been accrued or
1o event may an employee use unaccurnulated time

of time past the current pay period.

Eligible employees may use accrued paid sick leave for absences due to illness,
injury or pregnancy. Sick leave may also be used for illness of an employee's immediate
family members where their attendance is essential to their care. Absences for medical,
dental or optical appointments may also be taken from accumulated sick leave.
~ "Immediate Family" shall mean current spouse, child, or parents.

Employees taking sick leave shall notify their immediate supervisor within the
first hour of the employee's workday. Failure to do so may result in loss of pay for the
period of absence.

Employees shall provide a doctor’s statement when requested by the Department
Head. Falsification of such evidence may result in dismissal of employment.
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Section 4. Pay-Out of Earned Sick Leave Upon Retirement or Death. Any
employee who retires and is immediately eligible for retirement benefits as defined by the
Municipal Employees' Retirement System (MERS) or has twenty five (25) years of
service with Eaton County shall be paid 50% of their unused earned sick days in a lump
sum payment upon their retirement. In the event of the death of an employee, the
designated beneficiary shall receive 50% payment of their unused earned sick leave in a
lump sum payment. The amount of pay for each such hour shall be based on the
employee's most recent rate of pay. '

Sect . Evidence 1es; The Court Administrator or Chmf Judge, after
consultaﬂon w1th the County Controller may require that an employee present medical

cer fication to the Chief Judge and County Controller of his or her physical or mental

fitness to: perform the essential functions of the job, with or without accommodation.

Section 6. Returning to Work. Employees returning to work from an illness may
be required by his or her Department Head to submit a statement from his or her
physician qualifying his or her ability to return to work.
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T ﬁsf‘ﬁ;

,approval from then' Department Head and the Ceurt Admmlstrator

ARTICLE 9

PERSONAL LEAVE DAYS

Section 1. Eligibility. A regular full-time employee, after 1 year of empioyment
shall be eligible for 3 personal leave days as follows:

(@ An employee with a first year anniversary date between January 1 and
June 30 shall be eligible for 3 personal leave days that calendar year.

(b)  An employee with a first year anniversary date between July 1 and
December 31 shall be eligible for 1 personal leave day that calendar year.

(c) For every calendar year after that, the employee shall be eligible for 3
personal leave days.

Section 2. Advance Notice. An employee may take personal leave only with
prlor approval of thelr Department Head

personal days.

Section 3. Lose if not Used. Personal leave days are forfeited if they are not used
and may not be carried over to the next calendar year.
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ARTICLE 10
FUNERAL LEAVE

Section 1. Immediate Family. In case of death in the immediate family, all
eligible employees may be granted a leave of absence with pay for a period of up to three
(3) days, with prior approval of the Department Head. Regular part time employees shall
receive up to 3 days equivalent to their regularly scheduled hours. "Immediate Family"
shall mean current spouse, child, brother, sister, parents, parents of current spouse,

paRina e S EL s or grandchildren.

In case of death for all other relatives, the day of the funeral may be taken off to
attend the funeral upon receiving prior approval of the department head, with such time
‘deducted from the employees' accumulated sick leave days.

If additional days are necessary, they may be taken upon receiving prior approval
of the department head, with such time deducted from the employee's accumulated sick
leave days.

Section 2. All Others. In case of death for persons other than those described in
this Article, any time taken off of work must have prior approval of the Department Head
and be taken from the employee's accumulated vacation, personal or compensatory time
accumulated totals.
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ARTICLE 11

MILITARY LEAVE
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ARTICLE 12
JURY DUTY

Regular full and part-time employees required to appear for jury qualifications or
jury service shall be granted leave with regular pay; however, any money earned as a
juror, except the money received for mileage (over and above that driven to their normal
worksite) and meals, shall be turned over to the County. Such hours shall not be counted
for computing overtime pay. To qualify for jury duty pay, an employee must give
immediate notice to his supervisor when notified of his selection by showing his Notice

of Jury Duty, and must report for work immediately upon his release from jury service
each day.
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ARTICLE 13

LEAVE WITHOUT PAY

employee's return to the job. |

Medical Leave Act.

must be exhausted fore in :
intermittent leave without pay in.
by the Court Administrator or

Section 3. Continuation of Insurance Coverage. Employees on an unpaid leave of
absence greater than thirty (30) days shall pay the full cost of their life, sickness, dental
and health insurance premiums if they desire those benefits to continue while on leave,
and provided that the insurance carrier permits such s g -

381 No other benefits shall continue to accrue while an employee is on an unpaid leave
of absence, unless otherwise required under the Family and Medical Leave Act.
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ARTICLE 14
TRAVEL ALLOWANCE

Section 1. Transportation. An employee using a County owned vehicle on
Departmental business will be reimbursed for gasoline and other operating expenses
incurred while using the vehicle provided that appropriate receipts for all such expenses
are submitted with the travel expense voucher.

Employees required to drive their own vehicle while on Departmental business
_ will be reimbursed for travel based on the most current allowable rate set by the Internal
Revenue Service. Mileage accumulations and a brief explanation of the travel must be
submitted on a travel expense voucher, approved by the Department Head. Reimbursed
mileage shall not include the round trip distance the employee regularly drives from his
home to his work site and back home again.

All travel by common carrier must be at tourist fare rates and recelpts submitted in
order to be reimbursed.

Section 2. Meals.
: Breakfast ~ $ 8.00
Lunch $10.00
Dinner $22.00
‘ $40.00 (Including gratuity)

An exception may be allowed for meals when traveling in certain areas based on
federal per diem rates and must be approved by the Controller’s Office.

Meal Receipts are not required.
No alcoholic beverages will be paid for by fhe County.

Conventions, Conferences or Group Functions: Whenever it becomes necessary
for an employee to attend a pre-scheduled convention, conference or group function that
is within the continental United States but outside Eaton County the following provisions

apply:

a. A full explanation must be provided on the voucher, including the name of the
convention. Copies of the convention agenda, reservation form, conference
schedule and meals included in the conference agenda will be attached to the
expense voucher or advance travel request. If the documentation is not provided -
- or incomplete, payment will not be issued.
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b. Meals included in the conference/meeting are not eligible for payment to the
employee. The daily allowance will be pro-rated to exclude meals included in the
conference.

Section 3. Advances. The Controller shall be authorized to approve travel
advances for up to the estimated amount to employees for pre-approved conventions
conferences, training or group functions for estimated lodging, travel, meals and
registration fees. Departments should pre-pay all lodging, registration and air fare by
County check whenever possible. An advance travel request form, available on the
County Intranet, shall be submitted to the Controller not more than two weeks in advance
of the scheduled conference and must include all documentation as stated above. If such
request includes meals, the amount for meals shall be not less than $120.00 (three day
meal allowance including gratuity).

Section 4. Lodging. In the event a meeting/conference is held outside of Eaton
County or any of its adjacent counties, lodging will be reimbursed at the single room rate
at the hotel/conference center where the conference is being held. If an employee chooses
to upgrade their accommodations, they will pay the difference from the single room rate.

Section 5. Expenses. Only expenses incurred on behalf of the Employer will be
reimbursed upon presentation of appropriate receipts. Expenditures for travel insurance,
laundry, dry cleaning, personal telephone calls, hotel gratuities and hospitality expenses
will not be reimbursed under any circumstances.

Travel expense vouchers and applicable receipts, in accordance with Section 5,
must be submitted to the Controller’s Office within sixty (60) days from the employee’s
return to work.
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ARTICLE 15

EDUCATIONAL ASSISTANCE POLICY

Section 2. = Procedure. (a) The employee must complete the Tuition
Reimbursement Request Form. Forms are available in the Personnel Office. Prior to
enrolling in a course(s), signatures must be secured from the Department Head and the
Controller. In order to be reimbursed, the course(s) must be undergraduate courses, taken
at an approved school and the employee must receive a passing grade.

(b).  After the employee completes the course(s) he must complete the bottom
half of the Tuition Reimbursement Request Form and have his Department Head and the
Controller approve payment. The reimbursement may include registration fees, tuition,
laboratory fees, book costs and supply costs. Reimbursement requests must be supported
by an itemized paid receipt(s) and a copy of the grade(s) for the course(s). The completed
Tuition Reimbursement Request Form must be signed by the Department Head and the
Controller and forwarded to the Controller’s Office for payment after the next regularly
scheduled Board meeting.

(c). In the event a Department Head requires an employee to enroll in a

course(s) payment can be made in advance, however the same Tuition Reimbursement
Request Form must still be completed prior to enrollment.
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ARTICLE 16
HOURS
Section 1. Courthouse Hours. The Offices of the Eaton County Courthouse shall

be open daily for business from 8:00 a.m. to 5:00 p.m., Monday through Friday, except
on the holidays listed in the Holiday section. The normal work week shall be 40 hours.

Section 2. Overtime. Overtime shall consist of any and all time assigned by an
employee's supervisor to be worked by an employee eligible for overtime in excess of
- forty (40) hours worked in the seven (7) consecutive days, Sunday through Saturday
subject to the following provisions. Prior approval of overtime is required by an

S SUpervisor

(a) Employees working in classifications considered to be non-exempt from the
overtime provisions of the Federal Fair Labor Standards Act (FLSA) who are required to
work in excess of 40 hours in any one week shall be compensated at the rate of time and
one half (1 1/2) their regular rate of pay for all such hours. An employee, with the mutual
agreement of the Department Head, may take compensatory time off at the rate of time
and one half (1 1/2) per hour of worked overtime in lieu of overtime pay. Compensatory
time off shall be taken at a time mutually agreeable to the Department Head and the
employee. Such time cannot accumulate in excess of one hundred and sixty (160) hours.
Overtime must be paid for any time accumulated in excess of one hundred and sixty (160)
hours. Compensation at the rate of time and one half (1 1/2) will be paid to employees
for compensatory time not taken upon their separation from employment. All employees
will be paid in a lump sum payment only and in no event shall an employee be allowed to
be carried out on the payroll with their unused compensatory time hours.

A Department Head may within their discretion allow an employee to flex their
work schedule as the department’s workload demands, provided such adjustment to the
work schedule does not interfere with the office’s daily business hours contained in
Section 1 of this Article. The adjustment to the work schedule should not be made to
prevent or eliminate the need for the employee to utilize their accrued sick or vacation
leave. The permitted flex schedule must be made to maintain the total number of hours
(40) of a normal work week as required under the provisions of FLSA and contained in
Section 1 of this Article. In the event a Department Head approves an employee to flex -

33



their schedule within a week, the daily payroll hours will be recorded to reflect the flex

. schedule.

(b) Employees working in clasSiﬁcatioﬁs considered to be exempt from the
overtime provisions of the Federal Fair Labor Standards Act (FLSA) shall not receive
overtime compensation or be eligible for compensatory time off. '

A Department Head may authorize a flexible schedule other than that described
above in Section 1 when an exempt employee is required by his Supervisor to work more
than a normal work day (increments of at least one (1) hour), when the work load permits.
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ARTICLE 17
CLASSIFICATION OF EMPLOYEES

Section 1. Classification of Employees. (a) Full Time Employees. An employee
regularly scheduled to work 40 hours per week for a period to exceed 6 months shall be
considered a regular, full time employee. Such employees shall be entitled to the beneﬁts
listed in this booklet except where otherwise indicated.

(b) Part-Time Employees. An employee regularly scheduled to work less than 40
hours per week (scheduled in advance to work a minimum of 40 hours every pay period)
for a period to exceed 6 months shall be classified as a regular, part-time employee. Such
employees shall only be entitled to earn pro-rated annual leave, sick leave, personal leave,
funeral leave and holiday benefits ' R e ' s :

e e Pl EEe e BN and shall part1c1pate in the

retlrement system provnded the minimum e11g1b111ty requlrements are met. Part-time

* employees regularly scheduled to work 30-39 hours per week. are eligible for health
insurance benefits. -

(c) Temporary Employees. An employee who is hired for a period of 6 months or
less shall be considered a temporary employee and shall be entitled to wages only with no
fringe benefits. This period may be extended for an additional 90 days. If a temporary
employee is transferred to a regular status, retroactive requests for any benefit
calculations must be requested at the time of transfer by the employee's department head
and approved by the Personnel Committee.

(d) Intermittent Employees. An employee who is not regularly scheduled in

advance to work a minimum number of 40 hours every pay period shall be considered an
intermittent employee and shall be entitled to wages only with no fringe benefits.

(f) Seasonal Employees. Any employee working in a seasonal capacity for any
County Department shall be entitled to wages only with no fringe benefits.

Section 2. New Employees. All hiring of new employees will be at the entry level
rate except as follows: A department head may hire a new employee at the 1 year step
with the approval of the Controller or at any higher level upon approval of the Personnel
Committee. '
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Section 3." Returning Employees. An employee who previously worked for the
County and returns to full-time employment must request consideration for any seniority
restoration or fringe benefit modification at the time of (or prior to) being re-employed.
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ARTICLE 18

RECLASSIFICATION OF EMPLOYEES

same posmon unt11 two reclas51ﬁcat10n periods have pa ed.

Any regular reclassification request is not subject to appeal or to the County
Grievance Procedure.

Section 2. Special Reclassification. A recla351ﬁcat10n request may be con51dered
at other times during the year or within the tWo Te

forth in Section 1. above, if in the discretion of the Controller a 31gn1ﬁcant smgle change
has occurred in the employee's job responsibilities; ie: new and different projects
undertaken, many more employees added to be supervised, etc.
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ARTICLE 19

INCLEMENT WEATHER

Section 1. Authorization to Close. The County is officially closed by the
Controller and Chairperson of the Board of Commissioners due to inclement weather or
other acts of God and employees are instructed to return home, they will be paid for their
regularly scheduled hours.

Prior to the opening of the Courthouse on any regularly scheduled workday, the
~Controller and Chairperson of the Board of Commissioners may officially close the
County due to inclement weather or other acts of God. In such event, employees shall be
paid for their regularly scheduled hours. Employees who do not return to work because
of continuing inclement weather conditions after the County has been officially reopened
must use compensatory time, personal leave or vacation time in order to be paid.

The decision to close the County will be broadcast on the following local media if
possible:

RADIO

WIIM FM 975
AM 1240

WFMK FM  99.1

WITL FM  100.7

TELEVISION

WILX TV Channel 10

- Section 2. Compensation While On Paid Leave. When an employee is on
vacation, personal leave, or off due to illness, they shall not be charged with the time if
the County closes its offices for an inclement weather day occurs during that period if
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they are compensated for the entire day before and the entire day after the inclement
weather day.

Section 3. Outside Work. For employees regularly scheduled to work outside, the
following inclement weather policy will apply:

Every employee must report to work every day to be paid unless he has been

excused. If in the discretion of the supervisor the weather is too severe to work he

will attempt to identify and assign indoor work. This type of work will be
distributed as evenly as possible.

If an employee reports to work and is sent home because weather is too severe and

there is no indoor work to be performed he will be paid for two hours or the actual
time worked, whichever is greater.
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NON - ECONOMIC POLICIES

ARTICLE 20

ANNUAL EMPLOYEE EVALUATION
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Step 1.
Step 2.
Step 3.

ARTICLE 21

GRIEVANCE PROCEDURE

An employee having a grievance shall present it in writing to the
Department Head within 5 working days from the date the grievance first
arose or should have been known by the employee. Any grievance not
timely filed shall be considered null and void. Such grievance shall
include time, date, and alleged violation(s) of this policy that is the basis
of the grievance, the remedy desired, and the signature of the grievant.
The Department Head's written answer shall be given to the employee
within 3 working days thereafter. A Department Head does not have the
authority to change, alter, or modify any of the provisions contained in this

- Personnel Policy. The decision-of the Department Head shall not act as
“precedent or bind the’ Employer.

If the grievance is not satisfactorily adjusted in Step 1, the grievance shall,
within 3 working days of the Step 1 answer, be submitted in writing to the
Controller. The Controller, Department Head and the affected employee
may meet within 5 working days. The Controller shall give a written

~answer within 3 working days following the meeting if held, or the receipt

of the grievance. If the grievance is not satisfactorily adjusted it shall be
submitted, within 3 working days thereafter, to Step 3.

The Personnel Committee shall discuss the grievance at the next regularly
scheduled committee meeting, provided the appeal is received by the
Controller in writing at least 5 working days prior to the next meeting.
The employee shall have the right to appear at this meeting to discuss their
grievance and present evidence and witnesses. The Personnel Committee
shall give a written answer within 5 working days thereafter. The
Personnel Committee's decision shall be final and binding on all parties.

Any complaint not appealed from a decision in one of the steps above to the next
step within the prescribed time limit shall be considered dropped and not subject to
further appeal unless the time limit is extended by mutual written agreement.

Failure of the Employer to respond to a grievance, at Step 1 or Step 2, within the
time limits specified, shall be considered a denial of the grievance and the grievance may
be processed to the next step, provided the grievance is advanced timely from the last day
that the Employer’s answer was due.
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New employees or employees who voluntarily transfer or are promoted to another
position, for the first one (1) year of their new employment, shall not be able to utilize the
above grievance procedure.

An employee serving their probationary period

y not avail themselves of the
above outlined non-economic grievance procedure. '
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16.
17.
18.
19.

20. .

ARTICLE 22

"WORK RULES

Unlawfully manufacturing, distributing, dispensing, possessing, or using a
controlled substance on County property or during working hours. B
: either on County

Reporting for work in an intoxicated condition or under the influence of a
controlled substance. ‘

Operating a County vehicle in an intoxicated condition or under the influence of a
controlled substance. ‘

Absence without notification or excuse.

Absenteeism.

Tardiness. .

Neglect or failure to satisfactorily perform assigned duties.

Violation of a safety rule or safety practice.

Misrepresentation on employment application.

Falsification or destruction of Employer's records.

Violations of policies outlined in the Personnel Policy.

Refusal to perform work assigned to an employee.

Interfering with the work of the other employees.

Improper use, unauthorized use or destruction of County Property. (Includes
County Cars taken home overnight being used for personal reasons).
Insubordination.

Theft.

Fighting.

Possessing a firearm on County property or during working hours unless
specifically authorized in conformance with the Security Policy for the County
Courthouse adopted by the Courts and the County Board of Commissioners. The
County reserves the right to conduct firearm searches in areas within the
employee’s control, while the employee is on the County property or during
working hours. ’

Possession of fireworks or explosives on County property or during working
hours.
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21.  Abusive language to any supervisor, employee or member of the public.

22.  Immoral conduct or indecency on County property.

23.  Gambling on County property.

24.  Unlawful discrimination or harassment.

25.  Engaging in the use of a cell/mobile phone while operating a motor vehicle on
County business that is in motion, unless such mobile phone is equipped and used
with a hands-free device. Emergency phone calls are the only exception, such as
to summon “9-1-1" or other similar number for emergency assistance.

mth‘dlreet pubhc contact each employee represents the court to the\pubhc‘ | Awproperly
attired and groomed individual creates a favorable image for the court and to the public.
AJI employees are encouraged to use common sense, good taste and Judgment when it

prcfessmnal env1ronment Such must not attract undue attention,
'  interfere with job perf:

is applied to those employees who serve outside the courtroom
ork. Busmess casual is de51gnated to create a comfortable
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based upo'n\a

an exceptlon nay

change attire. Repeated féf

dlsmphnary action.
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court are treated respectfully
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syltrngfrom the act1ons

;ﬁe,Chref Judge or

. The Court reserves the rlght to monitor and
ation generated by any Court employee as well as any
Iser, or other grven access to 1ts system by the Court. The

'contents of, or have access to any information generated by Court employees as well as
contraotors' vol teers 1 mote users, or others grven access by the Court as agreed to

,mall or ether system generated data or mformatron
ief Judg Further the funding unit shall not have access to
irt: aled from pubhc view.

' ;,omtor the usage of the 1ntemet of Court employees only to
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ARTICLE 23

LAYOFF

Any employee who is laid off shall receive pay for any unused annual leave,
compensatory time (non-exempt employees only) and sick leave (if employed 25 years or
more only). If an employee is re-called within the one (1) year maximum period, they
shall begin to accumulate annual leave immediately at the rate when laid off, and they
shall not be required to complete six (6) months of regular continuous paid service to use
~ the annual leave hours. If an employee is re-called with the one (1) year maximum
~ period, they shall resume use of their unused sick leave and continue to accumulate
immediately. - ‘

Section 2. Recall. Employees shall be re-called to their previous department and
classification in the reverse order they were laid off, ie: the most recently laid off will be
the first to return to work. The right to recall, shall cease after a period of time equal to
the amount of time the employee has worked full time, or to a maximum of not more than
(1) year from the date of the employee's layoff, whichever is less. If the employee is
rehired after such period, they shall be considered a new employee, without seniority.

Section 3. Failure to Respond. Employees who have been laid off and who,
within five (5) days after recall notice by certified mail to their last known address shown
on the County's personnel records, fail to respond as directed or decline recall, shall be
presumed to have waived their recall rights and shall be deemed to have resigned.
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ARTICLE 24

NEPOTISM POLICY

X : sistei:,, grandchildren, grandparents, first cousin, uncle,
ephew, brother-in-law; sister-in-law, daughter-in-law, son-in-
nts -of current spouse, whether natural, adopted, step, or

"‘edlate f'amﬂy” shall mean current spouse Chlld ‘brother,

ices rendered to or on behalf of the Court. Relatives of Judges
all not be ehglble for attomey rosters, contracts or other

ime of their application for

ment.

Section 3. Preferential Consideration. No individual, not covered in Section 2
above, seeking employment shall receive any preferential consideration for employment
because of the fact that individual has a relative, by blood or marriage, employed or in an
elected County position. All such applications shall be considered for employment
strictly on the basis of their qualifications.
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ARTICLE 25

CONFLICT OF INTEREST

neir position with ourt to
acquire a direct or indirect personal benefit.
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ARTICLE 26

COMMUNICATION WITH PERSONS NOT
ASSOCIATED WITH THE COUNTY

Court or a.ny of 1ts
or. other persons

Court shall be ,‘

Th1s policy does not apply to protected free speech in a matter of “public
concern.”

This policy also does not apply to sworn testimony propérly obtained through a
subpoena or in a properly ordered court deposition.
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ARTICLE 27

NON-DISCRIMINATION
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ARTICLE 28
- HARASSMENT

Section 1. Sexual Harassment. Sexual harassment of employees Ab‘y other
employees or elected officials is strictly prohibited.

The law defines sexual harassment as unwelcomed sexual advances, requests for
sexual favors, and other verbal or physical conduct or communication of a sexual nature
when either:

1. Submission to or rejection of such conduct or communication by an
individual is used as a factor in employment decisions affecting the
individual, or :

2. Such conduct or communication has the purpose or effect of substantially
interfering with an individual’s employment or create an intimidating,
hostile or offensive employment environment. This includes, but is not
limited to:

a. Sexually-oriented jokes, gestures, noises, remarks or comments
about a person’s sexuality or sexual experience directed at or
made in the presence of an employee;

b.  Sexual or discriminatory displays or publications; and

C. Retaliation for sexual harassment complaints.

The foregoing policies require that each individual exhibit, in his conduct and
communications, sound judgment and respect for the feelings and sensibilities of each
employee.

~employee who in good
nt prohibited by law, or
rassment prohibited by law,
epartment Head, Court
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ARTICLE 29
PHYSICALS
New employees hired into specific positions, designated by the County, must pass
a physical and/or drug screening before starting work. The physicals will be given by a

physician approved by the County. The list of specified positions may be modified at any
time by the County.

P
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ARTICLE 30
GENDER

The use of the male gender herein shall include the female and vice-versa.
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ARTICLE 31

ADDRESS CHANGES -
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#08-12-151

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION ESTABLISHING
COMMISSIONER COMPENSATION AND MILEAGE REIMBURSEMENT AND
COMPENSATION FOR NON-COMMISSIONER MEMBERS OF APPOINTED
COMMITTEES AND COMMISSIONS, TO BE EFFECTIVE JANUARY 1, 2009

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Farhat.

WHEREAS, the Board of Commissioners is empowered to determine its own compensation, as
well as non-commissioner members of various other committees, commissions and agencies; and

WHEREAS, the Board of Commissioners is desirous of revising that compensation.

NOW, THEREFORE, BE IT RESOLVED, that commencing January 1, 2009, members of the.
Board of Commissioners shall receive an annual salary, payable monthly, as stated below:

1. The Chairperson of the Board of Commissioners shall receive an $8,978.00 per year
salary.

2. The Vice-Chairperson of the Board of Commissioners shall receive an $8,123.00 per year
salary and is not entitled to any additional compensation as stated in #3 below.

3. The Chairperson of the Ways and Means Committee shall receive an $8,123.00 per year
salary.

4. All other Commissioners shall receive $7,743.00 per year salaries; and

BE IT FURTHER RESOLVED, that provided that the following payments are not prohibited
by statute, each Eaton County Commissioner shall receive, in addition to their annual salary, a
$35.00 per meeting payment. The $35.00 payment is applicable for attendance at Board of
Commissioners meetings, Board of Commissioners Committee meetings, or to any meeting
attended by an Eaton County Commissioner when he/she is appointed by the Board of
Commissioners or the Chairperson to that board or agency or is instructed to attend a meeting by
the Board of Commissioners or by the Chairperson; and

BE IT FURTHER RESOLVED, that if a Commissioner attends a meeting to which they are
entitled per meeting payment and mileage and if that meeting provides a per meeting payment
and mileage, separate from the County’s payment system, they shall be compensated through that
- agency’s procedures in lieu of payment from the County; and




BE IT FURTHER RESOLVED, that non-commissioner members of committees, commissions
or agencies who are appointed by the Board of Commissioners, shall receive a payment of $35.00
per meeting, provided that those payments are not prohibited by statute; and

BE IT FURTHER RESOLVED, that if a non-commissioner attends a meeting to which they
are entitled per meeting payment and mileage and if that meeting provides a per meeting payment
and mileage, separate from the County’s payment system, they shall be compensated through that
agency’s procedures in lieu of payment from the County; and

BE IT FURTHER RESOLVED, that individuals who have served as an Eaton County
Commissioner for at least twenty-five years are eligible for health insurance coverage paid for by
the County. These individuals will be eligible as they continue their service as a Commissioner
and after they are no longer active as a Commissioner. The health insurance coverage is
provided in accordance with the Eaton County Personnel Policy (effective January 1, 2007),
Article 1, Insurance, Section 2, Health Insurance-Retirees. All other Commissioners shall be
eligible to be covered under the County’s health insurance program by paying for the coverage.
This coverage shall apply as they continue their service as a Commissioner and after they are no
longer active as a Commissioner; and |

BE IT FURTHER RESOLVED, that the Commissioners shall receive mileage reimbursement
at the most current allowable rate set by the Internal Revenue Service for travel to meetings other
than those held at the Eaton County Complex; and ‘ l

BE IT FURTHER RESOLVED, that all prior resolutions of this Board on this subject are
repealed effective January 1, 2009. Carried. |
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#08-12-152

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION TO APPROVE INTERIM AGREEMENT
FOR THE OPERATION OF THE JUVENILE FACILITY

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Barr.

WHEREAS, the Board previously adopted an agreement to allow the Juvenile Facility to
continue to be operated. under the direction of the Family Division of the Circuit Court;
and

WHEREAS, such agreement expires December 31, 2008; and

WHEREAS, the Ways and Means Committee has reviewed the operation of the Juvenile
Facility over the past year and feels that it should remain under the operation of the
Family Division of the Circuit Court.

NOW THEREFORE BE IT RESOLVED, that the Agreement be extended for another
year to expire on December 31, 2009. Prior to such time, it will be reviewed again by the
Ways and Means Committee. Carried.



#08-12-153

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION TO APPROVE
GILDART & MUD CREEK DRAIN PROJECT BOND COUNSEL
Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Baker.

WHEREAS, the Board of Commissioners approved a Full Faith and Credit Policy on February
16, 2005; and

WHEREAS, that Policy prov1des for the services of a Project Bond Counsel for any project that
is requesting the full faith and credit of the County; and

WHEREAS, the County Treasurer has prepared and distributed bid packages for Bond Counsel
services for the Gildart & Mud Creek Drain Project; and

WHEREAS, these bids were received and have been reviewed by the Ways and Means
Committee.

NOW, THEREFORE, BE IT RESOLVED, that the following firm be awarded the Bond
Counsel designation for the Gildart & Mud Creek Drain Project:

e Myka Myers Beckett & Jones (in the amount of $6,340, plus $250 for out-of-pocket
expenses); and

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners or his
designee be authorized to sign any necessary agreements.  Carried.



#08-12-154

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION TO APPOINT COUNTY AGENTS
UNDER THE PRISONER REIMBURSEMENT ACT

Introduced by the Ways & Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Luna.

WHEREAS, the Prisoner Reimbursement Act, P.A. 118 of 1984 allows Agents appointed by the
County Board of Commissioners to collect information and conduct investigations pursuant to the
Act; and

WHEREAS, Section 7 of the Act also allows Agents for the County to file civil actions to seek
reimbursement under the Act.

NOW, THEREFORE BE IT RESOLVED, that Corrections Officer Troy Hansbarger and
Financial Services Clerk Pam Tobias, be designated as Eaton County’s Agents pursuant to the
Prisoner Reimbursement Act, P.A. 118 1984 for the period of January 1, 2009 through
December 31, 2009. Carried.



#08-12-155

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION TO APPROVE ,
2008/2009 GENERAL FUND BUDGET AMENDMENTS

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Freeman.

WHEREAS, the Eaton County 2008/2009 Appropriations Act of September 17, 2008 states that
any amendment to increase a salary and/or a Capital Outlay line-item in excess of $2,500.00 or
any amendment to increase the total budget of any fund or department in excess of $2,500.00
shall be amended by the Board of Commissioners, except that any amendment to decrease the
General Fund Contingency shall be approved by the Board of Commissioners; and

WHEREAS, such amendments are needed in order to comply with the Uniform Budgeting and
Accounting Act of 1978, P.A. 621.

NOW, THEREFORE BE IT RESOLVED, that the following budget amendments be approved
and added to the 2008/2009 Eaton County Budget:

DISTRICT COURT - 136

Increase Salaries Regﬁlar $ 2,600
Decrease . Salaries Temporary § 2,600

To increase Salaries Regular to increase part-time staff hours to assist in collection efforts.

FRIEND OF THE COURT - 141

Increase Salaries Temporary § 6,300
Decrease Salaries Regular $ 6,300

To increase Salaries Temporary to hire temporary investigator/mediator assistance due to vacant position
and disability leave of another staff member utilizing saving from vacancy.

PROBATE COURT - 148

Increase ' Salaries Regular and Fringes $ 1,964

JUVENILE COURT - 149

Decrease Salaries Regular $ 1,964

To increase Probate Court Salaries Regular and Fringes to increase employee wage from the 4 yr step to
5 yr step of grade level effective 12/8/08 from Juvenile Court salary savings. Carried.



#08-12-156

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17, 2008

RESOLUTION TO APPROVE
2008/2009 SPECIAL REVENUE FUND BUDGET AMENDMENTS

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Hosey.

WHEREAS, the Eaton County 2008/2009 Appropriations Act of September 17, 2008 states that
any amendment to increase a salary and/or a Capital Outlay line-item in excess of $2,500.00 or
any amendment to increase the total budget of any fund or department in excess of $2,500.00
shall be amended by the Board of Commissioners, except that any amendment to decrease the
General Fund Contingency shall be approved by the Board of Commissioners; and

WHEREAS, such amendments are needed in order to comply with the Uniform Budgeting and
Accounting Act of 1978, P.A. 621.

NOW, THEREFORE BE IT RESOLVED, that the following budget amendments be approved
and added to the 2008/2009 Eaton County Budget:

JAIL MILLAGE - 281

Increase Salaries Temporary $ 17,340
Decrease Salaries Regular $ 17,340

To increase Salaries Temporary for clerical position to staff inmate visitation/switchboard with savings from vacant
positions.  Carried.




#08-12-157

- EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 17,2008

RESOLUTION TO APPOINT COUNTY
REMONUMENTATION REPRESENTATIVE
AND RELATED CONTRACT

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Pearl-Wright.

WHEREAS, pursuant to Section 9 of PA 345 of 1990, the State Survey and Remonumentation
Act, the Board of Commissioners is authorized to appoint a County Representative for all
surveying projects in Eaton County approved or initiated by the State Survey and
Remonumentation Commission; and '

WHEREAS, the Ways & Means Committee is recommending entering into a contract with
Ronnie M. Lester, which designates Mr. Lester as County Representative; and

WHEREAS, Mr. Lester is a surveyor licensed to practice in the State of Michigan and has
offered to provide the County, on an independent contractor basis, with the County
Representative services it requires.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of Commissioners
appoints Ronnie M. Lester as the County Representative under PA 345 of 1990; and

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners or his
designee is authorized to sign the contract.  Carried.



