2008

EATON COUNTY
AGRICULTURAL EQUALIZATION STUDY

Average Appraised Value
Per Acre for Improved and Vacant Land

11/14/2008

& ECF
Land & Buildings T4N R6W T4N RSW T4N R4W TAN R3W
Value Per Acre 3761 4243 4699 5447
Land Only SUNFIELD ROXAND ONEIDA DELTA
Value Per Acre 3233 3223 3384 3588
ECF 1.22 1.36 1.49 1.49
 Land & Buildings TN RBW T3N R5W T3N RAW T3N R3W
Value Per Acre 3208 4558 4926 5263
Land Only VERMONTVILLE CHESTER BENTON WINDSOR
Value Per Acre 2500 3269 3733 3648
ECF 1.22 1.36 1.47 1.47
Land & Buildings T2N RBW TZN REW T2N R4W T2N R3W
Value Per Acre 3524 3766 4026 4522
Land Only KALAMO CARMEL EATON EATON RAPIDS
Value Per Acre 2703 3030 3259 3331
ECF 1.17 1.21 1.29 1.29
Land & Buildings TiN R6W TIN REW TIN R4W T1N R3W
Value Per Acre 3433 3527 4368 4791
Land Only BELLEVUE WALTON BROOKFIELD HAMLIN
Value Per Acre 2734 2790 3009 3552
ECF 117 1.34 1.38 1.29
AGRICULTURAL LAND PRICE PER ACRE
PONDS WOoODSs PASTURE SWAMP
5000 Acre 2,950 2,550 1,200




2008

Agricultural Sales used in the 2008 Grid

AND THE COMPARISION OF APPRAISALS OF THOSE SALES

11/14/2008

, Sales Value Appraised Value
Total Number of Sales 40 40
Total of Sales ---- Appraised Value 8,067,909 $7,827,047
Total Value to the Improvements $786,835 $786,835
Total Number of Acres . 2,399.82 2,399.82
Value Per Acre of All Sales $3,362 $3,262
Value Per Acre Minus Improvements $3,034 $2,934

Agricultural Appraisals used in the 2008 Study

Total Number of Appraisals 281
Total Value of Appraisals $82,929,712
Total Number of Acres 19,710.04
Total Value to the Improvements $22,186,677
Average Value Per Acre of Appraisais $4,207
Value Per Acre Minus Improvements $3.,082




EATON COUNTY

Agricultural Percent Change By Equalization Study Year

1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1899
2000
2001
2002
2003
2004
2005
2006
2007
2008

2008

- 1.30%
-4.70%
- 6.80%
- 6.20%
- 1.20%
+ 1.68%
+ 0.19%
+ 1.00%
+ 2.30%
+ 1.20%
+ 3.80%
+ 3.30%
+ 6.90%
+ 15.20%
+ 28.90%
+ 7.60%
+ 8.60%
+ 15.20%
+ 16.00%
+ 4.90%
+ 3.30%
+ 14.00%
+ 6.80%
+ 13.70%
+ 0.50%

11/14/2008



Code Number

010-034-100-001-00
010-034-100-025-00
010-004-100-021-00
010-011-200-011-00
010-027-300-070-01
010-034-300-051-1
010-001-400-002-02

11/14/2008

Agricultural Sales in Eaton County

Grantor / Grantee

} STEWARD / FORELL,

KRONK, / GIBBS
SPITZLEY, f WOODMAN
STEWARD / BENEDICT

MYERS / COQCK,

Sale Sale Vacant In Grid
Sale Date Acres Price Per Acre Improved YesiNo
Sunfield
o707 4600 } $261000 $2.966 V  YES
40.00

04/20/07 73.00 $215,000 $2,945 vV YES
10/23/07 3525  $113,000 $3206 V YES
06/20/07 86.50 $190,000 %2857 V YES
02/08/08 5830  $188605 $3350 V  YES
FENDER / CHANDLER RD 08/24/06 75.56 $232,500 33,077 V YES
a\{erage # sales

Sunfield Township total

20-002-300-001-02

39461 51,200,105 $3,041 peracre 6

Roxand

WAWIERNIA / FLOWERDALE FARM L 02/22/08 113.00 $430,120 3,806 Y YES

Roxand Township Tetal

030-013-300-040-00
030-020-400-001-03
030-013-200-050-00
030-026-100-001-00
030-027-200-025-01

MARTIN /ZATON LANDHOLDING! 11/06/06  40.00 500,000 ‘12,500 I
O'BERRY / BUCHHOLZ A

MARTIN /:ATON LANDHOLDING! 11/06/06  31.00 765,000 24 677 vV NO
Vv

} BROADBENT /ROBINSON FARMS LLC 05/03/07

Oneida Township Totals

Delta Township Totals

050-005-100-050-00
050-006-300-001-02
050-010-400-050-00
050-014-300-055-00
050-011-300-051-00

Morton / Dooling
Forell / Head

Zemke / Cook

Vermontville Township Totals

average - # sales
113 $430,120 $3,806 peracre 1

Oneida

NO
09M17/07  37.41 140,288 3,750 YES
16.50

39.00 VES

} 180,000 3,077

average # sales

166.91 $1585288  $9,498 peracre 4

Delta
average £ sales
peracre
Vermontville
12/21/06 39,08 $65,000 $1,663 V YES
07/19/06 37.23 $256,000 56,877 v YES
80.00 |
01/19/07 57.70 $500,000 2,314 ' NO
78.41 V
average # sales

292.41 $821,000 $2,808 peracre 3



Agricultural Sales in Eaton County

Code Number Grantor / Grantee Sale Date Acres
Chester
060-001-400-050-02 Snody / Lilly 212007 40.00
Chester Township Totals 40.00
Benton
070-003-100-012-04 KRUGER / WEBSTER 12/27/07 12037
070-010-400-002-04 LANCE / MARTINEZ 01/09/07 73.01
070-021-100-040-00 UPRIGHT / TENNES 05/19/06 40.00
070-028-300-002-00 LAKE / FLIETRSTRA 07/14/06 55.46
070-029-100-041-03 TENNES / FORELL 04/06/07 77.53
070-032-100-073-00 HEWER / MYERS Q212107 48.28
Benton Township Totals 41465
Windsor
080-006-100-040-00 BAKER / MKG COUSINS LLG 02/12/07 70.00
080-006-300-001-00 120.00
080-021-400-122-00 HULL / MICHAEL 01/12/07 7563
Windsor Township Totals 26563
Kalamo
090-004-400-015-00 PEAKE / SMITH - 07/16/07 42 51
080-007-100-020-01 SUTHERLAND / HANKS 04/03/07 50.18
080-020-300-025-02 HUGHES / PIXLEY 03/30/07 55.31
Kalamao Township Totals 148.00
Carmel
100-021-200-040-02 OOMEN [ FRIAR 05/06/06 64.34
100-034-300-023-04 CRITTENDEN / CORDS 02/22/07 43.40
Carmel Township Totals 107.74

11/14/2008

Sale Sale Vacant In Grid
Price Per Acre Improved Yes/No
$133,000  $3,325 YES
averaqe # sales
$133,000 $3,325 peracre 1
$361,110 3,000 v YES
$292 000 3,999 Y YES
$170,000 4,250 Y YES
$232,500 4,192 \Y; YES
$259,050 3,341 A YES
$325,000 6,732 | YES
average # sales
$1.629660 $3,954 peracre 6
$603,000 $3,205 Vv YES
$160,000 $2,116 [ NOC
average # sales
$769,000 $2,895 peracre 2
$235000 $5528 v YES
$100,000 $1,993 v YES
$143910 $2,602 1 YES
average # sales
$478910 $3,236 peracre 3
$183,000 $2,844 A" YES
$115000 $2 650 vV YES
average # sales
$298,000 $2,766 peracre 2




Code Number

110-015-400-060-00
110-030-200-020-00
110-027-100-041-03
110-027-300-060-00
110-035-100-101-02
110-023-200-040-00
110-024-300-001-01
110-023-400-100-00

Agricultural Sales in Eaton County

Grantor / Grantee

DAVIS FARMS LLC / CRANDELL
DELLINGER / ROBERTS

MURRAY / FITZPATRICK

KALUSH ; BOMGAARS

FOWLER, ; NOBACH

Eaton Township Totals

120-015-100-080-01
120-014-300-025-00

11/14/2008

Sale Sale vacant In Grid
Sale Date Acres Price Per Acre !mproved Yes/No
Eaton
09/26/06 40.00 400,000 $10,000 | NO
11/14/06 53.00 5215,000 $4,057 Vv YES
S } $145000 $1.999 | NO
1.00
01/22/06 105.83 $329,900 3117 v NO
2418
375108 72.42 $350,000 3,283 | YES
10
average # sales

Eaton Rapids

BUEGE / G DINVESTMENT PROPI 05/04/06

CRAFTCN / FRITZ PROPERTIES

Eaton Rapids Township Totals

130003-300-051-05
130010-100-001-01

} REED

Believue Township Totals

/ BURKETT, KENNETH

02121106

Bellevue

10/13/06

37796 $1.439,900

53.11 $84.000
35.00 $272.000
92.11 $356,000
20'46} $255,000
40.00

60.46 $255,000

$3.810 peracre 5

$1,682 Vv NO

36,974 | YES
average # sales

$3,865 peracre 2

4,218 | YES
average # sales

$4,218 peracre 1




¥

Code Number

140-001-100-140-01
140-002-200-110-00
140-002-200-820-02
140-004-400-060-01
140-004-400-060-02
140-004-400-060-04
140-010-200-001-00
140-030-300-010-03
140-034-300-050-00
140-035-200-002-02

Agricultural Sales in Eaton County

Grantor / Grantee

SHUMAKER / POWELL
SHUMAKER / WILSON
SHUMAKER / POWELL

HALSEY / ROITER
CURTISS / LEHMAN
ROITER / LEHMAN
SPOTTS 7 ROITER
MOON 7 VANATOR

BROWNELL, / MCGARRY,

HARRIS / STRANG

Walton Township Totals

150-010-100-081-00
150-011-100-001-02
150-017-200-021-00
150-027-300-003-03
150-027-300-250-03

FAYNOR / STILLMAN
FAYNOR / SWAN
WELLS / WITTMAN

TOWSLEY [ COATS

BEARUP / COATS

Brookfield Township Totals

Hamlin Township Totals

County Totails

11/14/2008

Vacant In Grid

Per Acre Improved Yes/No

3,346.79 $11,472,109

YES
NO
YES
| YES
YES
YES
YES
YES
YES
YES

# sales

< < <

< < < - <<

$2,382 peracre 10

YES

NO
YES
YES

# sales

< < <

$2,325 peracre 5

Sale Sale
Sale Date Acres Price
Walton
11/20/06 51.91  $135000  $2,601
01/02/07  223.00  $223,000 $1,000
1120/06  24.70 $51,000 $2,085
11/05/06  41.08  $207,000 35039
09/20/07 14.43 $49,900 $3,458
08/24/07 3364 $00,828  $2,700
06/15/07 80.00  $270,000 $3,375
05/16/07 50.84  $165198  $3,249
09/26/06 36.60 $98,000 $2,678
10/08/07  74.04  $211,000 $2,850
average
630.24 $1,500,926
Brookfield
09/26/06 40.00  $125400 $3,135
10/16/06 76.00 $267,300 $3,517
12/06/06 70.00 $30,000 $429
07/05/07 23.86 $60,000 $2,515
07/05/07 33.21 $82,500  $2,484
averaqe
243.07  $565,200
Hamlin

average

average
$3.428

# sales

per acre

# sales
51



EATON COUNTY BOARD OF COMMISSIONERS
_ November 14, 2008
RESOLUTION AMENDING THE 2008

APPORTIONMENT REPORT
WES
Introduced by the Exquatizatien Committee

WHEREAS, In compliance with Michigan Compiled Laws, Section 211.37 as amended, several
clerical errors were found in the previously adopted Apportionment Report.

THEREFORE, BE IT RESOLVED, That the Eaton County Board of Commissioners hereby
amends the previously adopted 2008 Apportionment Report to spread the corrected millage rates,
to the affected unit on the 2008 winter tax roll.

Clérical Errors &
Election Revisions

Uit Original Debt Corrected Debt
School Code
Roxand Township 10.50 10.21

34098 Lakewood/Grand Ledge Schools

Original Corrected N
Unit Oper Oper
Tax Authority
City of Lansing
CATA Transportation Authority 2.1838 2.9708
Original Corrected
Unit Debt Debt
School Code
Benton Twp
23060 Grand Ledge Schools 5.8530 5.6530

23165 Grand Ledge/Charlotte Schools 2.4430 2.3530




‘ Original Corrected
Unit Voted Voted

Jackson ISD 7.7541 7.7678
Corrected -
Original

Unit Voted Voted
Vermontville Twp 75 1.75
Unit
School Code Original Debt Corrected

) Voted
Windsor Twp 2.2560 2.2180

Lansing Schools

M. Frances Fuller, County Clerk

Date




11/1@/2898 ©9:18 7345138318 MMRMA

MICHIGAN MUNICIPAL RISK MANAGEMENT AUTHORITY
STATEMENT OF CHANGES IN MEMBER RETENTION FUND
FOR THE ONE MONTHS ENDED OCTOBER 31, 2008

MEMBER: 00071 - Eaton, County of

PAGE 82/82

Receipts:
Member Contributions Received - Regular $0.00
Member Contributions Received - Additional $0.00
Investment Earmings $0.
Other Receipts $0.00
Total Receipts $0.00
Claims & Related Payments:
Pool Deductible Receipts $0.00
Claims Paid ($ 8,601.60)
Defense Costs Paid (§ 10,485.50)
Reinsurance Recoveries $0.00
Subrogation Recoveries $0.00
Stop Loss Recoveries $0.00
Net Claitns & Related Payments ($ 19,087.10)
Other Payments:
Interest Charges $0.00
Meeting Expenses $0.00
State Mandated Expenses $0.00
General Legal Fees $0.00
Funds Returned $0.00
Total Other Payments $0.00
Net Contribution to Retention Fund .
for one months ended October 31, 2008 (% 19,087.10)
Add Beginning Balance @ October 1, 2008 $ 440,351.04
Ending Balance @ October 31, 2008 $_421.263.94
Reported Reserves at October 31, 2008 $ 224.873.50

- This statement is on a cash basis --



Municipal Employees’ Retirement System of Michigan
Retirement Health Funding Vehicle

Quarterly Statement of Account
For the period July 1, 2008 1o September 30, 2008

Eaton County

Attn: John Fuentes

1045 Independence Bivd.
Charlotte, M| 48813

Account Summary

Beginning Account Balance $ 3,752,149.27
Employer Contributions 1,503.41
Administration & Investment Fee -2,326.96
Forfeitures 1,312.41
Distributions 0.00
Investment Results -317928.68

Ending Account Balance $3.434,709.45

MERS Total Market Fund 0% 100%

MERS Total Market Fund is a fully diversified portfolio that will fluctuate with the movement
of world financial markets, Period)irc interest may at times be positive or negative. The portfolio
is designed to meet individual investor needs over extended market cycies with prudent

industry established risk parameters.

For more information visit www.mersofmich.com, or call our office at (800)767-6377

MERS RHFV - 1134 Municipal Way - Lansing, MI 48917




EDWARD JONES

RETIREE HEALTH INSURANCE FUND INVESTMENT SUMMARY  |QUARTERLY REPORT
__RNC-FIXED INCOME HIGH QUALITY TAXABLE N B
10/31/08|  7/31/08
EATON COUNTY ACTUAL COST $ 1,100,000 | $ 1,100,000
MARKET VALUE OF INVESTMENTS $ 1,116,211 | $1,185.800
~ INCOME (LOSS) $ 16,211 | § 85,800
INCOME (LOSS) QUARTERLY -$69,588.66 o
RNC-FIXED INCOME HIGH QUALITY TAXABLE ]
[EATON COUNTY ACTUAL COST $610,000 | $610,000
MARKET VALUE OF INVESTMENTS $457,672 | $673,855
INCOME (LOSS) ($152,328) $63,855
INCOME (LOSS) QUARTERLY -$216,183.04
CAMBIAR-LARGE CAP VALUE T
EATON COUNTY ACTUAL COST B $490,000 | $490,000 |
MARKET VALUE OF INVESTMENTS B $358,964 | $476,347
I o INCOME (LOSS) ~ ($131,036)]  ($13,653)
INCOME (LOSS) QUARTERLY  -$117,382.59 -
TOTALS
MCHUGH-LARGE/MID CAP GROWTH }
EATON COUNTY ACTUAL COST $ 2,200,000 | $ 2,700,000
MARKET VALUE OF INVESTMENTS $ 1,932,848 | $2,336,002
[ INCOME (LOSS) ($267,152)] $136,002
INCOME (LOSS) QUARTERLY -$403,154.29
annualized rate of return -73.30078% H
IRNC-FIXED INCOME HIGH QUALITY TAXABLE -
CAMBIAR-LARGE CAP VALUE

[MCHUGH-LARGE/MID CAP GROWTH




Gabriel Roeder Smith & Company Ont Towne Squate 248.799.9000 phone
Consulrants & Actuaries Suire 800 248,799.53020 lax
Southficld, MI 48076-3723 www.gabriclracdercom

November 13, 2008

Ms. Anne Wagner

Chief Executive Officer

Municipal Employees' Retirement Systern of Michigan
1134 Municipal Way

Lansing, Michigan 48917

Subject: Supplemental Valuation for Eaton County (2302), Division(s} 1
Dear Anne:
Attached are the results of a supplemental valuation prepared for Eaton County in order to determine the

contributions necessary to support the following Benefit Program under the Municipal Employees’ Retirement
System of Michigan, in accordance with Act. No. 427 of the Public Acts of 1984, as amended, and the MERS

plan document as revised:

Divisiou Change in Benefit

NonUnion (1) E-1

Please see the Important Comments, immediately following this cover letter, for important information
which is essential to understanding the results presented in this report. In addition, pleasc review the Impact
of Adopting the Benefits page(s) foliowing the Employer Computed Contributions page(s).

Sincerely,

Mﬁ%

Rebecea Stouffer
Senior Analyst

W. James Koss, ASA
Actuary

rpe_id: 30636




10.

MERS Supplemental Valuations - Important Comments

Effective January 1, 2008, Section 43C of the MERS Plan Document includes the
following requirements, which are not modifiable:

a) At the time a supplemental actvarial valuation is rcquested, and at the time a new
benefit provision is adopted, the employer must be current in the payment of all
required employer and member contributions.

b.) Both the requesting division and the participating municipality or court must be
not less than 60% funded on an actuarial basis as of the last December 31
valuation date, based on the actual benefit provisions in effect when the
supplemental valuation is requested or completed. The governing body may
make a cash contribution, or transfer emplayer assets from a different division, or
both, in order to meet the 60% requirement. If the requirement is not met, MERS
and its actuary will not complete the requested supplemental valuation.

c.) The proposed benefit provisions may not be adopted if the results of the
supplemental valuation disclose there would be 2 funded perceniage less than
60% on an actuarial basis (using the same valuation date as in requirement (b.)
for either the division or the entire municipality or court. The governing body
may make a cash contribution, or transfer employer assets from a different
division, or both, in order to meet the 60% requirement.

The reader of this report should keep in mind that actuarial calculations are by their
nature imprecise, as they are mathematical estimates based on cwrent data and
assumptions of future events (which may or may not materialize).

Actuarial calculations can and do vary from one valuation year to the next, sometimes
significantly if the group vailued is very small (less than 30 lives). As a result, the cost
impact of a benefit change may fluctuate over time, as the demographics of the group
changes.

The calculations in this report were prepared based on December 31, 2007 demographic
and financial information unless noted elsewhere in the report.

The valuation date is December 31, 2007,

The valuation methods and Retirement Board-approved assumptions are consistent with
those used in the December 31, 2007 Annual Actuarial Valuation, unless noted
elsewhere in the report.

In the event that more than one plan change is being considered, the user of this report
should remember that the results of separate actuarial valuations cannot be added

together. The total can be considerably greater than the sum of the parts due to the
interaction of various plan provisions with each other and with the assumptions used.

Retiremnent benefits and employer contributions are based on a percentage of members’
gross pays, including base pay, overtim¢ pay, longevity pay, and several other
miscellaneous items. If total gross payroll exceeds the reporied salaries, the dollar
contribution amounts shown in this report should be increased proportionately. The
above percentages of payroll will not be affected, however,

For divisions that are closed to new hires, the Retirement Board has directed that the
amortization period for positive unfunded l{abilities is decreased annually by 2 years
until the period reaches 5 years {Amortization Policy for Closed Divisions Within Open
Municipalities, adopted February 12, 2003).

The results in this report were based on information provided to the actuary by the
municipality and MERS. The actuary is unaware of any additional information that
would impact these results. If the information in the “Request for Supplemental

Gabriel Roeder Smith & Company _ -l-
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12.

MERS Supplemental Valuations - Important Comments

Valuation” is incorrect or incomplete, the actuary does not assume responsibility for the
accuracy of that information, and the requester (or reader} of this valuation report may
not rely on the results and should advise MERS promptly.

The resalts in this report do not show the potential impact that the adoption of the revised
benefits may have on other post-employment benefits (such as retirce health care
insurance) or ancillary benefits (such as life insurance).

[f the user of this repost is not sure how to interpret certain results in the report or how to
read the report, they should contact the MERS Employer Services Division (800)
767-6377 or MERS’ actuary before relying on the results in this report.

Gabriel Roeder Smith & Company -2




Eaton County (2302) - NenUnion (Division 1)
Employer Computed Contributions -- Based on 12/31/2007 Actuarial Valuation

Current Proposed
Benefits Benefits Difference
1. Benefils

a) Benefit Formula B-4 - 80% Max B-4 - 80% Max

b) Normal Retirement Age 60 &0

¢) Vesting Provigion Y-10 V-10

d) F50 Ret Condition - .

€) F35 Ret Condition F55(25) F5525)

f) F{N) Ret Condition - .

g} Ruleof X - -

h) FAC Period FAC-3 FAC-3

i) RS50 Percent - -

j) DROP+ . -

k) D-2 . -

1) BeneflE 2.0% (1/1/1987) 2.0%{1/1/1987)

m) Benefit E-1 2.5% (1/1/2007) 2.5% (1/1£2009) 2.5% (1/1/2008)

n) Bencfit E-2 - -

a) Load for Sick Leave in FAC - -

p) Member Contribution Rate 1.30% 7.30%
2. Member Counts :

a) Active 164 164 0

b) Retired 62 62 0

¢) Vested Former Members 2] 23 0

d) Tol 249 249 0
3. Annual Payroll $6,248,266 $6,248,266 30
4. Actuarial Value of Assets $15.181,692 515,181,692 30
5. Actuarial Accrued Liability

a) Active $11,060,874 $11,060,874 $0

b) Retired 1,087,110 7,214,954 127,244

¢) Vested Former Members 796,999 796,999 0

d) Pending Refunds 161,615 161,615 0

e) Taotal $19,107,198 319,234,942 $127,244
6. Unfunded Accrued Liability (UAL) (Se - 4) $3,925,506 54,052,750 $127,244
7. Division Percent Funded (4 / S¢) 79.5% 78.9% (0.6%)
8. Cost as a Percentage of Payroll

a) Employer Normal Cost 4.28% 4.28% 0.00%

b) Amort. of UAL (over 28 years) 3.23 o 134 0.11

¢) Total Long Term Employer Contribution {8z + 8b) 7.51 7.62 0.11

d) Overfunding Credit 0.00 0.00

¢) Tatal Regular Employer Contribution % (8c + 8d) 751% 7.62%

f) Tatal Regular Employer Contribution § (8¢ x 3) $469,236 476,112 $6,876

The preceeding Important Comments pages and concluding fmpacl of Adopting Benefits page are incorporated by reference herein.

Comment: The valuslion of benefit E-1 is based on the retirees on the rolls as of 12/3172007. If addiional members retire between 12/31/2007 and the

effective date of the E-1 benefit, then the cost of the benefit ehange could be higher.

Gabriel Roeder Smith & Company




Eaton County (2302} - NonUnion {Division 1)

Impact of Adopting the Benefits

Results reported on the previous page show how the December 31, 2007 annual actuarial report would have been
affected by a change in benefit provisions or member contributions. There are many ways 1o view the change in

Cosls.

Measurements fram the Aanual Valuation Report

1. Actuarial Accrued Liability

8} Current Benefits
b) Praposed Benefits
¢) Difference

. Division Percent f-'unded

a) Current Benefits
b} Proposed Benefits
¢ Difference

. Long Term Emplayer Contribution as a % of Payroll of

Current and Future Active Members
a) Current Benefits

b) Proposed Benefits

¢) Difference

$19,107,198
19,234,442
$127,244

79.5%
78.9%
(0.6%)

1.51%
1.62%
0.11%

Gabtiel Roeder Smith & Company




DEPARTMENT

Central Dispatch

Controller's Office

Community Corrections

District Court

Friend of the Court
Information Systems
Juvenile Court

Probate Court

Prosecutor's Office

Sheriff Department

Youth Facility

NEW OPENINGS:

Sheriff Department

WAYS & MEANS COMMITTEE

Positions Update
November 14, 2008

POSITION OPENING
Dispatcher
Dispatcher
Dispatcher

Payroll & Insurance Specialist

Case Manager/Assessor
Grant Funded

Deputy Clerk lI
Investigator/Mediator

Visual Application Programmer
Caseworker

Deputy Probate Register
Part Time

Assistant Investigator
Assistant Pros. Attorney
Part Time Paid Intern (ECU)

Corrections Deputy
Corrections Deputy
Corrections Deputy
Corrections Deputy
Corrections Deputy

Shift Supervisor
Youth Specialist

Corrections Deputy
Detective

STATUS GRADE/STEP
Pending Contract Entry
Pending Contract Entry
Pending Contract Entry
Pending Grade G
Pending Grade G
Filled Grade D Entry
Pending Grade |
Pending GradeL 5T
Pending Grade H
Filled GradeE 2YT.
Pending Grade E
Filled Grade K Entry
Pending $9.50/hr,
Pending Contract
Pending Contract
Pending Contract
Pending Contract
Pending Contract
Filled Grade H 1 Year
Filled Contract Entry

PERSON

Deb Buffmyer

Todd Phelps transferred

Karen Harvey transfer from
County Clerk

Kristen Foster
Deanna Natoli

Nicole Doherty promoted
Lowell Daniels

Kyle Sebald resigned to accept a position with INS.
Dan Prueter retired effective 10/31/08.




Eaton County

All; Blue Cross Claims Analysis — January 1, 2008 Through December 31, 2008

Worst Caye Scenarto:
Centracts 415
" Adm Fee $35,22
Specfic and Agaregale Stop Loss® $156.93
Altachment Point Y. T ALY ]
TOTAL WORST CASE (MED ONLY} $4.157 387
* Specffic Deductibla Is: $25,000
Fixed Costs £956,907
Maximum Aggregale Liability: $3,200.480 E
Total Worst Case Madical. $4 157 387
il i i
Comp To Budg;
Date Blue Cross Blue Shield Stop Loss Medical Total Drug Dental vision Fixd Costs Amount Pd Budgst
by  $208,293.43 $112,162.07 ($13.721.75) $306,733.75 |  $48,882.30 £0.00 £3.878.56 £79,742.25 $4230 037.86
S194,242.44 $147 567.42 {554,871.98) $288.937.67 $54,901.46 $0.00 $4,203.57 $79,742.25 $425 865,15
$153.764.34 $146,430.45 {$33,545.32) $228,648.17 $57,249.04 50.00 $4,619.84 §79,742.25 $371,260.30
> -$204 57283 $125632.47 {$41,310.58) $288,895 72 555,034 57 $0.00 $5,776.90 $79,742.25 $429,449.74
ad  $193.30977 $86,206.56 {$76,030,12) $203576.23 $66,639.34 $C.00 $3,922.20 576,742.28 $353,880.02
$1683.836.78 $97,044.83 {340,483 58) $220,358.95 $98,619.41 $0.00 $2,828 45 $79,742.25 $399,588.18
$163,580.08 $113.828.05 ($57.658.47) $224,749.688 $59 1336.91 $3.00 $4.Ba3 50 $78,742.25 $3B5,677.32
$106,397.16 $103,893.01 ($81,878.26) $218411.91 554,982.65 £0.00 $4,747.22 570,74225 $357,864.03 $44,713.31
$196,106.30 $108,813.54 ($69,532.87) $235326.97 $57.513.93 $0.00 $4,068.68 $79,742.35 $376,651.83 §05.825.51
t / '
68.12" {S‘!@'@-.OQ}.SZ)' $2,214,679.33| $550,839.91 _§0.00 $36,974.92 . -5717,@0.25‘




2009 Proposed Personnel Policy Changes

Note: "Personnel Committee” needs to be changed to “Ways & Means Committee” throughout
policy where referenced.

1. . Article 1 —Insurance —Page 1
Section 1. Health Insurance — Current Employees.
- {i) Premium Share Plan. Paragraph 2 and 3

All employees eligible for health insurance will pay five-{8%} (7 %%l percent of
the applicable premium for their health insurance coverage (such payment will not be
made by employees who waive health insurance coverage pursuant to {b) of this
section). The Employee share of the premiums will be withheld from the first payroll
check of the month.

An employee, whose spouse has comparable group health insurance from
another source, must secure coverage for the spouse from that group. The comparable
coverage must also cost the spouse less than $690-80 $900.00 annually. The spouse
may be covered by the Employer’s group health coverage upon becoming ineligible to
be covered by the -other source or if the alternate coverage does not continue to be
comparable to the coverage provided by the Employer. When a spouse has coverage, as
described above, any other.eligible-farmily members wili be covered according to the

* Order of Benefit Determijnation.Rufes;"i.e:: coverage is the coverage plan of the parent
whose birthday is earlier in the calendar year.

2. Article 1 — Insurance — Page 2

Section 1. Health Insurance — Current Emgloyee
(i) No Premium Share Plan. Paragraph 3

An employee, whose spouse has comparable group health insurance .from
another source, must secure coverage for the spouse from that group. The comparable
coverage must also cost the spouse less than $600-00 $900.00 annually. The spouse
may be covered by the Employer’s group health coverage upon becoming ineligible to
be covered by the other source or if the alternate coverage does not continue to be
comparable to the coverage provided by the Employer. When a spouse has coverage, as
described above, any other eligible family members will be covered according to the
Order of Benefit Determination Rules, i.e.; primary coverage is the coverage plan of the
parent whase birthday is earlier in the calendar year.

3. . Article 1-Insurance - Page 4
Section 2. Health Insurance —- Retirees Hired Prior to January 1, 2006.

(b) Working Elsewhere After Retirement. An eligible retiree, past or present,
may be employed elsewhere after retirement. If such eligible retiree’s employment is
with another Empioyer providing comparable group health coverage, he must secure
coverage from that group. The eomparable coverage must also cost less than $666:00
$900.00 annually. The retiree may then retum to the Employer's group health coverage
upon his separation from the other Employer.




{c) Alternate Coverage. An eligible retiree, past or present whose spouse has
comparable group health insurance coverage from another source must secure
coverage for the spouse from that group. The comparable coverage must also cost the
spouse less than $600-80 $900.00 annually. The spouse may then be covered by the
Employer’s group health coverage upon becoming ineligible to be covered by the other
source or if the alternate coverage does not continue to be comparable to the coverage
_provided by the Employer.

Article 1 —insurance — Page 7 & 8
Section 6. Disability Plan. _
{a) The County currently provides disability insurance coverage for all regular

full time employees. Employees must obtain the Disability Leave Application from the
Controller’s Office and upon completion _must return the paperwork to the

Controller’s Office. Any non-privileged infarmation for payrol! purngses will be shared
‘'with_the Department Head. The coverage will be applicable to non-work related

disabilities (including pregrancies), which are covered by Health Insurance and disable
an employee from performing their employment duties. The coverage is available only
for employees who are temporarily disabled and have a physician’s excuse indicating a
projected return to work date. If an employee fails to return to work on a full time [40
hours/week] basis, or returns to work-from a disabiiity leave and resigns prior to the
completion of ninety (90) days of employment, they shall be required to reimburse the
County-for any disability benefits received during their leave, unless the reason for not
returning or nat completing the ninety.(90) day period is that the employee cannot
medically return to work on a full time basis, is-cligible-for-apotherdisabilityleave;
workers-compensation-orFamily-Medica-eave-Aet: During the time an employee is off

of work on the Disability Program, they shail have no other employment. The coverage
shall provide the following:

66 2/3% of basic weekly earnings to a maximum of 5435 for 26 weeks
maximum, commencing the first day of an accident and the eighth day of an
illness. Employees must complete the necessary Disability Leave Medical Form
‘and Application prior to going off on disaBiIity unless it is an emergency leave
{such as an injury that may have been caused as a result of a car accident or
other unforeseen event). If the disability leave is an emergency, employees
must obtain the necessary paperwork, complete and return to the Controller's
Office in a timely manner. If paperwork is not returned in a timely manner, this
may cause a delay in processing an employee’s disability pay.

Article 3 - Workers' Compensation ~ Page 13
Section 1. Guidelines. — Last paragraph and remove Section 2.

Any initial time off and any extensions thereof due to a Workers’ Compensation

leave must be approved in writing by a physician. During the time an empioyee is off of
work under a Workers’ Compensation injury or illness, they shail hgve no_other

employment.

>



Renumber remaining section.

Article 10 - Funerai Leave — Page 24

Section 1. Immediate Family. In case of death in the immediate family, all eligible
employees may be granted a leave of absence with pay for a period of up to three (3}
days, with prior approval of the Department Head. Regular part time employees shall
receive up to 3 days equivalent to their regularly scheduled hours. “Immediate Family”
shall mean current spouse, child, brother, sister, parents, parents of current spouse,

grandparents, grandparents of current spouse or grandchildren.

Article 13 - Leave Without Pay — Page 27
Section 1. Disability Leave. An employee may be granted an unpaid leave of absence by

the Persornel Ways and Means Committee if unable to return to work once their
Sickness and Accident Insurance benefits have expired, hecause of continued illness,
injury or pregnancy, but in no event for a period to exceed one year. Requests for such
leave-shall be in writing and must be accompanied by a physician’s statement certifying
the necessity for the leave. The Employer may continue to require updated information
during such leaves. Before returning to work, the employee must provide a physician’s
certificate approving the employee’s return to the job. Such leave time may be counted
towards the Family and Medical Leave Act. The continuatiop of Insurance Coverage in
Section 3 of this Article shall not apply for purposes of an employee’s disability leave

of absence.

Section 2. Leave of Absence. In addition to the leaves authorized above, a Department
Head may authorize leave without pay for an employee for a period of time not to
exceed 10 days in any calendar year however all other applicable leave must be
exhausted. Leave without pay for a longer period must be approved by the Department
Head, but must also be requested in writing to and approved by the Rersonnel Ways
and Means Committee. During the time an employee_is off of work on an unpaid

leave of absence, they shall have no other employment.

Section 3. Continuation of Insurance Coverage. Employees on an unpaid leave of
ahsence greater than thirty (30) days shall pay the full cost of their life, sickness, dental
and health insurance premiums if they desire those benefits to continue while on leave,
and provided that the insurance carrier permits such payment. An employee who goes
off on an unpaid leave of absence and elects not to continue the cost of their
insurance premiums will be required to meet the insurance eligibility refquirements.
No other benefits shail continue to accrue while an empioyee is on an unpaid leave of
absence, unless otherwise required under the Family and Medical Leave Act.

Article 16 — Houss — Page 31

Section 2. Overtime. Overtime shall consist of any and all time assigned by an
employee’s supervisor to be worked by an employee eligible for overtime in excess of
forty {40} hours worked in the seven (7) consecutive days, Sunday through Saturday

5§



subject to the following provisions. Prior approval of overtime is required by an
employee’s supervisor. Ali-hedrs-worked-and-allthaurstaken-from-allaccumulatedleave

overtime—compensation: Only time worked shall be counted for purposes of
computing overtime pay, except that: {1) holidays shall count as time worked for

computing overtime pay, and (2) approved paid sick leave pursuant to Agir_:le 8 shall
count as time worked for computing overtime pay,

Article 17 — Classificaticn of Employees. Page 33

Section 1. Classification of Emplgoyees.
(b} Part-Time Employees. An employee regularly scheduled to work iess than 40 hours

per week {scheduled in advance to work a minimum of 40 hours every pay period) for a
period to exceed & manths shall be classified as a regular, part-time employee. Such
employees shall only be entitled to earn pro-rated annual leave, sick leave, personal
leave, funeral leave and holiday benefits {when the holiday falls an employee’s
regularly scheduled workday). If a boliday falls on a day that is not a_regulart

scheduled workday, an employee will not receive any additional compensation for
that day. Department Heads may not give another day off in lieu_of that holiday; and

shall participate in the retirement system provided the minimum eligibility requirements
are met. Part-time employees regularly scheduled to work 30-39 hours per week are
eligible for health insurance benefits.



PUBLIC iIMPROVEMENT FUND

Ways and Means Committee Meeting

08-09 Public Improvement Fund Expend.xts
245-901-801-24509-

2008/2009 November 14, 2008
ADJUSTED
2008/2009 BUDGET  ADJUSTMENTS BUDGET EXPENSES BALANCE
24509-1 Health - Window Treatment 5,000.00 5,000.00 5,000.00;
24509-2 551 Bldg - Parking Lot Addition 30,000.00 30,000.00 30,000.00
24509-3 DHS - Resurface Parking Lot 80,000.00 80,000.00 80,000.00
245094 Complex - Roofs - Maintenance 5,000.00 5,000.00 5,000.00
24509-5 Complex - Control Upgrade 5,000.00 5,000.00 5,000.00
24509-8 Complex - Concrete 5,000.00 5,000.00 5,000.00
24509-7 Complex - Parking Maintenance 5,000.00 5,000.00 5,000:00
24509-8 CH - Repave Rear Parking Lot 120,000.00 120,000.00 120,000.00]
24509-9 CH - Repave Parking Lot Front 40,000.00 40,000.00 ~40,000.00
24509-10 Complex - Johnson Controls 104,238.00 104,238.00 ~104,238.00
24509-11 CH - Carpet - ROD, DC Prob, CC Ctrm 25,000.00 25,000.00 25,000.00
24509-12 CH - Repair/Rebrick Stairwell (2007/2008 Project) ©  74,654.00 74,654.00 21,840.00 52,814.00
TOTAL PROPOSED EXPENDITURES 498,892.00 0.00 498,892.00 21,840.00  477,052.00




BUILDING AUTHORITY

1104708
JAIL EXPANSION AND RENOVATION 2007

November 2008

Preliminery Studies 9,000 0.00 9,000 501574 - (15.74)
Architettual and Engineering 875,414 48,771.00 924205 931,038 47 5.%63.71 (12,737.1%)
Construction Management {Pre-Construction Phase) 162,645 0,00 162,645 159,182.50 - 3,462 50
Construction Managesment
General Requirements 372,200 0.00 372200 156,063.92 13,000.00 3,136.08
Siaffing 186355 000 306,355 119,647.50 19,1%02.50 (32,995.00)
Sile Office Reimbursables 21700 .00 21,700 21,700.00 - -
Canstruction General Condiona 407,063 25_060_00 632,063 591,330.64 522792 35,504.44
Construchon Contracts 9,760,860 494,517.00 10,255,377 §,758.057.22 575,308 23 22,011.55
Renovations - 87,811,490 87,811 - - §7,811.00
Miscellaneous 31,200 0.00 31,200 1.922.98 . 23,277.02
Tsguance Costs 55,000 0.00 55,000 5406116 - . 53634
Bond Premum - .00 B (9,179.95) . 9,179.95
Snrvey & Materials Testing 70,000 0,00 70,000 19,686 79 74 60 50,038.61
Furniture, Pixtures & Equipment 260.000 Q.00 260,000 92,291 61 957271 157,735 68
Secunty Upgrade - 254,174.00 254,174 254,174.00 - -
Project Conlingency 562,527 (405,265 00) 156,262 - - 156,262.00
Construction Cantingency 851,650 {504,008.00) 3574642 - - 357,642.00
TOTALS 13,955,634 - 13,955,634 11,164,994 58 629,389 67 1,761,249 75
BOND PROCEEDS 515,000,000 00
CURRENT MOWTH INTEREST $3.832.36
PROJECT TO DATE INTEREST (net of current month) 1433,083.24
TRANSFER TQ DEBT RETIREMENT FUND (360,886.63)

RESDURCES AVAILABLE FOR CONSTRUCTION COST £3,181,644.52

CURHENT CHECKING BALANCE
CASH TNVESTMENT ACLCOUNT . $3,197,755.54

__ BIBI&M5T
. =Tl




2008/2009
GENERAL FUND
BUDGET AMENDMENTS

NOBEMBER 19, 2008

ELECTIONS - 191

Increase Printing $ 6,000
Decrease Contingency $ 6,000

To increase Elections total budget due to printing of additional ballots based on expected voter
turnout.,



GENERAL FUND
2008/2009 CONTINGENCY UPDATE

BEGINNING BALANCE
BALANCE 10/31/08
Elections Printing

BALANCE 11/30/08

519,162
519,162
(6,000)

513,162



2008/2009
SPECIAL REVENUE FUND
BUDGET AMENDMENTS

NOVEMBER 19, 2008

CENTRAL DISPATCH - 261

Increase Equipment $ 30,757
Increase Grant Revenue $ - 7,500
Increase Fund Balance Carryover $ 23,257

To increase total budget for the purchase of radio equipment with a portion of the funding from
the Regional Homeland Security grant.

COMPUTER FUND - 298
Increase Computer Equipment $ 9,500
Increase Transfers-In $ 9,500

To increase Computer Equipment to purchase hardware to establish a connection to the County’s
network phone system.

COMMUNITY PROSECUTION - 272

Increase Transfers-Qut $ 9,500
Increase Fund Balance Carryover $ 9,500

To increase transfers-out for the cost to establish a connection to the County’s network phone
system.

JUVENILE MILLAGE - 296

Increase Contractual $ 2,800
Increasc Fund Balance Carryover $ 2,800

To increase Contractual Services for the cost of the Children in Divorce program.




Eaton County Parks
2009 Fee Schedule
Effective Date: January 1, 2009

FY 07/08 New Fee's 08/09 Increase
PARK ENTRY FEE

Daily Pass* $2
Annual Pass $15
2nd Regular Annual $10
Senior Citizen Annual $10
2nd Senior Annual $5
Qut-of-County Daily $2 $4 $2
Out-of-County Annual $15 $20 $5
2nd Qut-of-County Regular Annual $10 $15 $5
Out-of-County Senior Annual $10 $15 $5
2nd Out-of-County Senior Annual 35 $10 $5

*Eagle Township residents to be considered in-county residents when purchasing daily or annual
passes at Lincoln Brick gate only.

FITZGERALD PARK

Site #1, 80 people $50

Site #2, 80 people $50

Site #3, 200 people, electric $40

Site #4, 200 people, electric $40

Site #5, 85 people, electric $60

Site #6, 120 people, electric $70

FOX PARK

Site #1, 60 people $40 $50 $10
Site #2, 60 people, electric $40 $55 $15

LINCOLN BRICK PARK
Site #1, 80 people $35 $40 $5
Site #2, 80 people $35 $40 $5

FULL PARK RENTAL (all sites)

Fitzgerald Park $400
Fox Park $200
Lincoin Brick Park $150

Additional fee for rental of dumpster and porta-johns plus 10% service fee on dumpster and
porta-john rental fees plus $2 motor vehicle entry fee.

CANCELLATION FEE (site reservations)
Prior to 14 days of reservation 1/2 Rental Fee
Less than 14 days No Refund

Eaton County Parks
Page 1 of 2



2009 Fee Schedule
Effective Date: January 1, 2009

FY 07/08 New Fee's 08/09 Increase
LINCOLN BRICK PARK INTERPRETIVE CENTER

Sunday-Friday $50

Sunday-Friday Non-Profit $20 $25 $5
Saturday/All Holidays 375

SPECIAL FEES

Pig Roast Permit (self-contained only) $35 $50 $15
Extended Hours (per hour) $20 $30 $10
Ball Field Prep $15 $20 $5
Family Fun Bag $8 $10 $2

CANOE RENTALS
First Two Hours $8 $10 $2
Each Additional Hour $2 $5 $3

CROSS-COUNTRY SKI RENTALS

Per Hour $4 $5 $1
Per Day $12 $15 $3
Per Weekend $25 $30 35

CROSS-COUNTRY SKI CLINICS
2 Hour Class and Equipment $15
2 Hour Class Only $10

NATURALIST PROGRAMS

In County $0
Out-of-County $15 $15

Page 2 of 2



2007/2008
GENERAL FUND
BUDGET AMENDMENTS

NOVEMBER 19, 2008

MEDICAL EXAMINER - 648

Increase Autopsies
Decrease Contingency

To increase Medical Examiner total budget for the increased cost of autopsies.

$ 6,002
$ 6,002



BEGINNING BALANCE

Soldiers and Sailors
Board of Commissioners

Comtmunity Development
Parks and Recreation
Building Authority

Transfers-Out

Transfers-Out

Transfers-Out

Transfers-Out
Transfers-Out
Medical Examiner

Medical Examiner

GENERAL FUND

2007/2008 CONTINGENCY UPDATE

BALANCE 10/31/07

Contractual Services
Contractual Services

BALANCE 11/30/07
BALANCE 12/31/07
BALANCE 1/31/08
Contractual Services
Contractual Services

Per Diem and Mileage

BALANCE 2/29/08

Transfers-Out Health Department

BALANCE 3/31/08
Transfers-Out Landfill
BALANCE 4/30/08

BALANCE 5/31/08

BALANCE 6/30/08
BALANCE 7/31/08
Transfers-Out Landfill
BALANCE 8/31/08
Transfers-Out Construction Code
Transfers-Out Construction Code
Total Expenditures

Autopsies

BALANCE 9/30/08

B oo

487,649
487,649

(2,329)
(5,000)

480,320
480,320
480,320
(53,850)
(18,610)
(849)
407,011
(100,000)
307,011
(3,419)
303,592
303,592
303,592
303,592
(40,725)
262,867
(150,000)
(33,000)
(39,000)

(6,002)

34,865






EATON COUNTY
CITIZEN INVOLVEMENT APPLICATION

Last Nane: Rybicki First Name: Richard Middle Initial:

. .
ﬁrﬁet AddresS: |15 s Mictigan kd CHFSUEZD Gotun Rapids, M 48827

Tome Phone: [Business Phone: o0 ]

Township: Eaton Rapids " 517663 1854

- — T Service: To on: L
Employer: Years of Service ceupatian Radio Technician

State of Michigan 12
Are You At Least 18 Yearsof Age:  Yes([if]) No —p

EDUCATION

Scheol Name & Location T Course From: Did You Degree or
) Of Sehool OF Study To: Graduate? Diploma
High | , ’ [ ,
School 1) St Stanislaus, Detroit M1 College Prep | 1963-1967 Yes Diploma

Coll | Macoinb County Community College
ollege | 1) Induseal Technology | 1971-1974 No

Warsen M
2 ‘
Other B RETS Electronic School, Detroit | Electconics 1969-1970 Yes

PREVIOUS PUBLIC SERVICE EXPERIENCE
Check Al That Apply:

Local School Board - Positions __
0 Township Level | . Position:

‘O City Level Position; .

) County Level . " Position: ___

O Swate Level Fosition:

Other 7 Position:

REFERENCES

Name; Fugene Adomezyk phone Number: 3176273266  Occupation: l0spector MSP
Name: Dave Held Phone Number:m Occupation: Retired
Name Conunittec, Comemission or Board Desired; LListorical Commission

————t

[__—__—.——______

List Special Skills and Qualifications (include avocations and special interests): 5¢¢ attached sheet,

hl e

l

Have you ever been convicted of an offense other than a traffic violation? Yes ( D No (Q]

Please be advised that all applicants may not be able to be appointed to a Board or Commission. If an appointment & not able to he made,
the applu-atmn will be held on file for four years. Thank you for your interest in Eaton County.

RS

I certify that the above statements are true tn the bestof my knowledge.

Date: 9-22-2008 ‘ Signature: W M

RETURN APFLICATION TO: Eaton County Clerk's Office, 1045 Independence Ivd Charlotte, MI 48813




List Special Skills and Qualifications (include avocation and special interests):
From Application Page,

I have always had an interest in History. Ishould mention, I received A’s in that subject
throughout school.

I brought my love of History to a professional level when I became involved with the
Associated Public-Safety Communication Professionals (APCO). Iam the Michigan
Chapter Historian appointed in 1995. That is the same year I became involved with the
National Historic Committee of APCO. I was appointed the Chair of the National
Historic Committee in 2006.

The APCO Historical Comumittee goals-are preserving the history of Public Safety Radio.
This was a natural on my part since the City of Detroit and the State of Michigan have
always been on the leading edge of Police Radio Technology.

I am employed by the State of Michigan as a radio technician. | have excellent skills at
computers and programs, networking and organizing. I would like to take my talents and
utilize them at the local level. Most citizens do not realize the importance of preserving
our history, I believe I would be an asset to the Eaton County Historical Commission as
a member of the Board.

Thank you for this consideration,

Richard Rypicki

September 22, 200





