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EATON CbUNTY BOARb OF COMMISSIQNERS
DECEMBER 15, 2010 |
The Eaton County Board of Commissioners met in regular session at the County
Facilities, in the City of Charlotte, Wednesday, December 15, 2010.
Chairman Brehler called the meeting to order at 7:00 PM.
The Pledge of Allegiance to the Flag was given by all.
Commissioner Clarke gave the invocation.

Roll call Commissioners present; Mike Hosey, Blake Mulder, Theresa Abed, Carol
Strachan, Jeanne Pearl-Wright, Leo Farhat, Glenn Freeman, John Forell, Linda Keefe, Art

'Luna, Daryl Baker, Dale Barr, Denise Clarke, Roger Harris, Joseph Brehler.

Commissioners absent; none.

Chairman Brehler added a resolution of Appreciation for Jon W. Coleman under New
Business. Commissioner Keefe removed item #5 and added item #12 Resolution
Establishing Commissioner Compensation and item #13 Resolution to Approve Collective
Bargaining Unit Agreement to the Ways and Means Committee Report. Commissioner
Pearl-Wright added a Resolution to continue the Human Services Collaborative Council
under New Business.

'Commissioner Forell moved the agenda be approved as amended. Seconded by
Commissioner Farhat. Carried.

Commissioner Baker moved the minutes of November 17, 2010 be approVed as
presented. Seconded by Commissioner Luna. Carried. "

There were no Communications.
Public Comment.

Helen Schneider, 1915 Glass Drive, Charlotte thanked the Board for all they have done
for the betterment of the residents of Eaton County and wished everyone a wonderful

-~ holiday season and new year.

Chairperson Brehler moved the approval of Resolution # 10-12-133 In Appréciation for
CommissiOner Theresa Abed. Seconded by Commissioner Barr. Carried unanimously.

Chairperson Brehler moved the approval of Résolution #10-12-134 In Appreciation for .

" Commissioner Leo Farhat. Seconded by Commissioner Barr. Carried unanimously.

Chairperson Brehler moved the approval of Resolution #10-12-135 In Appreciation for
Commissioner Roger Harris. Seconded by Commissioner Hosey. Carried unanimously.

Chairperson Brehler moved the approval of Resolution #10-12-136 In Appreciation for
Commissioner Linda Keefe. Seconded by Commissioner Luna. Carried unanimously.

Chairperson Brehler moved the approval of Resolution #10-12-137 In Appreciation for
Commissioner Jeanne Pearl-anht Seconded by Commissioner Farhat. Carried
unanimously.




Chairperson Brehler moved the approval of Resolution #10-12-138 In Appreciation for
Commissioner Art Luna. Seconded by Commissioner Barr. Carried unanimously. -

Chairperson Brehler moved the approval of Resolution # 10-12-139 In Appreciation for
Commissioner Carol Strachan. Seconded by Commissioner Hosey. Carried unanimously.

Chairperson Brehler moved the approval of Resolution #10-12-140 In Appreciation for
Commlssmner Denise Clarke. Seconded by Commissioner Forell. Carried unanlmously

Commissioner Pearl-erght moved the appointment of Demse Clarke to the Hlstonca_\
Commission representing the Board of Commissioners to fill an unexpired term expiring
December 31, 2011. Secended by Commissioner Baker. Carried.

Clerk Fuller presented the Annual Reports of the County Clerk, Register of Deeds and
Circuit Court Clerk’s Offices. ,

.Commissioner Clarke acknowledged Jeremy Whittum who will succeed her on the Board
of Commissioners. '

Commissioner Freeman moved the approval of Resolution #10-12-141, To Appoint Dr.
Michael Markey as County Medical Examiner to a term expiring December 31, 2014.
Seconded by Commissioner Keefe. Carried.

~ Commissioner Abed distributed a summary of the accomplishfnents of the Information
and Technology Committee from 2007-2010. Copy on file.

Commlssmner Keefe moved to approve Resolution #10-12-142, To Approve 2011
Personnel Policy Revisions; Revisions to the Disability Plan Document and Controller’s
Administrative Policy effective January 1, 2011. Seconded by Commissioner Luna.
Carried. :

Commissioner Keefe moved the approval of Resolution #10-12-143, To Authorize
Application for an Interoperable Emergency Communications Grant in the amount of

$8,356.50. Seconded by Commissioner Baker. Carried.

Commissioner Keefe moved the appfoval of Resolution #10-12-144, To Approve the

~ Application and Acceptance of the Office of Highway Safety Planning Electronic Crash

Capture and Submission Project Gra.nt in the amount of $86,303. Seconded by
Commlssmner Barr. Carried.

Commissioner Keefe moved the approval of Resolution #10-12-145, To Authorize
Application and Acceptance for Mental Health Services for Drug Court in an amount not to
exceed $25,000 for the period of October 1, 2010 to September 30, 2011. Seconded by
Commissioner Clarke. Carried.

Commissioner Keefe moved the approval of Resolution #10-12-146, To Approve Inter-
local Agreement for Special Police Services with Oneida Charter Township from January 1,
2011 through December 31, 2011. Seconded by Commissioner Forell. Carried.

Commissioner Keefe moved the approval of Resolution #10-12-147, To Approve Interim
Agreement for the Operation of the Juvenile Facility by the Family Division of the Circuit
Court. Seconded by Commissioner Farhat. Carried.




Commissioner Keefe moved the approval of Resolution #10-12-148, to Approve
2010/2011 General Fund Budget Amendments. Seconded by Commissioner Pearl-Wright.
Carrled

Commissioner Keefe moved the approval of Resolution #10-12- 149, to Approve )
2010/2011 Special Revenue Fund Budget Amendments. Seconded by Commissioner
Harris. Carried. ' '

Commissioner Keefe moved the approval of claims as audited by the Ways and Means
Committee in the amount of $443,718.20 and to accept the report of previously authorized
payments. Seconded by Commissioner Farhat. Carried.

Commissioner Keefe moved the approval of Resolution #10-12-150, Establishing
Commissioner Compensation and Mileage Reimbursement and Compensation for Non-
Commissioner Members of Appointed Committees and Commissions, to be effective January
1,2011. Seconded by Commissioner Baker.

Commissioner Abed moved to amend the resolution by deletmg the 8th paragraph which -
references paid health insurance benefits for retired County Commissioners with at least
twenty-five years of service. Seconded by Commissioner Hosey. Discussion followed. Roll
Call vote. Ayes; Hosey, Abed, Strachan, Pearl-Wright, Keefe, Luna, Harris. Nays; Mulder,
Farhat, Freeman, Forell, Baker, Barr, Clarke, Brehler. Motion on amendment failed.

Vote on original resolution. Carried. Nays; Commissioners Pearl-Wright and Abed.

Commissioner Keefe moved the approval of Resolution #10-12-151, to Approve Collective
Bargaining Agreement with the Police Officers Labor Council for a three year period from
October 1, 2009 through September 30, 2012. Seconded by Commissioner Luna. Carried.

Thére were no Public Comments.

Commissioner Comment. Commissioner Abed introduced her daughter Kimberly and
thanked board members for their friendship.

Commissioner Pearl-Wright introduced her Mom, Phyllis Pearl, Son, Derek Wright,
Brother, Rick Pearl and his wife Denise.

Commissioner Forell acknowledged those leaving the board for the time they served.
Commissioner Baker wished everyone a Merry Christmas and Happy New Year.

Chairman Brehler stated it has been his privilege to serve as Chairman of the Board and
with the Board members and noted that even though opinions may differ Board members
still remain friends after meetings. He spoke of the dedication of Controller John Fuentes
and Assistant Controller Connie Sobie, Department Heads and Elected Officials.

There was no Unﬁnished Business or Old Business.

New Business.

Chairman Brehler moved the approval of Resolution #10-12-152, Recognizing Jon W.
‘Coleman for his years of service to Tri-County Regional Planning Commission. Seconded by
Commissioner Freeman.

Commissioner Strachan moved to amend the resolution to change the word
“management” to “planning”. Amendment accepted. Carried unanimously.

Commissioner Pearl-Wright moved the épproval of Resolution #10-12- 153 to Continue
- the Eaton County Human Services Collaborative Counc1l for another year. Seconded by
Commissioner Mulder. Carried.




Chairman Brehler adjourned the meeting to Wednesday, January 3, 2011 at 7: OO PM
and wished everyone a Merry Christmas and safe and Happy New Year.
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EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15,2010
RESOLUTION TO RECOGNIZE JON W. COLEMAN
Introduced by Commissionér Joseph Brehier

WHEREAS, Jon W. Coleman, Executive Director of the Tri-County Regional Planning
Commission, will retire on January 31, 2011, after completing outstanding service to the tri-county
region since 1975; and '

WHEREAS, Jon W. Coleman received an undergraduate degree and a Master of Science Degree
from Texas A&M University and spent four years with the C1v1l Engineers in the U.S. Air Force,
leaving his tour of duty at the rank of Captaln and

WHEREAS, Jon W. Coleman has been the Executive Director of the Tri-County Regional
Planmng Commission since 1986, and has made many lasting contributions to his field of planning
and to the region; and

WHEREAS, Jon W. Coleman has been elected to chair many committees and has held
memberships with several associations; and

WHEREAS, Jon W. Coleman has earned the admiration and respect of his staff and colleagues for
his dedication, enthusiasm, professionalism, humility, sense of humor, planning insights and hard
work. '

NOW, THEREFORE, BE RESOLVED, that the Eaton County Board of Commissioners
recognizes Jon W. Coleman’s excellent leadership and admirable service to the tri-county region;
and

BE IT FURTHER RESOLVED, that the Board of Commissioners takes great pleasure in
recognizing the significant professional achievements of Jon W. Coleman, and herewith expresses
its sincere gratitude for the invaluable contributions he has made to the Tri-County Regional
Planning Commission, and to the region.

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the Chairperson

of the Board and Clerk of the County; and bear the great seal of the County as well. A copy shall
be attached to the permanent records of the- County

axll of the Board of Commissioners Clerk of the Board qf Commissioners .




#10-12-133

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010
RESOLUTION OF APPRECIATION FOR THERESA ABED
Introduced by Commissioner Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.

Seconded by Commissioner Barr.

WHEREAS, Theresa Abed served for 4 yeafs on the Eaton County Board of
Commissioners from 2007 through 2010 and

WHEREAS, during the course of her tenure Theresa served on the Board’s Health and
Human Services and Information Technology and Communications Committees; and

WHEREAS, Theresa served as the Chair of the Information Technology and
Communication Committee where her vision to increase and expand the flow of -
information between the Commission and its constituents through traditional and
advanced technological means were advanced; and

WHEREAS, Theresa can now share more time with her family, as well as being able to
increase her time spent on the many community activities that she has always been
involved in; and '

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the Public Service that Theresa has given to this community.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners, meeting in regular session this 15™ day of December, 2010 do commend
Theresa Abed for a job well done. We wish her well in her new endeavors; and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County
as well. A copy shall be attached to the permanent records of the County. ’

Carried unanimously:
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#10-12-134

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15,2010
RESOLUTION OF APPRECIATION FOR LEO FARHAT
Introduced by Commissioner Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.
Seconded by Commissioner Barr. ‘

WHEREAS, Leo Farhat served for 8 years on the Eaton County Board of Commissioners from
2003 through 2010 and

WHEREAS, during the course of his tenure Leo served on many of the Board’s Committees,
including, the Health and Human Services, Information Technology and Communications, and
Personnel Committees; and

WHEREAS, Leo also served on the Board of the Barry-Eaton District Board of Health,
including most recently serving as its Chairman where he demonstrated h1s concern for the health
and welfare of the citizens of the County; and

WHEREAS, Leo can now share more time with his family, as well as being able to increase his
time spent on the many community activities that he has always been involved in; and

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County greatly
appreciate the Public Service that Leo has given to this community.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of Commissioners,
meeting in regular session this 15" day of December, 2010 do commend Leo Farhat for a job
well done. We wish him well in his new endeavors and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County as well.
A copy shall be attached to the permanent records of the County.  Carried.
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| #10-12-135
 EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010
RESOLUTION OF APPRECIATION FOR ROGER HARRIS
Intréduced by Commissioner Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.
Seconded by Commissioner Hosey.

WHEREAS Roger Harrls served for 2 years on the Eaton County Board of

_Commissioners from 2009 through 2010 and

WHEREAS, during the course of his tenure Roger served on the Board’s Public Works
and Planning and Information Technology and Communications Committees; and

WHEREAS, Roger also served on the Parks Commission where he demonstrated his
concern for the County’s continued development of recreation activities for the citizens
of the County; and

WHEREAS, Roger can now share more time with his family, as well as being able to
increase his time spent on the many community activities that he has always been
involved in; and

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the Public Service that Roger has given to this community.

NOW, THEREFORE, BE IT RESOLVED that the Eaton County Board of
Commissioners, meeting in regular session this 15th day of December, 2010 do commend
Roger Harris for a job well done. We wish him well in his new endeavors; and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County
as well. A copy shall be attached to the permanent records of the County. Carried
unanimously. -
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#10-12-136

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010
RESOLUTION OF APPRECIATION FOR LINDA KEEFE
Introduced by Commissioﬁer Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.
Seconded by Commissioner Luna.

WHEREAS, Linda Keefe served for 4 and a half years on the Eaton County Board of
Commissioners from May of 2006 through 2010 and

WHEREAS, during the course of her tenure Linda served on the Board’s Health and
Human Services and Public Safety Committees, as well as Chair of the Ways and Means
Committee; and '

WHEREAS, Linda also served on the Tri-County Office on Aging Board and Capital
Area Community Services where she demonstrated passion and concern for the welfare
and safety for all citizens of the County; and

WHEREAS, Linda can now share more time with her family, as well as being able to
increase her time spent on the many community activities that she has always been
involved in; and

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the Public Service that Linda has given to this community.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners, meeting in regular session this 15" day of December, 2010 do commend
~ Linda Keefe for a job well done. We wish her well in her new endeavors; and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County
as well. A copy shall be attached to the permanent records.of the County. Carried
Unanimously. '
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#10-12-137
' EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010 |
RESOLUTION OF APPRECIATION FOR JEANNE PEARL-WRIGHT

Introduced by Commissioner Joseph Brehler

| Comm1sswner Brehler moved the approval of the following resolution.

Seconded by Commissioner Farhat.

WHEREAS, Jeanne Pearl-Wright served for 6 years on the Eaton County Board of
Commissioners from 2005 through 2010 and .

WHEREAS, during the course of her tenure Jeanne served on the Board’s Public Works
and Planning and Ways and Means Committees, as well as serving as the Chair of the
Health and Human Services Committee; and

WHEREAS, Jeanne also served as the Chairperson of the Human Services Collaborative
Council where she demonstrated her passion for ensuring that the basic needs of all
County residents were being met; and

WHEREAS, the vision she shared to expand access to those in need of basic dental care
became reality with the opening of the Eaton County Community Dental Clinic in early
December 2010; and

WHEREAS Jeanne can now share more time with her family, as well as being able to
increase her time spent on the many community activities that she has always been
involved in; and

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the Public Service that Jeanne has given to this community.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners, meeting in regular session this 15th day of December, 2010 do commend
Jeanne Pearl-Wright for a job well done. We wish her well in her new endeavors; and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County

as well: A copy shall be attached to the permanent records of the County.  Carried
unanimously.
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EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010
RESOLUTION OF APPRECIATION FOR ART LUNA
Introducéd by Commissioner Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.
Seconded by Commissioner Barr.

WHEREAS, Art Luna served for 4 years on the Eaton County Board of C.ommissioners
from 2007 through 2010 and

WHEREAS, during the course of his tenure Art served on the Boardv’s Ways and Means,
Public Safety, Health and Human Services Committees and as Chairman of the Public
Works and Planning Committee; and

WHEREAS, Art also represented the County on the Eaton County Transportation
Authority (EATRAN) Board and the Tri-County Regional Planning Commission where
he demonstrated his concern for the continued advancement and development of the
County within the greater Lansing (Tri-County) Region; and

WHEREAS, Art can now share more time with his family, as well as being able to
increase his time spent on the many community activities that he has always been
involved in; and

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the Public Service that Art has given to this community.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners, meeting in regular session this 15™ day of December, 2010 do commend
Art Luna for a job well done. We wish him well in his new endeavors; and N

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County
as well. A copy shall be attached to the permanent records of the County. Carried
unanimously.. -
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#10-12-139

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010
. RESOLUTION OF APPRECIATION FOR CAROL STRACHAN
Introduced by Commissioner Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.
Seconded by Commissioner Hosey.

WHEREAS, Carol Strachan served for 4 years on the Eaton County Board of
Commissioners from 2007 through 2010 and

" WHEREAS, during the course of her tenure Carol served on the Board’s Public Works
and Planning, Information Technology and Communications, Public Safety and Health
and Human Services Committees; and

WHEREAS, Carol also served on the Barry-Eaton District Health Department Board
and Tri-County Regional Planning Commission where she demonstrated Ther concern for
the County’s continued development and formalization of policy to ensure greater
transparency within all of the County’s operations; and

WHEREAS, Carol can now share more time with her family, as well as being able to
increase her time spent on the many commumty activities that she has always been
involved in; and

WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the Public Service that Carol has given to this community.

NOW, THEREFORE, BE IT RESOLVED that the Eaton County Board of
Commissioners, meeting in regular session this 15"’ day of December, 2010 do commend
Carol Strachan for a job well done. We wish her well in her new endeavors; and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County
as well. A copy shall be attached to the permanent records of the County. Carried
unanimously..
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#10-12-140

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010
RESOLUTION OF APPRECIATION FOR DENISE CLARKE
Introduced by Commissioner Joseph Brehler

Commissioner Brehler moved the approval of the following resolution.
Seconded by Commissioner Forell. |

WHEREAS, Denise Clarke served for 28 years on the Eaton County Board of
Commissioners from 1983 through 2010 and

WHEREAS, during the course of her tenure Denise served on all of the Board’s
Committees, including serving as Chair of many of the Committees throughout her
career, and serving her entire career as a member of the County’s Public Safety
Committee; and . ’

WHEREAS, Denise also served on many other Boards and Commissions throughout her
career and was always recognized by her colleagues for being true to her convictions and
representing the County with grace and dignity; and

WHEREAS, Denise can now share more time with her husband Bob, who preceded
Denise in representing the people of the County on the Board of Commissioners for 8
years, children and grandchildren, as well as being able to increase her time spent on the
‘many community activities that she has always been involved in; and

- WHEREAS, the Eaton County Board of Commissioners and the people of Eaton County
greatly appreciate the many years of Public Service that Denise has given to this
~ community.

NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners, meeting in regular session this 15" day of December, 2010 do commend
Denise Clarke for a job well done. We wish her well in her new endeavors; and

BE IT FURTHER RESOLVED, that a copy of this resolution shall be signed by the
Chairperson of the Board and Clerk of the County; and bear the great seal of the County
as well. A copy shall be attached to the permanent records of the County. Carried
unanimously. v
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#10-12-141

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15,2010
RESOLUTION TO APPOINT COUNTY MEDICAL EXAMINER
- Introduced by the Public Safety Committee

Commissioner Freeman moved the approval of the following resolution.
Seconded by Commissioner Keefe.

WHEREAS, the Board of Commissioners, by resolution created the Office of the County
Medical Examiner; and

WHEREAS,. Dr. Michael Markey, a duly licensed physician in the State of Michigan has
indicated his interest in continuing to serve the County as Medical Examiner; and

WHEREAS, the Pubhc Safety Committee is recommendmg the appointment of Dr. Markey as
County Medical Examiner, effective January 1, 2011, for the four year term expiring December
31,2014; and

WHEREAS, Dr. Joyce DeJong, Dr. Ph111p Croft, Dr. Michelle Elieff and Dr John Bechinski
have indicated their willingness in serving the County as Deputy Medical Exammers

NOW, THEREFORE BE IT RESOLVED, that the Board of Comm1ssmners appoints Dr.
Michael Markey, as County Medical Examiner to a term expiring December 31, 2014; and

BE IT FURTHER RESOLVED, that the Board of Commissioners appoints Dr. Joyce DeJong,
Dr. Philip Croft, Dr. Michelle Elieff and Dr. John Bechinski as Deputy Medical Examiners; and

BE IT FURTHER RESOLVED, that the Chairman of the Board of Commissioners is
authorized to sign any necessary documents. Carried.




#10-12-142

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15,2010

RESOLUTION TO APPROVE 2011 PERSONNEL POLICY REVISIONS; REVISIONS TO THE
DISABILITY PLAN DOCUMENT AND CONTROLLER’S ADMINISTRATIVE POLICY

Introduced by the Ways & Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Luna. ' ‘

WHEREAS, the Board of Commissioners has adopted a Personnel Policy for employees and
adopted the Plan Document for the County’s Disability program; and

WHEREAS, the Ways & Means Committee has reviewed and is recommending approval of the
proposed revisions to the previously adopted personnel policy, to be effective January 1, 2011;
and -

WHEREAS, the Ways & Means Committee has also reviewed and is recommending approval
of the proposed revisions to the County’s Disability Program Plan Document; and '

WHEREAS, the Ways & Means Committee has also reviewed and is recommending approval
of the proposed administrative policy for the Controller to formalize the procedure for addressing
requests made by Department Heads and Elected Officials for flexibility in starting salaries for
new hires. '

NOW, THEREFORE BE IT RESOLVED, that the Board of Commissioners approves the
revisions to the Personnel Policy, effective January 1, 2011; the revisions to the Disability Plan
Document and the administrative policy of the Controller providing for flexibility in the starting
* salary of new employees under certain circumstances, as presented. ~ Carried.




receive gr-eup-health coverage benefits from another source, said retiree erI not be permitted at a later

date, to re-enter the Employer’s group health coverage program.

Article | — Insurance — Section 2 - Health Insurance — Retirees Hired Prior to-

- January 1, 2006 - (f) Continuatioh of County’s Group Health Covergg_-—. Page 14

(f) Continuation of County’s Group Health Coverage. Any employee hired prior to January 1, -
2006 who retires and is not eligible for health insurance coverage as described herein and (1)

‘who is |mmed|ately eligible for retirement benefits as defined by the Municipal Employees’ - '
Retirement System (MERS) or (2) is retired due to non-duty disability as determined by MERS

may remain on the County’s group health insurance plan by pre-paying the full amount (partial
monthly payments will not be permitted) of the premium on a guarterly monthly basis if
permitted by the insurance carrier. Procedure for such payment will be established by the
County. : ' ' ' ’ ‘ -

Article | - Insurance — Section 6. Disability Plan. — Page 14

(a) Coverage. The County provides disability (sickness & accident) insurance coverage
for all regular full time employees. The coverage will be applicable to non-work related
disabilities (including pregnancies), as set forth in the plan document. The coverage is available

- only for employees who are temporarily disabled and have a physician’s excuse indicating a

projected return to work date. If an employee fails to return to work on a full time (40
hours/week) basis, or returns ‘to work from a disability leave and resigns prior to the
completion of ninety (90) days of employment, they shall be required to reimburse the County
for any disability benefits received during their leave, unless the reason for not returning or not
completing the ninety (90) day period is that the employee cannot medically return to work on

- a full time basis. During the time an employee is.off of work on the Disability Program they
_ shall have no other employment. The coverage shaII provrde the foIIowmg

66 2/3% of basic weekly earnings to'a maximum of $435 for 26 weeks maximum,
commencing the first day of an accident and the eighth day of .an iliness. Employees
must complete the necessary Disability Leave Medical Form and Apphcatlon prior to
going off on disability unless it is an emergency leave (such as an injury that may have
* been caused as a result of a car accident or other unforeseen event). _ If the disability
leave is an emergency, employees must obtain the necessary forms and paperwerk,
~complete and return to the Controller’s Office. in—a—timely—manner Minimally, the
Controller’s Office must be notified in writing within 3 business days of the date the
disability leave begins. If written documentation is not received within 3 business
days, the disability leave will begin the date the forms are received by the Controller’s
Office and will not be applied retroactively to the date of occurrence. H-paperwork-s

STATE of MICHIGAN, COUNTY of EATON

FILED
DEC 1 5 2010

M. FRANCES FULLER
EATON COUNTY CLERK




2011 Proposed Personnel Policy Changes

Artucle |- |nsurance - Sectlon 2 - Health Insurance — Retlrees leed Prior to‘

'Januaril 2006 - (a) Eligibility - No..(3) — Page 13

~(3) Is an employee who retrres with twenty-five (25) years of service (as defi ned in (1) above) and has

not attained the age of fifty-five (55) and who maintains the Employer’s group health insurance plan by
paying the full amount of the premium on a pre-paid quarterly-basis monthly basis or is continuously
enrolled in some other type of group health coverage program. Premiums must be paid in full the

‘month gnor tothei msurance coverage, and at no time will the former employee be allowed to stay on
ff

When said employee reaches age 55, he becomes eligible for County paid group health coverage as
provided herein, provided the employee can document continuous greup health coverage from the date .
of retirement. '

Article | — Insurance - Section 2 - Health Insurance — Retirees Hired Prior to

' Januag( 1I 2006 - (d) _pouse Coverage — Page 14.

For all employees hired after January 1, 2001 spouses may continue to be covered by the Employer’s
health insurance plan, at the employee s expense Premiums must be pand in full the month prior to

not received at the sgeciﬁed date prior to the month the coverage is effective. .

~In the event of the employee’s death, the spouse (at time of retirement) may continue coverage as
described in this Section at the County’s expense. (For all employees hired after January 1, 2001, the
- coverage shall be provided at the spouse’s expense. Premiums must be paid in full the month prior to

the insurance coverage, and at no time will the spouse be allowed to stay on the policy if payment is
not received at the specified date prior to the month the coverage is effective. )

In the event of the death or divorce of the employee’s spouse (the person married to the employee at
the time of his retirement) and if the employee remarries, that new spouse may be covered at the
employee’s expense. Premiums must be paid in full the month prior to the insurance coverage, and at

no time will the spouse be allowed to stay on the policy if Qayment is not received at the specified
date prior to the month the coverage is effectlve : :

_If any employee is single at the time of retirement and later marries, that new spouse may be covered at .

the employee’s expense. Premiums must be paid in full the month prior to the insurance coverage,
and at no _time will the spouse be allowed to stay on the policy if payment is not received at the

specified date prior to the month the coverage is effective.

Article | — Insurance — Section 2 - Health Insurance — Retirees Hired Prior to
January 1, 2006 — (e) — Page 14 ' '

A retiree may completely and totally withdraw from the Employer’s group health coverage. It should be -
noted that in the event a retiree withdraws from the Employer’s group health coverage and does not

1




Coverage for eligible employees begins on the fll‘St day of the month following 30 days
- of continuous employment The County shall pay the entire premium cost for all sueh
coverage. . ' :

In the event of an illness, the employee must use accumulated leave time (if they have
- accumulated leave time) for the first 40 hours. An employee may use accumulated sick leave,
annual leave, personal leave, or compensatory time (non-exempt employee) to make up the

difference between the disability rate of compensation and the employee’s normal rate of pay.

Before returning to work, the employee must present a doctor’s certificate that they can
- perform all the duties of the pOSItIOI"l to which they are returning.

The Employer shall continue to pay the cost of the life, sickness, dental and Employer
portron of the health insurance premiums for the length of the disability.

The employee shall continue to pay the cost of the employee portlon of the health
insurance premiums for the length of the disability. :

(b) Limited Duty. At times, an employee who has suffered an accident, injury, or illness
is physically able and qualified to perform limited duties while recuperating from such accident,
injury, or iliness. Based upon the Department Head’s judgment relative to need, availability,
costs and physical limitations, such employee may be utilized for limited duty. The employee
may be assigned to any shift, as determined by the Department Head. Restrictions set by the
,physncuan apply to both work and home.

Employees being considered for limited duty must present either a p‘hysician’s
statement of physical ability to perform limited duty or a medical examination report by the
Employer’s designated physician to the Department Head. -

_ When an employee is approved for normal duty by the appropriate physician he/she
shall |mmed|ately notify the Department Head and present proper medical certification.

Article 4 - Retirement - Section 2. Early Retirement. Page 22

Section 2. Early Retirement. The Plan currently provides for no reduction in pension for those
employees who retire and are less than 60, but at least 55 years of age with 25 years or more of credited
service (Benefit Program F55/25).

- An employee who retires from Eaton County in accordance with MERS guidelines and is immediately
eligible to draw their pension, will not be rehired into the County unless all criteria set forth by current
MERS policy is met. WMW—%WHWWW

. Elassification-of Employees: For additional information regarding current MERS policy regarding this
issue, contact the Controller’s Office. Retirees that were rehired and began working prior to January

1, 2011 are exempt under MERS policy.
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' GENERAL INFORMATION

PLAN ADMINISTRATOR

‘The Administrator of this Disability Income Plan is:

' County of Eaton }
1045 Independence Blvd.
Charlotte, MI 48813-1095
‘Fed. I. D. No. 38-6004847

PLAN YEAR
The Benefit Year for benefit processing ptlrposes is January 1, through December 31 of each given
year. o e : :

' EFFECTIVE DATE OF THE PLAN

January 1, 1999

THIS PLAN

This D1sab111ty Plan is prov1ded by the County of Eaton for their Eligible Employees The benefits
described” in these pages take precedence over, and replace any plan or literature prevxously
furmshed o

Requests for beneﬁts other than those to wh1ch an Employee is entitled in accordance w1th thls
Disability Plan, cannot be accepted :

N




'DISABILITY INCOME PLAN

' SCHEDULE OF BENEFITS
Benefits
Disability Income Plan
Waiting Period: : . » »
Accident , o First Day
.- Sickness o Eighth Day
Percent of Pay ) - 66 2/3% of Base
, Wage/Salary
. Maiximum Benefit : A | . Not to Exceed
' R - $345 $435 per Week
Maximum Benefit Period | ' 26 Weeks -
Please Note:

A partial week of disability will be calculated on the basis of—eﬂe—seven%h—(—l#*)_ef_a_eevefed -
Employee’s-weekly-amount-for-each-day-of disability a Monday — Friday, 40 hour work week.

Periods of disability related to the same cause and separated by less than two (2) consecutive weeks
of full-time employment will be considered as one (1) period of disability. Periods of disability for
unrelated causes must be separated by at least one (1) day of full-time work to qualify as separate
disabilities. Disability leave for related or unrelated causes will not exceed 26 weeks in a 12
month period. An eligible employee who has completed the waiting period (first of the month
following 30 days of employment) may utilize the County’s Disability Leave. The first date of
disability begins the twelve (12) month period measured forward.

CAll disability time will be used cqncurfehtly with available FMLA time.




DEFINITIONS

Certain words and phrases used in this' Plan are listed below, along with the definition or
explanation of the manner in which the term is used for the purpose of this Plan.

: Mascuhne pronouns used shall 1nclude masculine or feminine gender unless the context lndlcates
- otherwise. ,

- ACCIDENTAL INJURY
An “Accidental InJury is an-injy gent a new bodlly injury that

is the direct result of an accident, that is not related to any other cause and which in and of itself
results in your Disability within 45 days ' :

ACTIVELY AT WORK

The term “Actively at Work” means the actlve expenditure of time and energy in the service of the
‘County. A Participant shall be deemed actively at work on each day of a regular paid vacation, or a .
regular non-worklng day on which he is not totally disabled, provided he is actively at work on the
last preceding regular working day. :

AMENDMENT

The term “Amendment” means a formal document that changes the provisions of the Plan, duly
' signed by the authorized person or persons as designated by the Plan Administrator.

BASE WAGE

Base Wage means the Covered Person’s weekly or monthly rate of earmngs from the County of
Eaton in effect immediately prior to the date d1sab111ty begins. It does not mclude

a. Bonuses
b. . Overtime Pay; or

_ c. Any other extra compensatlon
BENEFIT PERCENTAGE

The term “Benefit Percentage” means that portion of eligible expenses to be pald by the Plan in
accordance with the coverage provxslons as stated in the Plan.

BENEFIT YEAR

The term “Benefit Year” means a period of time commencmg with the effective date of the Plan or
the Plan Anniversary, and terminating on the date of the next succeedmg Plan Anniversary. The
Benefit Year is J anuary 1 through December 31.

CLAIM

The term “Claim” means a request by a Covered Person for a benefit under this Plan.
_ 3




CLAIMANT

The term “Claimant” rﬁeans a person who cvlaims to _be'entitled. to a benefit onder this Plan. |
COUNTY o

' | ‘The term “Coonty” means Eaton County.

COVERED PERSON

The term “Covered Person” means any Employee meeting the eligibility requirements for coverage
as specified in thls Plan and properly enrolled in the Plan. :

FULL TIME EMPLOYMENT

The term “Full-Tlme Employment” means a basis whereby an Employee is employed by the
“County for a minimum of forty (40) hours per week. Such work may occur either at the usual place
of business of the County or at a location to which the business of the County requlres the -
Employee to travel, and for which he receives regular earnings from the County

ILLNESS

The term “illness” means a bodily disorder, disease, physical s1ckness, mental mﬁrrnlty, or
functional nervous disorder of a Covered Person. A recurrent illness will be considered one illness.
Concurrent illnesses will be considered one illness. All such disorders existing simultaneously -
which are due to the same or related causes shall be considered one illness.

INJURY
" The term “Injury” means a condition caused by accidental means which results in damage to the
Covered Person’s body from an external force. Any loss which is caused by or contributed to by a

hernia of any kind will be considered a loss under the definition of illness, and not as a loss
resulting from accidental injury. |

NAMED FIDUCIARY

The term “Named Fiduciary” means Eaton County which has the authonty to control and manage
the operatlon and administration of the Plan.

PLAN

The term “Plan” means without qualification the Eaton County Disability Income Plan.




PLAN ADM]NISTRATOR

The term “Plan Admlmstrator” means the County, whlch is respons1ble for the day-to-day functlons
and ‘management of the Plan. The Plan Administrator may employ persons or ﬁrms to process
clann and perform other Plan connected services. :

T OTAL DISAB-ILITY (Totally Dlsabled)

"The term “Total Disability” means a physwal state of a Covered Person resulting from an 1llness or
 injury, which commenced after the date a person becomes covered under this Plan, whlch wholIy
prevents their engagmg in any and all work for compensation or profit.




DISABILITY INCOME PLAN
- TERMS AND CONDITIONS

INTRODUCTION

‘The purpose of Disability Income is to provide an eligible employee with some weekly income if
they are unable to work due to a noh—occupatlonal illness or injury. The injury or illness must be
covered by the County’s Medical Plan and must totally dlsable the Employee from performing
~ employment duties. -

' Th1s Plan is self-funded That is, the County contrlbutes toa Fund ‘and Plan benefits are patd from
this Fund. This Plan conforms with all federally mandated laws and/or regulatlons pertaining to
employee benefits.

FINANCING

Weekly Disability Income coverage for Eligible Employees is paid 100% by the County of Eaton.
An employee may use accumulated sick leave, annual leave, personal leave, or compensatory time -
(non-exempt employee) to make up the difference between the S & A rate of compensation and the
employee's normal rate of pay. An employee must use any accumulated sick leave, annual
leave, personal leave or compensatory time for the initial waiting period.

WHO MAY RECEIVE BENEFITS

Employees who work full-time, at least 40 hours per week are ehglble for Weekly Dlsabﬂlty
Income Beneﬁts

CHANGES IN ENROLLMENT
The Personnel Office must be notified 1mmed1ately 1f any changes occur which affect eligibility.
WHEN COVERAGE BEGINS

New employees Wlll be covered the first day of the month following thirty (30) days of full-time
'employment +ﬁthe—eﬂfellment—e&rd—has—beeﬂ—pfepefly—eempleted—

If a veteran makes application for employment reinstatement as defined by the Veteran’s Re-
Employment act, coverage will begin the first day of return to work. However, if an Employee is
not at work on the effective date described above, coverage will begm the date he/she retums to
work.

WHEN COVERAGE STOPS

Coverage will stop the day that employment terminates, an Employee retires or an Employee is no |
longer eligible.




LIMITATIONS AND CONDITIONS

Beneﬁts from this Plan apply to treatment received while covered by the Plan for non-occupational
injuries and illnesses which are covered under the County of Eaton’s Medical Plan. Non-
occupational illnesses or injury is an illness or injury that does not arise out of or in the course of
employment at the County or any- other employment.

Benefits will be paid only for dlsablhtles_, which are certified by a licensed physician, dentist,
podiatrist, psychiatrist or certified consulting psychologist. Such certification must indicate a
projected return to work date. During the time an employee is off of work on the Sickness and
Accident Program, they .shall have no other employment. While receiving benefits for non- -
occupational injuries and illness, the employee shall comply with any restrictions deemed
necessary by the physnclan durmg their recuperatlon

It is the employee s duty to provnde and furnish the County with all mformatlon and records
that are relevant to the determination of eligibility for benefits. The County does not pay fees
charged for submitting requlred information to County. Any such costs are the employee s
responsrblllty :

A covered employee is expected to return to work on the date indicated by the treatlng physwlan If
an extension is required, a supplemental physician’s statement must be supplied to the County.
Before returning to work, the employee must present a physician’s certlﬁcate that they can perform
all of the duties of the posmon to whlch they are returning. '

FULL -MATERNITY'

D1sab111ty caused by pregnancy or complications of pregnancy will be covered on the same basis as -
a covered illness.

LIMITED DUTY

At times, an employee who has suffered an accident, injury, or illness is- physically able and

qualified to perform limited duties while recuperating from such accident, injury, or illness. Based

upon the Department Head's judgment relative to need, availability, costs and physical limitations,
such employee may be utilized for limited duty. The employee may be assigned to any shift, as
determined by the Department Head. Restrictions set by the physnclan apply to both work
and home.

: Employees being considered for limited duty must present either a physician's statement of physical

ability to perform limited duty or a medical examination report by the Employer's designated
physician to the Department Head. Limited duty is described in the County Personnel Policy or
Collective Bargalmng Agreements.

When an employee is approved for normal duty by the appropriate physician, he/she shall
immediately notify the Department Head and present proper medical certification.




' MENTAL ILLNESS BENEFIT *

" Benefit for disability due to mental illness will be payable under this plan up to the Maximum
Benefit stated in the Schedule of Benefits, if that type of mental illness is covered by the County’s
Medical Plan. - - ' ' , .

EXCLUSIONS
Benefits will not be paid for:

Injuries or illness not covered under the Eaton ‘County Medical Plan

Loss caused by War or any act of War declared or undeclared. Military Leave for
active duty, including training duty, the National Guard, or any reserve component of .
the military forces. By-war-or-acts-of-war(declared-orundeelared); o3 varticipatine-ina-i

FCriminal Conduct. An emplbyee is not covered as a result of engaging in an illegal
activity or participating in a riot or violent disorder.

‘Imprisonment in a penal or correctional institution.

Intentional self-inflicted injury/suicide while sane or insane.

A disability arising out of the course of employment (outside of Eaton County) for
wage or profit. ‘ ' :

ASSIGNMENTS

The dollar benefits provided under this Plan are not assignable. Any purported assignment of any
rights, benefits or interest of any covered individual is void. ’

RIGHT OF RECOVERY

When payments have been made in excess of the amount necessary to satisfy Plan benefits, the
County will have the right to recover these excess payments from persons to whom payments were
made. ' o

SUBROGATION |

The Employer is subrogated to the extent of any payment under this Plan to all of the Employee’s
rights of recovery from any other person and under any insurance policy, or plan of benefits which
would be obligated to pay benefits to the Employee. The Employee shall do nothing after loss to
prejudice such rights and shall do everything necessary to secure such rights. Any amount
recovered shall be apportioned as follows: The Employer shall be reimbursed first to the extent of
its payment under this Plan. If any balance remains from such recovery, it shall be applied to
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reimburse the Employee and any other plan providing benefits to the Employee as the interest may
- appear. .If the Employer incurs attorney fees in order to pursue its subrogation interest, the
Employee shall be obligated to reimburse the Employer in full out of any amount recovered.




HOW TO FILE A CLAIM

An ellglble employee who needs to utlllze the County’s Short Term Disability Leave must
obtain the proper forms from the Personnel Office. The Payroll & Insurance Specialist or
other designated individual of the Controller’s Office will revnew the forms and procedures
with the employee (see attached). The-Personnel-C 5-¢ n-forms—{(se d)-
A covered employee must complete this form, along with then' doctor Mlmmally, the Controller’
Office must be notified in writing within 3 business days of the date the disability leave begins.
If written documentation is not received within 3 business days, the dlsablllty leave will begin
the date the forms are received by the Controller’s Office and will not be applied retroactively:
to the date of occurrence..

WHAT HAPPENS WHEN A CLAIMIS FILED

After a claim has been submitted, it will be reviewed by the County and the covered employee will
receive a copy of the claim form indicating whether or not it is approved for payment. If approved,
‘the written explanation will indicate the amount to be paid. If denied, the covered employee will
receive an explanation for the denial or they will receive a request for additional information.

HOW CLAIMS ARE TO BE PAID

Payment will be made directly to the covered employee on a bi-weekly basis through the normal
‘County. payroll process. ’

~ RIGHT OF EXAMINATION

If necessary to assist in making a benefit determination, the Plan may request that the employee be
* examined by a doctor selected and paid by the Plan. If a covered employee chooses not to comply
with this request, beneﬁts will be denied.

DISPUTED CLAIMS

If a covered employee believes a claim has been incorrectly considered or denied, they may request
a second review. Their request must (1) be in writing within 60 days of receiving the benefit or
denial; (2) a covered employee must describe the benefits they claim; (3) state the reasons for their
claim; and (4) include any information requested by the County. The County will afford a
reasonable opportunity to anyone whose claim for these benefits has been denied for a full and
thorough review of the decision and the County will respond in writing within 60 days. -
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" December 15,2010

Requests for Salary Flexibility for New Hires

| The Ways and Means Commlttee grants the ﬂex1b1hty of startmg salanes for new hires to the
Controller as follows: :

The Controller is authorized to approve requests made by department heads and elected officials
- for new hires to receive a starting salary based on the current 1-year salary schedule w1thm the
ex1st1ng pay class1ﬁcatlon for the position being ﬁlled . -

The Controller is also authorized to consider requests made by departments and elected officials
to receive a starting salary which exceeds the 1-year salary within the existing pay classification,
if in their judgment, relevant, similar experience of the potential candidate exceeds the rate for
which the request is being made. '

Requests made by department heads and elected officials that do not meet the criteria above may
be made to the Ways and Means Committee at its next regular meeting.

No requests shall be con51dered by the Controller that exceeds the current pay classification of
the position being refilled. ~ Such requests must be considered through the adopted
reclassification procedure. : : -

(




 #10-12-143

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010

RESOLUTION TO AUTHORIZE APPLICATION FOR
AN INTEROPERABLE EMERGENCY COMMUNICATION GRANT

Introduced by the Wéys and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Baker.

WHEREAS, the Michigan State Police Emergency Management and Homeland Security Division
has grant funds available through the U.S. Department of Homeland Secunty through the Region
One Planning Board; and

WHEREAS, the purpose is to ifnprove interoperable emergency communications capabilities across
states, territories, local and tribal governments and support the implementation of the Statewide
Communication Interoperability Plans; and

WHEREAS, the total Eaton County allocation is $8,356.50; and

WHEREAS, the Eaton County Sheriff Department has received requests from agencies within
Eaton County to purchase equipment under this regional grant agreement; and

WHEREAS the required matching fund are $2 089 13 and have been identified by the local
agencies receiving equipment.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Commissioners approves Eaton
County’s participation in the Interoperable Emergency Communication Grant; and

BE IT FURTHER RESOLVED, that the Controller be authorized to approve any necessary budget
- amendments to increase expenditures and increase grant revenue if the grant is approved by the
granting agency; and

BE IT FURTHER RESOLVED that the Chalrperson or his designee is authorlzed to sign any
necessary documents pertaining to the County’s participation.  Carried.




#10-12-144
EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010

RESOLUTION TO APPROVE THE APPLICATION
AND ACCEPTANCE OF
THE OFFICE OF HIGHWAY SAFETY PLANNING
ELECTRONIC CRASH CAPTURE AND SUBMISSION PROJECT GRANT

Introduced by fhe Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Barr.

WHEREAS, the Michigan State Police, Office of Highway Safety Planning has grant funds
available for the Electronic Crash Capture and Submission projects for the period of October 1,
2010 through September 30, 2011; and

WHEREAS, crash reports are submitted to the Michigan State Police for each crash resulting in
approximately 400,000 crash reports. The Michigan State Police is able to accept the reports
electronically now, which has improved efficiencies on both the law enforcement agency
submission and the Michigan State Police’s acceptance of the reports; and '

WHEREAS, the Eaton County Sheriff Departnient would like to utilize these grant funds for the
purpose of developing an electronic crash capture and submission program to enhance the
processing of reports; and

WHEREAS, the Sheriff’s Office grant allocation is $86,303; and

WHEREAS, the total cost of the system, as quoted through the current Public Safety software
system vendor, is $131,884 making the required matching funds for the project $45,581
identified from drug forfeiture funds; and

NOW, THEREFORE, BE IT RESOLVED, that the Sheriff be authorized to apply for and
accept the Electronic Crash Capture and Submission grant through the Office of Highway Safety
Planning pending the availability of matching funds via the deposit of drug forfeiture funds; and

‘BE IT FURTHER RESOLVED. that the Controller be authorized to approve any necessary
budget amendments to increase expenditures and increase grant revenue 1f the grant is approved
by the grantmg agency; and

BE IT FURTHER RESOLVED, that the Chalrperson of the Board of Commissioners or his
designee is authorized to sign all necessary contracts and documents.  Carried.




10-12-145

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010

RESOLUTION TO AUTHORIZE APPLICATION AND ACCEPTANCE FOR
MENTAL HEALTH SERVICES FOR DRUG COURT '

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the followmg resolution.
~ Seconded by Commissioner Clarke. :

WHEREAS, the Office of Drug Control Policy has Byre Memorial Grant funds
available through an 1nter-agency agreement with the Michigan State Court
Administrative Office; and

WHEREAS, the District Court has operated an Adult Drug Court since 1997; and

WHEREAS, the grant would provide funding to provide mental health services to
qualified drug court participants through a subcontract with CMH to prov1de the majority
of mental health services; and

NOW, THEREFORE BE IT RESOLVED, that the Board of Commissioners authorize
the District Court to submit a grant application in an amount not to exceed $25,000 for
the period of October 1, 2010 to September 30, 2011; and

BE IT FURTHER RESOLVED, that the Controller be authorized to approve any
necessary budget amendments to increase expenditures and increase grant revenue if the
grant is approved by the State of Michigan; and :

BE IT FURTHER RESOLVED that the Chalrperson of the Board of Commissioners
be authorized to sign any necessary documents. Carried.




Commissioner Keefe movéd the approval of the follow1ng resolutlon. o #10—12—146

Seconded by Comm1331oner Forell
EATON COUNTY |
OFFICE OF THE SHERIFF

Inter-Local Agreement for Special Police Services

Thns Contract is entered into by and between The Township of Oneida, Michigan (Hereafter referred to as
the Township), and The Eaton County Sheriff’s Office and The Eaton County Board of Commissioners
(Hereafter referred to.as The Sheriff’s Office). The term of this Agreement shall begin on Janua.ry 1,
2011, and shall continue through its termination date of December 31, 2011.

With Approval of the Oneida Township Board of Trustees and the Eaton County Board of Commnsswners
The speclﬁc terms of this Contract are as follows:

1. The Township will allocate the sum of $60,000.00, payable in equal monthly installments, for Speclal
Pohce ‘Services within the boundaries of the Township during the contract period.

© 2. Fully sworn, uniformed members of the Sheriff’s Office, in a patrol car will be assigned to Oneida
. Tvi'p 4nd provide enforcement of state laws and Oneida Townshlp Ordmances within the Townshrp an
..  ayerage of 3.5 hours per day during the contract period., N

3. In consideration of this agreement, the Township agrees that 1t shall pay the County of Eaton the Sum
of $50.00 per hour to cover overtime wages & benefits and vehicle operation costs for all hours when a
Deputy performmg under thls Contract is entltled to ovemme bencﬁts under Eaton County's personnel

- pollele& : g :

derstood, the Shenffs Office may seek e b,ursement from the ‘Township for the actual cost of
.. any hors a Deputy is subpoenaed to court on an enforcement actton taken whlle on special assignment
" tothe Township. =~

5.~ Asnecessary, violations-of Oneida Ordinances will be prosecuted at Township expense by the.
_ Township Attorney. The Township may seek recovery of all costs of prosecution from violators of
Township Ordinances under the Victims nghts Act, the Mumcxpal C1v1l Infraction Act or other
apphcable laws. -

6. The Sheriff’s Office will provnde the Townshlp an mcldent report of enforcement action taken in the ‘
Townshlp, along with coples of all citations or warmngs jissued.

71 Deputles assxgned to patrol Oneida Townshlp in aecordance with thls agreement shall be consndered
employees of Eaton County for all purposes and not employees of Oneida Township. Eaton County
shall remain liable for the activities of the officers’ assxgned to patrol Onéida Township under this
Contract asif they were actmg within their usual role as Eaton County Shenﬂ’s Deputles :

8. Elther party may terminate this Contract by provrdmg 30 days wntten notxce to the other party. In the
event of early termination of this agreement, any remalmng sums payable under this agreement shall be
prorated to the date that services are dlscontmued

9. - Thls Contract shall be construed in accordance w1th the laws of the State of Michigan. Any dlspute
regardmg tlns agreement shall be brought in the Eaton County Cn'cult Court.

This Contract may not be modified in any manner unless in writing and signed by both Parties. This document
and any attachments hereto constitute the entire agreement between the Parties. This Contract shall be binding.*
upon the Parties, their successors, heirs and assignees and shall be enforted .

under the laws of the State of Michigan. Carried .,

For Oneida Township, For Eaton County: Sheriff’ s Office, For the County of Eaton, .
Donald F. CBOley‘ Lo -+ Michael D. Raines: . RN ‘Joseph C. Brehler-
Oneida Twp: Supervisor Eaton County Sheriff. T Chalrman, Board of Comnnssroners

Date: : Date: - " Date:’




#10-12-147 -

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010

RESOLUTION TO APPROVE INTERIM AGREEMENT
FOR THE OPERATION OF THE JUVENILE FACILITY

Introduced by the Ways and Means Committée

Commissioner Keefe moved the approval of the following resolution.”
Seconded by Commissioner Farhat. *

~ WHEREAS, the Board previously adopted an agreement to allow the Juvenile Facility to
continue to be operated under the direction of the Family Division of the Circuit Court;
and '

- WHEREAS, such agreement expires December 31, 2010; and

WHEREAS, the Ways and Means Committee has reviewed the operation of the Juvenile
Facility over the past year and feels that it should remain under the operation of the
Family Division of the Circuit Court. -

NOW THEREFORE BE IT RESOLVED, that the Agreement be extéhded for another
year to expire on December 31, 2011. Prior to such time, it will be reviewed again by the
Ways and Means Committee. Carried. ~




#10-12-148

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010

RESOLUTION TO APPROVE
2010/2011 GENERAL FUND BUDGET AMENDMENTS

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Pearl-Wright.

WHEREAS, the Eaton County 2010/2011 Appropriations Act of September 15, 2010 states that
any amendment to increase a salary and/or a Capital Outlay line-item in excess of $2,500.00 or
any amendment to increase the total budget of any fund or department in excess of $2,500.00
shall be amended by the Board of Commissioners, except that any amendment to decrease the
General Fund Contingency shall be approved by the Board of Commissioners; and

- WHEREAS, such amendments are needed in order to comply with the Uniform Budgeting and
‘Accounting Act of 1978, P.A. 621,

NOW, THEREFORE BE IT RESOLVED, that the following budget amendments be approved

and added to the 2010/2011 Eaton County Budget:

DISTRICT COURT - 136

Increase . Salary and Fringe $ 38,700
Increase . District Court Revenue $ 38,700

To increase Salary and Fringe for the addition of a Deputy Clerk position to assist with revenue
collections and case load in the Civil Division funded with the increased revenue collections for this
fiscal year by the Court.

CAPITAL OUTLAY - 901

Increase . Sheriff Equipment $ 3,969

Increase Sheriff-Delta Equipment $ 3,969
Increase Fund Balance Carryover - $ 7938

To increase the total budget for the required grant match for the Public Safety Interoperable ,
Communications Grant project through Homeland Security budgeted in 2009/2010 as discussed at Public
Safety Committee.

TRANSFERS OUT - 999

Increase " Transfers Out ' $ 7,486
Decrease Contingency - $ 7,486

To increase Transfers Out for unanticipated construction bond cost. Carried.




#10-12-149

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15, 2010

RESOLUTION TO APPROVE
2010/2011 SPECIAL REVENUE FUND BUDGET AMENDMENTS

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution

Seconded by Commissioner Harris. '

WHEREAS, the Eaton County 2010/2011 Appropriations Act of September 15, 2010 states that
any amendment to increase a salary and/or a Capital Outlay line-item in excess of $2,500.00 or
any amendment to increase the total budget of any fund or department in excess of $2,500.00
shall be amended by the Board of Commissioners, except that any amendment to decrease the
General Fund Contingency shall be approved by the Board of Commissioners; and

WHEREAS, such amendments are needed in order to comply with the Uniform Budgeting and
Accounting Act of 1978, P.A. 621.

NOW, THEREFORE BE IT RESOLVED, that the following budget amendments be approved
and added to the 2010/2011 Eaton County Budget: ' ‘

RESOURCE RECOVERY 228

Increase . Local Projects $ 25,648
Increase ~ Fund Balance Carryover $ 25,648

To increase budget for projects approved by the Public Works and Planning Committee for a total budget of
$137,044. '

RESOURCE RECOVERY —228

Increase Contractual . $ 31,655
Increase . Fund Balance Carryover $ 31,655

To increase budget for feasibility study for the Qualified Energy Conservation Program.

COMPUTER FUND - 298

Increase Computer Equipment $216,698
Increase 'Fund Balance Carryover $216,698

To increase budget for 2009/2010 carry over projects as discussed by the Information Technology and
Communications Committee. .

To carryover budgets from 2009/10 for the following projects:
Central Dispatch - $39,298 ‘

GIS/3D/Internet Mapping - $60,000

Laserfiche Document Imaging - $15,000
Infrastructure/Security Analysis and Redesign - $59,800
Citrix (remote access, virtualization) - $32,000 '

Misc. Peripheral Devices - $10,600 ~Carried.




#12-10-150

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15,2010

RESOLUTION ESTABLISHING
COMMISSIONER COMPENSATION AND MILEAGE REIMBURSEMENT AND
COMPENSATION FOR NON-COMMISSIONER MEMBERS OF APPOINTED
COMMITTEES AND COMMISSIONS, TO BE EFFECTIVE JANUARY 1, 2011

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Baker. -

WHEREAS, the Board of Commissioners is empowered to determine its own compensation, as
well as non-commissioner members of various other committees, commissions and agencies; and -

WHEREAS, the Board of Commissioners is desirous of revising that compensation.

NOW, THEREFORE, BE IT RESOLVED, that commencing January 1, 2011, members of the
Board of Commissioners shall receive an annual salary, payable monthly, as stated below:

1. The Chairperson of the Board of Commissioners shall receive an $8,978.00 per year
salary. ‘

2. The Vice-Chairperson of the Board of Commissioners shall receive an $8,123.00 pef year
salary and is not entitled to any additional compensation as stated in #3 below. .

3. The Chairperson of the Ways and Means Committee shall receive an $8,123.00 per year
salary. :

4. All other Commissioners shall receive $7,743.00 per year salaries; and

BE IT FURTHER RESOLVED, that provided that the following payments are not prohibited
by statute, each Eaton County Commissioner shall receive, in addition to their annual salary, a
$35.00 per meeting payment. The $35.00 payment is applicable for attendance at Board of
Commissioners meetings, Board of Commissioners Committee meetings, or to any meeting
attended by an Eaton County Commissioner when he/she is appointed by the Board of
Commissioners or the Chairperson to that board or agency or is instructed to attend a meeting by
the Board of Commissioners or by the Chairperson; and

BE IT FURTHER RESOLVED, that if a Commissioner attends a meeting to which they are
entitled per meeting payment and mileage and if that meeting provides a per meeting payment
and mileage, separate from the County’s payment system, they shall be compensated through that
agency’s procedures in lieu of payment from the County; and

§




per meeting, provided that those payments are not prohibited by statute; and

BE IT FURTHER RESOLVED, that non-commissioner members of committees, commissions
or agencies who are appointed by the Board of Commissioners, shall receive a payment of $35.00

.

BE IT FURTHER RESOLVED, that if a non-commissioner attends a meeting to which they
are entitled per meeting payment and mileage and if that meeting provides a per meeting payment

- and mileage, separate from the County’s payment system, they shall be compensated through that

agency’s procedures in lieu of payment from the County; and

BE IT FURTHER RESOLVED, that individuals who have served as an Eaton County
Commissioner for at least twenty-five years are eligible for health insurance coverage paid for by
the County. These individuals will be eligible as they continue their service as a Commissioner
and after they are no longer active as a Commissioner. The health insurance coverage is
provided in accordance with the Eaton County Personnel Policy (effective January 1, 2007),
Article 1, Insurance, Section 2, Health Insurance-Retirees. All other Commissioners shall be
eligible to be covered under the County’s health insurance program by paying for the coverage.
This coverage shall apply as they continue their service as a Commissioner and after they are no

longer active as a Commissioner; and '

BE IT FURTHER RESOLVED, that the Commissioners shall receive mileage reimbursement
at the most current allowable rate set by the Internal Revenue Service for travel to meetings other
than those held at the Eaton County Complex; and

BE IT FURTHER RESOLVED, that all prior resolutions of this Board on this subject are
repealed effective January 1,2011. Carried. Nays; Commissioner Pearl-Wright and Abed.
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1951.
1993
1995
1997
1999
2000
2001
2002
2003
2004
2005
2606
2007
zbos'

8/1/2008

- 2009

2010

2011

P A LA A A A

COMMISSIONER COMPENSATION

CHAIRPERSON

. $4,200
$350.00

" $4,800
$400.00

$5,500
$458.33

$5,800

© $483.33

© $6,300

$525.00
- $7,000

 $583.33
© $7,400

$616.67

'$7,800
$650.00

© $8,200
$683.33
$8,700
$725.00
$9,200
$766.67
$9,450
$787.50

$9,450
$787.50

£ $9,450
$787.50

$9,450

~ $787.50

$8,978

'$748.17

$8,978
$748.17

38,078
$748.17

$8,978

. $748.17

VICE-CHAIR

FINANCE CHAIR

$3,900
$325.00

$4,500
£ $375.00

 $4,900

$40833

$5,200

- $433.33

$5.700
$475.00

$6,100
$508.33

$6,500
$541.67

$6,900
$575.00

$7,300
$608.33.

$7,800
$650.00

$8,300
$691.67

$8,550
$712.50

$8,550
§712.50

$8,550

$712.50
$8,550

$712.50
$8,123

. $676.92
$8,123

$676.92
o $8,123
$676.92

$8,123
$676.92

OTHER
$3,600
$300.00

$4,200
$350.00
$4,600
$383.33

© $4,900
$408.33

© $5,300

| $44167

$5,700
~ $475.00

- $6,100
$508.33

$6,500

$541.67
$6,900 -

$575.00

$7.,400
$616.67

$7,900

$658.33

© $8,150
$679.17

© $8,150
$679.17

$8,150
$679.17

- $8,150°
© $679.17

$7,743
$645.25

$7,743
$645.25
$7,743
$645.25

- $7,743
$645.25

December 9, 2010 -

. OTHER

INCREASE (%)

~$600-

$400

' $300

$400

$400

$400

$400
 $400
$500

1$500

$250

50

%0

$0

- 16.7%

' 9.5%
6%

8.2%
7.5%
7.0%
6.2%
7.2%
6.8%
3.2%

0%

0.0%

~ 0.0%

($407)  -5.0%

$0

50

$0

- 0.0%

0.0%

0.0%




#10-12-151

EATON COUNTY BOARD OF COMMISSIONERS
| DECEMBER 15, 2010

RESOLUTION TO APPROVE COLLECTIVE BARGAINING AGREEMENT WITH THE
POLICE OFFICERS LABOR COUNCIL

Introduced by the Ways and Means Committee

Commissioner Keefe moved the approval of the following resolution.
Seconded by Commissioner Luna.

WHEREAS, the Board of Commissioners has been in negotiations with the Police Officers
Labor Council (“the Umon”) which represents the Sheriff’s Deputies, to reach a new collectlve
bargaining agreement; and

WHEREAS, the parties reached a settlement agreement through these negotiations on
November 30, 2010, attached hereto; and '

WHEREAS, the Controller was notified that the terms of the settlement agreement were ratified
by the Union’s membership; and

WHEREAS, the Ways and Means Committee has reviewed the terms of the settlement
agreement and are recommending its approval to the Board of Commissioners.

NOW, THEREFORE BE IT RESOLVED, that the Board of Commissioners approval the
proposed settlement agreement for the collective bargaining agreement with the Police Officers

Labor Council for the three-year period from October 1, 2009 through September 30, 2012; and

BE IT FURTHER RESOLVED, that the Chairman of the Board of Commissioners is

. authorized to sign any necessary documents. Carried.




COUNTY OF EATON
- EATON COUNTY SHERIFF
~-angd-' ' S
 POLICE OFFICERS LABOR COUNCIL (NON-SUPERVISORY UNIT)

SETTLEMENT AGREEMENT

Itis herehy a-greed between the County of Eaton an’d the Eaton County Sheriff (“the

- ‘Employer”) and the Police Officers Labor Council (Non-'SuperviASOry'Unit) '(“the Union”), that, -

in tentative settlement of all outstanding issues under negotratlon, the parties bargaining teams -
hereby agree and agree to recommend ratification to their respectrve pnncrpals, as follows

1. The parties agree to a contract, effectrve from the date of ratrﬁcatlon of this

| Agreement by the Eaton County Board of Commrssroners to and mcludmg September 30, 2012

2. The terms of the partles contract shall be the same as the partres pnor 4'
agreement as amended by the terms of this Settlement Agreement, and as amended by the
parties’ previous tentative agreements (attached hereto).

3. Eliminate Article 7, Section 7, and revise Article 6, Section 7 as follows: -

'STEP 3. This --St_ep of th’é Grievance Procednre shall '. not, apply to grie'vances’f
contesting disciplinary action. If the answer of the .Sh'eriff- andlor his designee' in Stepi .
2 is unsatrsfactory to the grrevant and/or Union, and the grlevance does not contest »_ ‘
disciplinary action, the Umon may, w1th1n three (3) days of recervrng the answer in '

- Step.2, and not thereaﬁer, advance the gnevance, m wntrng, to the Grrevance Board.

The Grrevance Board will be composed of the County Controller Sheﬁﬁﬂandlor hls -
representatrve and two (2) representatrves of the Board of Commrssroners A
' _representatrve of the Grrevance Board wrll acknowledge recerpt of the gnevance ‘with a

E srgnature and by entermg the trme and date recerved

~ The Grrevance Board shall meet wrthrn twenty—one (21) days of the recelpt of the
grlevance at Step 3. Both the Employer and Umon retam the nght to be represented by"

'an outsrde representatrve at the Gnevance Board




Blue Vision™ Coverage -
: Beneﬁtsﬁat-a-Glance

‘Blue Vision beneﬁls are provlded by Vision Se!vk;e Plan (VSP). the Iargest provlder
. company providing vlslon benefit serviees for Blues members To ﬁn;! a VSP doctor,

of vision care In the nation. VSP Is an independenit
call 800-877-71 95 orlog on o the VSP Web site al

vsp.com.
Nete; Members méy ohoose between preserlption glasses (Ienses and frame) or oontact lenses, but not both
" VSP network doctor .~ Non-VSP provlder

Member's uoponalblllw (oopayc) . o - .

Eye exam _$20 capay. .| s20 copay applies {o charge .

Pmcﬂptlon glasses (lenaes andlor frames) | A combined $20 copay Member responsible for difference between

- | approved amount and provider's charge, :
: - . less & $20 copay
Medlcal}y necessary comzot lemes $20 copay Member responsible for difference between
. T . approved amount and provider's charge.
e ‘less 3320 copay )
’ Eyo oxam .
Comiplete eye exam by an ophmalmologlst or { Covered - $20 copay Relmbursement up to $35, less a $20 copay

R optometrist. | The exam includes refraction,
glaucoma testing and other fests necessary to
determine the overall visual health of the

pﬂﬂem.

'

(member responsible for any dnﬂerence)

One eye exam in any period 9{ 12 consecuytive months v

B Lenses and frames

. Standard lenses (must not exceed 60-mm in -
diameter) prescribed and, dispensed by an
ophthalmelogist or optometrist. Lenses may
be molded or ground; glass or plastic: Also

curve lenses when medically necessary.

| Note: Discounts on additional prescription
s and savings on lens extras when

obtalned from a VSP doctor )

covers prism, stab-off prism and special base |

Govered — $20 copay :
{one copay applies to both
lenses and frames)

Relmbursement up to predetermined amount |.
based on lense type léss a $20 copay
(member responsible for any difference) .

" One pair of lenses, with or without frames,

in any period of 12 congecutive months

Standard frames .

Note: All VSP network doctor locations are’
required to stock at least 100 different
frames within the lrarhe allowance.

irames and lenses)

Covered - $20 copay .
(one copay applies to both

Reimbursement up fo $45, less a 320 copay
(member responsible for any difference)

_Contactlenses

One frame In any period of 12. conseeuuve months

Medically necessary contact lenses (requlrea
prior authorization approval from VSP and
.| must méel criteria of medically necessary)

Covered - 320 copay -

Relmbursement up to $210 less a-$20 copay
(member responsible for any difference)-

- One pair.of con!ad Iénses In any period-of 12 consecutive months

[Elective contact lenses that Improve vision
(prescribed, but do not meet criteria of
medically necessary)

Covered - $130 allowance that is
applied toward coritact lens exam
(fitting and materials) and the
contact lenses (member
responsible for any cost exceedlng
the allowance) .

Covered - $105 allowance that Is applied
toward contact lens exam (fitling and
materials) and the contact lenses (member
responsible for any cost exceeding the .
allowanoe)

One pair of contaﬂ lenses In any perlod o( 12 comeeutlve months’

.. bchsm.com ™ .




COUNTY OF EATON.
EATON COUNTY SHERIFF
- o -an d" ) ) o
POLICE OFFICERS LABOR COUNCIL (NON-SUPERVISORY UNIT)

SETTLEMENT AGREEMENT

It is hereby agreed between the County of Eaton and the Eaton County Sherlff (“the

: -Employer”) and the Police Officers Labor Council (Non-Superwsory Unit) (“the Umon "), that,

in tentati‘ve settlement of all outstanding issues under negotlatlon, the parties bargaining teams - -
hereby agree and agree to recommend ratification to’ their respectlve pnncrpals, as follows

, 1. The parties’ agree to a contract, effectlve from the date of ratrﬁcatlon of th1s ,
Agreement by the Eaton County Board of Comrmssroners to and mcludmg September 30, 2012

2. The ferms of the partres contract shall be the same as the partres prror "
agreement, as amended by the terms of this Settlement Agreement, and as amended by the
parties’ previous tentatrve agreements (attached hereto).-

‘3. Eliminate Article 7, Section 7 ,".and revise, Article 6, Section 7 as follows: -

'STEP 3. This -Step of tl_te Grieyance-'ProCedure shall ttot apply to grievahces',‘.
contesti-ng disciplinary action If the answer of the Sheriff and/or his desi'gnee'in Step' .

.2 is unsatlsfactory to the grlevant and/or Union, and the grzevance does not contest

-disciplinary action, the Unlon may, w1th1n three 3) days of recelvmg the answer in o

- Step. 2, and not thereafter advance the gnevance, in wrrtmg, to the Grrevance Board

The Grlevance Board will be composed of the County Controller Sheﬁ-ﬁ‘—-and/or h1s -
representatrve and two (2) representatives of the Board of Commmsroners A
~ representative of the Gnevance Board w111 acknowledge recerpt of the grlevance ‘with a-

E 's1gnature and by entermg the tlme and date recelved

» The Grrevance Board shall meet wrthm twenty-one (21) days of the recerpt of the
grrevance at Step 3. Both the Employer and Umon retaln the nght to be represented by '

an out31de representatlve at the Gnevance Board




The Grievance'Board sh‘all hear the matter and attempt settlement of said grievance. In- |

_ the absence of such a settlement ‘the Grrevance Board shall glve a wrrtten answer- to R

- the Umon w1tlun seven (7) days of the Grrevance Board meetmg

STEP 4. Arbltratron/Powers of the Arbltrator If the- answer of the Gnevance Board‘_ |
in. Step 3is unsatlsfactory, or the answer of the Shertff or his deStgnee in Step 2 ls
unsattsfactory m a grzevance contestmg dtsczplmaty actwn, and the Umon w1shes to
carry -the grlevance further it must, within thirty (30) days notrfy the Employer, in

wrrtmg, that it elects to take the matter to arbrtratlon and srmultaneously advance the

’ matter to arbrtratron under the rules of the Amerlcan Arbltratron Association. -

4. ReviSeArti'c'le 8, Section 5(c) as follows:

Such. compensatory time may be accumulated to a' maximum "of one
hundred sixty hours ( 160). Accumulated compensatory time may be paid
to an employee; minimum of forty (40) hours, upon written request by the
. employee. Such written request must be received by the Employer at least |
" two (2) weeks: prior to the appropriate pay period. . Payment to the
employee under this provision may not accur more than once in any

~ calendar quarter (Jan. -Mar, Apr-Jun, July-Sept; Oct.-Dec ).

5, . Increase all wages on Appendlx Aby 1 50% effectlve October 1, 2011

‘ 6. 'As soon as practicable aﬂer ratification of this- Agreement by both partles .
revise Article 15, Section 1 to provide for the BC/BS ‘CB6.Plan as attached hereto, with

premium sharing of 5%. Strike the following language from- Article 15, Section 1 (b)

© “Effective January 1,2006, the County shall offer a health plan, which will not require .

any premium share payments by employees. Such plan will be'by completely voluntary.”"
~In exchange for the Union’s agreement to have these changes instituted as soon as

: lpractlcable after ratrﬁcatron of this Agreement by both parties, each member of the
~‘bargaining unit 'who is employed by the Employer. on January 15; 2011 shall receive a

" one-time, off-schedule, ratification bonus equivalent to- 1.50% of his/her base salary set L

- forth on Appendlx A Thrs ratlﬁcatron bonus Wlll be pard on the January 21 /2011 pay .
date L . L

. T Revrse Artrcle 15, Section 1 to remove out of pocket language of $600 and
. change $9OO to $1200 effectlye January 1, 2011 .




8. Revise Article 15 Section 1to provrde for contmuatlon of health insurance
- on same terms and conditions’ as applicable to members of the bargaining unit for the -
* . spouse and dependent (fo the maximum age of 26) of a bargaining unit member killed in
_the line of duty for a period of five (5) years after the: death of the bargaining unit member
" . or, to the extent permitted by law, until another health insurance plan that is srmllar,
) becomes avarlable from another source. :

, : 9. ThlS Agreement is. null and v01d if not ratified by the Umon membershlp on or
; before December 9, 2010 : :

' 10. - The Union w1thdraws all other proposals
11. The Employer w1thdraws all other proposals

_ 12.  The Union w111 ratify the contract first, and will notlfy the Employer in wrrtmg,
~ when the contract has been ratlﬁed - : '

.Dat.e: ] //’ ;o"'/ld".

- THE COUNTY OF EATON

‘THE EATON COUNTY SHERIFF




Police bfﬁcers Labor Coun_c-i-l,'Non-Supervisory Unit -Eaton County Sheriff Departrnent
Package Proposal . A |
Wednesday September 16 2009

j . The County makes the followmg package proposal to the Umon for changes to the current K

Collec’uve Bargammg Agreement (CBA) between the partles

1. Art1cle 7 Drscrphnary Actlon, Sectlon l
'SCCUOII l.. Govermng Progedures In any case. where dlscrplmary action may be taken, the o
procedures set forth in the section entltled "Dlscxplmary Proceedmgs" of. the Rules and

o Regulatlons Books of the Eaton County Shenffs Department as amended from time to tlme will
] befellowedvexceptfas modrﬁed by this Artrcle Counselmg memos shdll not be conszdered to-
. sbes dwo:plmary in nature,-and-as: .suchrmay not~be the rsubject of a grzeyance However, such

counselmg memos may be used as ewdence in cases involving subsequent dzsctplmary -actions.

A 2. Article 8 Houts of WOrk and Overtime, Section 5 (c):
‘Section 5. dvertir’ne. Mamtam current-' con_traCt language (withdraw requeSt for separate payroll
| ‘~check) B _ .' ' : o - N
ectlon 6(d) Specral Assrgnments Assigmnent as a Fi‘eld Trajning Ofﬁcer/Correcbtions:.
| .Trammg Officer. All employees assrgned to perform dutles asa Field Trammg Officer (FTO)
or Correctlons Traimng Ofﬁcer (CTO) shall rccelve at the discretion of the employee, oné (€

) twe—-(—Z) addltronal hours of strarght' time pay or equivalent i in compensatory time for that -shrft o

' To be el1g1ble for FTO or CTO compensa’non the employee must work a minimum of seventy-

- ﬁve percent (75%) of his asmgned shlft wrth the trainee.




3 Artrcle 11 Funeral Leave Sectronl

| » Sectron 1. Imm ediate Famrly ln case of death in the 1mmed1ate famlly, regular full-tlme

employees shall be granted a leave of absence with pay for a perlod of up to three (3) days, Wlth

'pnor approval of the Sheriff or. his desrgnee .“Immedrate Famlly” shall mean current spouse,
. chrld brother, sister, parents, parents of" current spouse, grandparents, grandparents of current

~ spouse or,gra_ndchﬂdren.

4. Article 13 Personal Leave Days Section 1.

. Section 1. Number ‘Accept Union proposal Employer w1thdraws proposal for ehmmatlon of A

Personal Leave Days

P s ..-‘_._-.., ——

B Amcle 15 Insurance and Pens1on Beneﬁts Sectron 5

EER S 2

- Sectron 5 (b) (i), Sickness’ and Accrdent Beneﬁts The: County provrdes S & A 1nsurance |

coverage for all regular full-time employees "The coverage w111 be apphcable to non-work

related disabilities (1nclud1ng pregnancres) as set forth in the plan document whie-h-&re-eeveted

md*eatmg-a-pfeje%ed—remm—te—werk- If an employee farls to return to work from a dlsablhty"

~ leave and res1gns prior to the completion of mnety (90) days of" employment they shall be - A
.‘ requrred to reimburse the’ County for any dlsabrhty beneﬁts recerved from the rnsurance carrier
,dunng their leave, unless the reason for not returmng or completmg the mnety (90) day penod is -
-‘ that the employeée is eligible for another dlsabrhty leave, retlrement additional or extended leave,
¥ workers’ compensanon F am1ly Medical Leave Act or it is deterrmned that the employee is not
jAmedrcally/psychologrcally able to perform the work Durmg the tnne an employee is off of work

.. on’ the Slckness and- Accrdent Program, they shall have no- other employment The coverage

; shall provlde the followmg.




: 66 2/3% of the basic weekly earmngs to-a maximum of $425 for 26 weeks max1mum
‘ commencmg the ﬁrst day if an acmdent and- elghth day if an 1llness (in the event the |
"employee must iuse accumulated leave tlme, 1f avallable/for the ﬁrst forty (40)
'hours) “Increases (not reductrons) of the weekly maximum benefit approved in the
. County Plan shall be applrcable to members of the Bargalmng Umt '
| .Coverage for. eligible. employees wrll begm on the ﬁrst day of the month followlng 2

30 days of contmuous employment The County shall pay the entlre premium cost'

for all such coverage

An employee may use accumulated sick l'eave annual -leave personal 'leave or
' _ compensatory time to make up the drfference between the S & A rate of compensatron and
th‘e employee s nbrmal rate of* pay. oo A - ' o
' Before returmng to work the employee must present a doctor s certrﬁcate that they can

A perform all the dutres of the posrtlon to which they are retummg

‘The Employer shall contmue to pay the cost of the hfe s1ckness and acc1dent dental and

Employer portion of the health 1nsurance premlums for the length of the dlsablhty

The employee shall contmue to pay the cost of the employee portron of the health

msurance prermums for the length of the drsablhty

(u) m;ted Duty At tlmes an employee who has suffered a d1sab111ty ‘
- 1s physrcally able and qualrﬁed to perform limited dutles whlle recuperatmg from
, such dlsabrhty Based upon a request from the employee or the Employer and the ;
~Employer § Judgment relatrve to need, avarlabﬂlty, costs and phys1cal hmltatron,
) such employee may be utlhzed for 11m1ted duty The employee may be ass1gned to =

- a work any shlft as determmed by the Employer




AEmployees bemg con31dered for lrmrted duty must present either a physrcran S
statement of physrcal ability to perfonn llmrted duty or. medrcal exammatron report by
. the,_Employer s designated physrclan to the Emp_loyer and present proper medical |

certification, -

When an employee-qis approvedfor normal duty by the appropriate physician he shall

; - imn'rediétély notify the Employer and present proper medical certification.

6. Artiele 15 Insurance and Pension Benefits, Section 2.

(1) From the date of the employee’s elrglbrhty for pald health insurance for the rmtlal

| twelve month period up-us
eeverage the Employer w111 pay 50% of the premrum chfference requlred to include ¥

the ,spouse with the employee paymg the remaining 50% of the _premlum difference.

7 Amcle 15 Insurance and Pensron Beneﬁts Sectron 2

| ' Sectlon 2(e), Health Insurance — Retlrees — Emnlovees Hrred Prror to Aprl 1, 2007,
| :Contmuatlon of Employgr s Group Health Coverage | |
(e) Any employee who retires and is not ehgrble for health insurance. coverage as

~ described hereln and (1) who is 1mmed1ately ehgrble for retirement benefits under MERS

4‘ or (2) 1s retlred due to non-duty dlsabrhty as determmed by MERS may remain on the
Employer s health insurance plan by paymg the fill amount of the prennum on a prepard

quarterly basis for a perwd af ten (1 0) years or when the employee is eligible f0r '




Medtcare, whlchever occurs f irst. Procedure for such payment wﬂl be established by the

‘ Employer -

8. "Article 15 InSuranceand -l?.ens'ion Beneﬁts',' Section 9 |

(a) Guidellnes. The Employér shall provide Workers' Compensation 'coyerage. |
,’l".he Employer"s' responsibility i,sto provlde' for reasonable medical or atterldant'
care to employees who recelve- pers’onal injuries. arislng out of and in the coutse of
thelr employment A physrcran will be desrgnated by the County to provide such

: servrces The 1nJury must be- rmmedlately, or as-soon as. practrcal thereafter

, reported touthebf sgnnel_ gfﬁw $9 th_gt jtl;e apprgpgrate forms can be completed
v ;.Arrangements'can then‘be.made.to.see-the designated phy8101a1_1-. S '

After ten ( 1 O) days from the mceptlon of medlcal care, an employee may treat with
a physician of his own choice but he must first notify the Personnel Office of the

name of the physlcran and his intentions t,o treat with such physwran.

F arlure to follow: these procedures will result in the denial and refusal of payment
’ of medrcal bills where treatment has been sought outsrde the proper guldelmes "
" Durmg the time an employee is off of work ot Workers’ Compensatton, he shall

not engage m employment whtch includes dutzes that are mcanszstent wzth his

medteal restrtctlons

Employer w1thdraws its proposals regardmg ehmmatron of gap coverage
on workers compensatron and requmng drug screen for all employees submrttmg. -

- workers compensatlon clalms




9 Artlcle 16 Unlforms and Eqmpment Sectlons 2 and 3.

B Sectlons 2 Clothm Allowance and 3 'Cleanm : Allowance Mamtam current contract language

~10. Article 16 Umforms and Equlpment Section 5.

‘Secnon S, Rennbursement of Personal Propertv In the Lme of Dutv Addmonal language as

‘ffollows “The Employer agrees to pay. for the replacement cost of any approved weapon, that is
owned by the employee, that may be permanently conﬁscated or destroyed dunng the legal o

process followmg an mc1dent where the weapon was used ina Justlﬁed manner dunng the course

of employment »

_ 11 Article 17 Longevnty Plan, Section 2. _
§ect10n 2. . aymentg Made Maintain current contract language (w;thdraw request for separate-

L

payroll check) ‘ |




Eaton County

This ls !nlended a8 an easy-to-fead summai

limitations and exclusions may apply to

" Shield.of Michigan certificates and riders. Payment. amounls are based of
any applicable deductible ‘and/or copay amounts required by your plan.
. state of Michigan aud will be construed undef the ]unsdlclion of and a

. For a compl

ry and pcovides onty a gensral overview of your benefits. It la not a contract. Additiohal”

te déscription of benefits, please see the applicable Blue Cross Blue
n the Blue Cross Blie Shield of Michigan approved amounit; less
This coverage Is provided pursuant to a contract entered into In the
ccordlng to the laws of the state ol Mlchigan

Communi‘ty Blues"" PPO Medicall Surglcal Coverage

Beneﬂts-at-a-GIance

_In-network

Member's responsibility (deductibles, copays and dollarmax(mums)

Note: Services from a provider for which there is no PPO
"Michigan-deenied a “low access area® by BCBSM for that
recelve care from a nonparticipating provider,

amount and the provider's chatue

" .Out-of-network

network and services from a non-network pmvlder ina geoguphlc area of
particular provider specialty are covered at the in-network benefit level. if you
even when refémred, you may be billed for the difference between the BCBSM approved

Deducubles .

$250 for one member

$500 for the family (when two or more
members are covered under your contract)
each calendar year )

Note: Deductible walved if service is

‘| performed in a PPO physician's office.

$500 for one membec

1 $1.000 for the family (wﬁen tWo or more
members are covered under your contracl

each calendar year
Note: Out.of-network deductible

Aamounts.also apply toward the

in-network deductible.

‘| 'copays

« Fixed dollar copays

+ $20 copay for office visits and
.chiropractic services
$75 copay for emergency room visits

;75 copay 101; emergen‘cy room visits,

* Percent copays

-

50% of approved amount for private
duty nursing
10% of approved amount for mental
healith care and substance abuse
treatment . .
10% of approved amount for most other.
. covered services (copay walved If setvice

+.50% of appmved amount for prwate
duity nursing

+-10% of approved amount for mental
health:care and substance abuse .
treatment

+ 20% of approved amourit for most olhar
eovered services-

“Copay dollar maximums

Is performed In a PPO physiclan's-office)

None

' None

+ Fixed dollar copays . .
+ Percent copays - excludes mental $1,000 for one member ) $2,000 for one member
health care, sybstance abuse $2,000 for two or more members" $4,000 for two or mare membem
treatment and privste duty nursing each calendar year each calendar year -
copays Note:-Out-of-network copays also apply
toward the in-network maximum. -
Dollar muxln_mmc $1 mlllion Ilfetlme per covered specified human organ transplant type and a
T separate $5 million lifetime per member for all other coveréd services and as
noted 'or individual services
& Lo SR e S _~'~.,=:;-r; "5 3 sed '{"""" Aue YL . ‘:-',:u,i_\_._f- :I " .:_. et N
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. | Pap smear screenlng - laboratory end '
pathology seivices . :

_one per caleridar year

. o In-network Out-of-network
Preventlve care servlces ‘Payment for proventive servloes Is limited to a [ combined maxlmurn of $750 per member per calendar year
Health maintenance exam — Includes chest | Covered - 100% of approved amount * | Not covered
x-ray, EKG and select (ab Erocedures ) ohe per calendar year -

Gyneeologloal exan‘l Covered ~ 100% of approved amount * Not covered
: orie per calendar year L ]
. Covered - 100% of.approved amount *, | Not covered

Well-baby and child care

| Covered — 100% of approved amount *

+ .6 visits, birth through 12 months

+ 6 visits, 13 monttis through 23 months |

+ -2'vislts, 24 months through 35 months

« 2 visits, 36 months through 47 months |-

» 1.visit per birth year, 48 mon(hs
through age 15

Not covered .

Office visits

. | Aduit and ehlldhood Immunizations as . Covered - 100% of approved amount * [ Not covered
‘| recommended by the Advisory Committee on . :
‘| immunization Pracfices and the Amerioan
. Academy of Pediatrics .
Feeal ‘ocoult hlooa sereening i Covered 100% of approved amount *; | Not covered
one per ealendar year : N
Flexlble slgmoldoscopy exam’ Covered — 100% of approved amount *; | Not covered
one per calendar year
Prostate specific antigen.(,PSA) screening Covered - 100% of approved amount * Not covered
. . one per calendar year
y Mamincgraphy : : . : : ,
Mammography screening Covered 100% of approved amount | Covered - 80% after deduictible
) ) © One per member per calendar year
" Physlclan office services . . , L : )
: Covered - $20 copay per office visit Covered - 80% after deductible,

musi be medically hecessary .

Outpatient and home medical care visits

Covered - 90% after deductible

-Covered — 80% after deductible,
must be medically necessary

Office consultations

Covered - $20 copay per ofﬁce visit

Covered — 80% after deductible,
must be medically necessary

'Utgent care visits ~

[ CQvered - $20 eoeay per office visit

Covered - 80% after deductible.

.. Emergency medical care

must be medically necessary

Hos‘pnal'emergency n‘;om )

. Covered -~ $75 copay per visit '

(copay waived if admilted or for an
-accidental injury)

" Covered —~ $75 copay per visit
(copay waived Iif admitied or for an’
eeeldental injury)

v Ambulenoe lervlees mustbe medlcally

necessary

Covered - 80% anerdeduotrble ‘

) Covered 90% after deduetlble

‘bchsmicom .- B




: In-network . Out-of-network
Diagnostic services - I _ S )
La'bora!or'y.av_\d patholqu’ services Covered — 90% after deductible’ _Cdvered ~ 80% after deductible
maghostic tests and x-rays o Covered - 80% after deductible .Covered - 80% after déductible-
Therapeutic radiology - Covered - 80% after deductible

Mafternltj services provided by-a physldlaﬁ or

| Coveréd —90% after deduictible -

certified nurse midwife

Prenatal and-postnatal care

Covered —100% of approved amount

| Covered - 80% after deductible

- | Delivery. and nursery care Covered ~ 90% after deductible Covered - 80% after deductible
_ Hospital care K : . L L _
-Semiprivate room, inpatient physician care, -Covered — 0% after deductible _ Covered ~ 80% after deductible
| general nursing care, hospital servicés and', : : . - . .
supplies . . . s .
Note: Nonemergency services miust be rendéred ] ——
In a participating hospital. b= e Unlimited days ,
Inpatient consultations .| Covered — 90% after deductible - Covered - 80% after deductible
CI'oemoﬂmrapy‘ Covered — 90% after deductible . - _| Covered - 80% after deductible
Alternatives to hospital care !

-Skilled-nursing care -

Covered — 90% after deductible

| Covered - 90% after deductible

Up to 120 days per member per calendar year

Hospice caﬁe

-Covered — 100% of approved amount

| Covered - 100% of approved amount]|’

Up to 28 pre-hospice counseling visits before electing hospice services;
" .when elected, four 90-day perlods —
hospice program only; limited to dollar maximum that is reviewed and-

: ' . _adjusted periodically

- provided through a participating

Home health care - must be mEdIeally neeusiry

. Covered — 90% .after deductible

“Covered - 80% after deductible

Home infusion therapy - niust be medically

Covered ~ 100% after deductible

:| Covered ~ 80% after deductible

-.-Surgical services. .

necessary © -

participating ambulatery surgery facil

Surgery - includes related surgical services and
medically necessary facillly services.by.a

Covered - 90% after deductible -

Covered ~ 80% after deductible

Covered — 100% of approved ambunl |

Covered ~ 80% after deduclible

m

i

| Presurgica consultations ]
Colonoscopy - - Covered - 90% after deductible Covered - 80% after deductllyle .
Voluntary sterilization -|-Covered — 80% after deductible ‘Covered — 80% after deductible




Human organ transplants

Oui-of-hetwoik |

|n-nem6rk

Specified human organ transplants — in
designated facilities only, when coordinated
through the BCBSM Human Organ Transplant
Program (800-242-3504)

Covered 100% of approvad amoum Covered - in deslgnated fadllﬂes
only

leiled to $1 mllllon Ilfoﬂme maxlmum per member per transplant lype
_ for transplant procedure(s) and refated professional, hospital and
: pharmacy services .

‘Bone marrow ﬁ'ansp(an.(s when cooralnated
through the BCBSM Hurnan Organ Transplanl
Program (800-242-3504) :

‘Covered 90% after deductible

Specified oncology clinical trials

[ Covered - 0% after deducﬂblé'

co\'m‘u_d ~ 80% aﬂer deduotlbl‘e

{ Kidney, cornea and skin transplants

Covered — 90%. after deductible

Mental health care and substance abuse treatment

Covered - 80%after deduclible

Inpatient mental health care and
Inpatient substance abuse treatment

Govered - §0% after deduciible ] Covered— 90% after ded;.lctlble ,

" Limited toa comblnad maximum of 60 days per calendar year’
with a lifetime maximum of 120 days per member

Outpatient mental health care:.

! Covered 90% after deductible -

Covered ~ 90% after deducuble .
(90% of approved amount In the .
physician's office) .

Limited to 20 visits per ealendar year per. member

Outpatient substance abuse treatment —
in approved facilities only

Covered — 90% after deductible | Covered — 90% after deductible

- ,
~ Other covered services

Up to the state-dollar amount that is adjusted annually

Outpalient Diabetes Management Program (ODMP) Covered — 90% after deductible . cdwed - 80% after deductible
Allergy testing'and therapy ° Covered - 100% of approved amount | Covered-— 80% after deductible
Contraceptive injections - Covered - 90% after deductible Covered — 80% after deductible

Prescription contraceptive devices

_Covered — 100% after deductible

‘| Covered — 80% after deductible

-Chiropractic manipulation treatment and

osteopathic manipulation treaiment

Cavered — $20 copay per visit Covered - 80% after deductible

Limited to a combined maximum of 6 visits per member per calendar year

Oulpatient physical, speech and
occqpaﬁonal therapy

.

Covered - 90% after deductible | Covered — 80% after deductible __

Limited to a combined maximum of 60 visits pet' member
per calendar year

Dyréble medical equlphenl . Covered 90% after deductible Covered — 90% after deductible
‘Prosthetic and orthofic appliances Covered — 80% after deductible Covered — 90% after deductible - |-
" Private-duty nursing. - - Covered — 50% after deductible Covered ~ 50% after deductible

‘bchsm.com -
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~ Blue Preferred® Rx Prescription Drug Coverage.
- 'Benefits-at-a-Glance T A

[ - . i . B . . . : C .
‘Note: The mall order pharmacy for speclalty drugs is Option Care, an independent company. Specialty prescription drugs (such as Enbrel®
‘and Humira®) are used to treat complex conditions such as theumatold arthritis. These drugs require special handlirig, administration or- ~ -
monitoring. Option Care will handle mall order prescriptions only for specially drugs while many retall pharmacies will continue to dispense
. speciaity drugs (check with your local phammacy for avallability). Other mail order preseription medications can continue fo be tenl~to~M;edcp‘
(Medco Is an independent company providing pharmacy benefit services for Blue memibers.) A list of specialty drugs Is avallable on our Web
site at behsmi.com. Log in under *I am a Mermber.™If you have aniy questions; please call- Option Care customer service at 866-51 6-13565,

E o Network pharmacy*  Non-network pharmacy *
" Member's responsibliity (copays) ] R o ) :

‘| Tier 1 - Genericdrugs . $5 copay for each drug - . ;| $5 copay for each drug plus 25% of the |
. . ) . . ) ) BCBSM approved amourit for the drug
Tler 2 - Fomulary brand-name drugs’ | $30 copay for ach drug © . .| $30'copay for each drug plus 25% of

: ’ J T - the BCBSM approved amount for the
1. X C L o - drug' - o
Tier 3 — Nonformulary brénd-namée . $45 copay for each drug o _ | $45 copay for each.drug plus 26% of
drugs . o - . - : the BCBSM approved amount for the
- . - : : dug  —~ - . :
Mail order (homé delivery) . Copay for up to a 34 day supply: No oovera'g_e
prescription drugs . « $5 copay for each Tiet 1 (generic) drug |
’ «- $30 copay for each Tier-2 (formulary
_ brand)drug- .~
« $45 copay for each Tier 3 (nonformulary
brand) dn‘ag_ ) - .
Copay for a 36to 90 day supply:
« $10 copay for each Tier 1 (generic) drug
« ‘$60 copay for each Tier 2 (formulary
brand) drug . . .
*'$90 copay for each Tier 3 (nonformulary ,
brand) drug . . !

Note: If your prescription-is filled by any type-of network phétmacy,,énd you request the brand-name diug when a generic equivalent is o
avallable on the BCBSM MAC list, do not need to pay lhe difference in cost betweep the brand-name drug dispensed and the maximum

_allawable cost for the generic. You pay only your applicable copay. .

* A network pharmacy Is & Preferred Rx pharmacy in Michigan or a Medimpact pharmécy otside Michigan Medimpact is.an indepéndent
.company providing pharmacy benefit services for Blue members. A non-network pharmacy Is aphannacy NOT in the Preferred Rx or-
Medimpact networks. . . . R S .. . :




: 'Neiw’ork pharmacy

. : Non-network pharmacy
- ‘Covered services L __ o IR S
“Rx only” drugs Covered — 100% less plan copay. Covered - 75% less plan copay
State-controlled drugs . .Covered - 100% less plan copay ‘Covered - 75% less plan copay
Prescription contiaceptive medications_ “Covered ~ 100% less plan copay | Covered - 75% less plan copay

Disposable needles and syringes —

when dispensed with insulin or other
covered injectablé legend drugs. .
Note: Needles and syringes_have no copay.

Covered ~ 100% less plan copay for the | Covered - 75% less plan copay for the
1 insulin or other covered injectable legend | Insulin or other covered injectable
drug - - |'legenddrug :

Mall order (home delivery) prescription
drugs — Up to a 90-day supplyof
imedication by mail-from Medco (BCBSM

network mail order provider)

Covgted - 100% less ;;Ian copay No coverage

Elective drugs . ..

Note: Elective drugs are [ifestyle drugs such
as those that treat sexual impotency or .
infertility, tielp in weight loss or help to stop
smoking. They are not.designed.to treat-
‘acute or chronic ilnesses or prescribed for
medical conditions that have no -
demonstrable physical harm if not treated.

No coverage -No coverage

. Features of your plan

BCBSM custom formulary

A continually updated list of FDA-approved ‘medications that represent each therapeutic
class. The drugs on the list are chosen by the BCBSM Pt y and The i

Committee for their effecti safely, uniq and cost efficiency. "I’h:a goal of the
f lary is to provid bers with the greatest th tic value at the lowest
possible cost.

o Tiert (generic) - Tier1 In&udes generic drugs made with the’ éamé active ' .
Ingredients, available in the same strengths and dosage forms, and administered in
the same way as equivalent brand-name drugs. They also require the lowes! copay,

making them the most cost-effective option for the treatmenit.

Tier 2 (formulary brand) - Tier2 includes brarid-name drugs from the Custom
_Formulary. Formulary options aré also safe and effeclive, bul require a higher copay.

Tler 3 (nonformulary brand) — Tier-3 contains’ brand-name drugs not included in the
Gustom Formulary. Members pay the highest copay for these drugs. -

Prescription drug Prba-uthorizat!on ’
requirement -

A process that requires-a physician to obtain approval from BCBSM before select
prescription drugs (drugs identified by BCBSM as requiring preauthorization) will be
covered. Step Therapy, an initial step in the “Prior Authoiization” process, applies criteria
‘to select drugs to determine if a less costly prescription drug may be used for the same -
drug therapy. Some over-the-counter medi jons may be covered under step th
guidelines. This also applies to mail order drugs. Only claims that do not meet Step
Therapy criteria require preauthorization. Details about which drugs require
preauthorization or step therapy are available online site at bchsm.com. Log in under "

Py

| am a Member” and click on “Piescription Dugs.”




~ -Blue Vlslons'“ Coverage
: Beneﬂts-at-a-Glance

‘Blue Vision benem are provlded by Visloh Selvlr.e Plan (VSP). the |argest provlder of vision care in the nation. VSP Is an independenit
- company providing vlslon benefit servlees for Blues members. To fing a VSP doctor, call 800-877-7196 or-log on lo the VSP Web site at

vop.com.

Nota. Members mdy. ohoosa between prescﬂptlon glasses (lenses and frame) or contad lenses, but not both

" VSP networkdoctor’ - Non-VSP provlder
Member't ro'pomlblllty (oopay-) . o " -
Eye exam $20 copay. | $20 copay applles {o charge
Pmorlptlon g|asses (Iennes and/or frnmes) A combined $20 copay Member responsible for difference between
) - | approved amount and provider's charge. ’
: . . . less d $20 copay .
Medlcally necessary eomld lenses '$20 copay Member responsible for diﬂerence between
. I . _approved amount and provider's charge,
‘less a $20 copay
‘ Eye exam ; : : . . ) : .
Complete eye exam by an ophmalmeioglst or | Covered — $20 copay Reimbursement up to $35, less a $20 copay

E optometrist. The exam includes refraction,
glaucoma testing and other.tests necessary to

i

(member responsible for any difference)

determine the overall visual health of Qho
patient.

. Lerises and fumes

One eye exam In any period of 12 consecuytive months '

. Standard lenses (must not exoeed 60mmin -
diameter) prescribed and dispensed by an
ophthalmelogist or optometrist. Lenses may
be molded or ground; glass or plastic: Also

curve lenses when medically necessary.
| Note: Discounts on additional prescription
glasses and savings on lens extras when

covers prism, slab-off prism and special base |

- Govered — $20 copay

{one copay applies to both

lenses and frames)

based on lense lype less a $20 copay
(member responsible for any difference) .

Reimbursement up to predetermined amount |.

" One pair of lenses, with or without frames,

in any period

of 12 consecutive months

obtained from a VSP doctor.

Standard frames . .

.| Note: All'VSP network doctor focations are
{ required to stock at least 100 different
frames within the frame allowance.

frames and lenses)

Covered - $20 copay
(one copay applies to both

Reimbursement up to $45, less a 320 copay
_(member responsiblé-for any difference)

_Contact lenses

One frame in any period of 12. conseeutlve months

Medically necessary contact lenses (requlres
prior authorization approval from VSP and
must meel criteria of medlcelly necessary)

Covered - 320 eopny .

Reimbursement up to $210 less a-$20 copay
(member responsible for any dlﬁerence)

- One pair of oontaot Ienses In any period-of 12 consecutive mopths

[Etective contact lenses that Improve vision
(prescribed, but do not meet criteria of -
medically necessary)

Covered - $130 allowance that i$
applied toward coritact lens exam
(fitting and materials) and the
contact lenses (member
responsible for any cost exoeedlng
the allowance) -

Covered - $105 allowance that Is applied
toward contact lens exam (fitting and
materials) and the contact lenses (member
responsible for any cost exceeding lhe .
allowance) .

One palr of contael lenses ln any perlod ol 12 eomecutlve months’

. bechsm,com”




#10-12-153

EATON COUNTY BOARD OF COMMISSIONERS
DECEMBER 15,2010 ; -
RESOLUTION TO CONTINUE

EATON COUNTY _
HUMAN SERVICES COLLABORATIVE COUNCIL

Introduced by Commissioner Jeanpe Pearl-Wright

Commissioner Pearl-erght moved the approval of the' followmg resolutlon
- Seconded by Commissioner Mulder

WHEREAS, the Board of Comm1s31oners established an Eaton County Human Serv1ces
Collaboratlve Councﬂ on January 17, 1996; and

WHEREAS, such resolution requires an annual review of the Human Services Collaborative
- Council to determine the necessity of its continuation; and

WHEREAS the Board of Commissioners feels that the Human Services Collaborative Council had
a productive year it in 2010.

NOW, THEREFORE, BE IT RESOLVED, that the Human Services Collaborative Council be
continued for another year. Carried.




