
11/14/2008 

2008 
EATON COUNTY
 

AGRICULTURAL EQUALIZATION STUDY
 

Average Appraised Value
 
Per Acre for Improved and Vacant Land
 

& ECF
 

Land & Buildings T4N R6W T4N R5W T4N R4W T4N R.3W 

Value Per Acre 3761 4243 4699 5447 

Land Only SUNFIELD ROXAND ONEIDA DELTA 

Value Per Acre 3233 3223 3384 3588 

ECF 1.22 1.36 1.49 1.49 

Land & BUildings T3N R6W T3N R5W T3N R4W T3N R3W 

Value Per Acre 3208 4558 4926 5263 

Land Only VERMONTVillE CHESTER BENTON WINDSOR 

Value Per Acre 2500 3269 3733 3648 

ECF 1.22 1.36 1.47 1.47 

Land & Buildings T2N R6W T2N R5W T2N R4W T2N R3W 

Value Per Acre 3524 3766 4026 4522 

Land Only KALAMO CARMEL EATON EATON RAPIDS 

Value Per Acre 2703 3030 3259 3331 

ECF 1.17 1.21 1.29 1.29 

land & Buildings T1N R6W TIN R5W T1N R4W T1N R3W 

Value Per Acre 3433 3527 4368 4791 

Land Only BELLEVUE WALTON BROOKFIELD HAMLIN 

Value Per Acre 2734 2790 3009 3552 

ECF 1.17 1.34 1.38 1.29 

AGRICULTURAL lAND PRICE PER ACRE 

PONDS WOODS PASTURE SWAMP 

5000 Acre 2,550 2,550 1,200 
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2008 

Agricultural Sales used in the 2008 Grid 
AND THE COMPARISION OF APPRAISALS OF THOSE SALES 

Total Number of Sales 
Total of Sales ---- Appraised Value 
Total Value to the Improvements 
Total Number of Acres 

Sales Value 
40 

8,067,909 
$786,835 
2,399.82 

11/14/2008 

Appraised Value 
40 

$7,827,047 
$786,835 
2,399.82 

Value Per Acre of All Sales $3,362 $3,262
 
Value Per Acre Minus Improvements $3,034 $2,934
 

Agricultural Appraisals used in the 2008 Study 

Total Number of Appraisals 281 
Total Value of Appraisals $82,929,712 
Total Number of Acres 19,71004 
Total Value to the Improvements $22,186,677 

Average Value Per Acre of Appraisals $4,207 
Value Per Acre Minus Improvements $3,082 
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11/14/2008 

EATON COUNTY 
2008 

Agricultural Percent Change By Equalization Study Year 

1984 - 1.30% 
1985 - 4.70% 
1986 - 6.80% 
1987 - 6.20% 
1988 - 1.20% 
1989 + 1.68% 
1990 + 0.19% 
1991 + 1.00% 
1992 + 2.30% 
1993 + 1.20% 
1994 + 3.80% 
1995 + 3.30% 
1996 + 6.90% 
1997 + 15.20% 
1998 + 28.90% 
1999 + 7.60% 
2000 + 8.60% 
2001 + 15.20% 
2002 + 16.00% 
2003 + 4.90% 
2004 + 3.30% 
2005 + 14.00% 
2006 + 6.80% 
2007 + 13.70% 
2008 + 0.50% 
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11/14/2008 

Agricultural Sales in Eaton County 

Sale Sale Vacant In Grid 
Code Number Grantor / Grantee Sale Date Acnes Price Per Acre Improved YeslNo 

Sunfield 

010-034-100-001-00 

010-034-100-025-00 } STEWARD' FORELL, 07/06/07 48.00 } 

4000 
$261,000 $2,966 V YES 

010-004-100-021-00 KRONK, I GIBBS 04/20/07 73.00 $215,000 $2,945 V YES 

010-011-200-011-00 SPITZLEY, 'WOODMAN 10/23/07 3525 $113,000 $3,206 V YES 

010-027-300-070-01 STEWARD , BENEDICT 06/20/07 66.50 $190,000 $2,857 V YES 

010-034-300-051-01 MYERS 'COOK, 02/08/08 56.30 $188,605 $3,350 V YES 

010-001-400-002-02 FENDER' CHANDLER RD 08/24/06 75.56 $232,500 $3,077 V YES 

average # sales 

Sunfield Township total 394.61 $1,200,105 $3,041 per acre 6 

Roxand 

20-002-300-001-02 WAWIERNIA , FLOWERDALE FARM l02/22/08 113.00 $430,120 3,806 V YES 

average· # sales 

Roxand Township Total 113 $430,120 $3,806 per acre 

Oneida 

030-013-300-040-00 MARTIN t:ATON LANDHOLDING: 11106/06 40.00 500,000 12,500 I NO 
030-020-400-001-03 O'BERRY , BUCHHOLZ 09/17/07 37.41 140,288 3,750 V YES 
030-013-200-050-00 MARTIN I ,ATON LANDHOLDING: 11/06/06 31.00 765,000 24,677 V NO 
030-026-100-001-00 

030-027-200-025-01 } BROADBENT 'ROBINSON FARMS LLC 05/03/07 
19.50 

39.00 } 180,000 3,077 V YES 

average # sales 

Oneida Township Totals 166.91 $1,585,268 $9,498 per acre 4 

Delta 

average # sales 

Delta Township Totals per acre 

Vermontville 

050-005-100-050-00 Morton , Doolin9 12/21/06 39,08 $65,000 $1,663 V YES 
050-006-300-001-02 Forell , Head 07/19/06 37.23 $256,000 $6,877 V YES 

050-010-400-050-00 
050-014-300-055-00 

050-011-300-051-00 
} Zemke' Cook 01/19/07 

80.00 } 
57.70 

78.41 

$500,000 2,314 

I 

V 

V 
NO 

average # sales 

Vermontville Township Totals 292.41 $821,000 $2,808 per acre 3 



11/14/2008
 

Agricultural Sales in Eaton County 

Sale Sale Vacant In Grid 
Code Number Grantor I Grantee Sale Dale Acres Price Per Acre Improved YeslNo 

Chester 

060-001-400-050-02 Snody I Lilly 2/20/07 40.00 $133,000 $3,325 YES 
average # sales 

Chester Township Totals 4000 $133,000 $3,325 per acre 1 

Carmel 

100-021-200-040-02 OOMEN I FRIAR 06/06/06 64.34 $183,000 $2,844 V YES 

100-034-300-023-04 CRITIENDEN I CORDS 02/22107 43.40 $115,000 $2,650 V YES 
average # sales 

Carmel Township Totals 107.74 $298,000 $2,766 per acre 2 
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11/14/2008 

Agricultural Sales in Eaton County 

Sale Sale Vacant In Grid 

Code Number Grantor I Grantee Sale Date Acres Price Per Acre Improved YeslNo 

Eaton 

110-015-400-060-00 DAVIS FARMS LLC I CRANDELL 09/26/06 40.00 $400,000 $10,000 NO 

110-030-200-020-00 DELLINGER 1 ROBERTS 11/14/06 53.00 $215,000 $4,057 V YES 

110-027-100-041-03 

110-027-300-060-00 } MURRAY I FITZPATRICK 01/20/06 71.53 } 

1.00 
$145,000 $1,999 NO 

110-035-100-101-02 KALUSH I BOMGAARS 01/22/06 105.83 $329,900 $3,117 V NO 

110-023-200-040-00 

110-024-300-001-01 

110-023~00-1 00-00 
} FOWLER, I NOBACH 3/5/08 

24.18 } 
72.42 

10 

$350,000 3,283 YES 

average # sales 

Eaton Township Totals 377.96 $1,439,900 $3,810 per acre 5 

Eaton Rapids 

120-015-100-090-01 BUEGE I G DINVESTMENT PROPI 05/04/06 53.11 $84.000 $1,582 V NO 

120-014-300-025-00 CRAFTON I FRITZ PROPERTIES 02/21/06 39.00 $272,000 $6,974 I YES 

average # sales 

Eaton Rapids Township Totals 92.11 $356,000 $3,865 per acre 2 

Bellevue 

130003-300-051-05 

130010-100-001-01 } REED BURKETI. KENNETH 10/13/06 20.46} $255,000 
40.00 

4,218 YES 

average # sales 

Bellevue Township Totals 60.46 $255,000 $4,218 per acre 1 
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11/14/2008 

Agricultural Sales in Eaton County 

Sale Sale Vacant In Grid 
Code Number Grantor / Grantee Sale Date Acres Price Per Acre Improved Yes/No 

Walton 

140-001-100-140-01 SHUMAKER / POWELL 11/20/06 51.91 $135,000 $2,601 V YES 

140-002-200-110-00 SHUMAKER / WILSON 01/02/07 223.00 $223,000 $1,000 V NO 

140-002-200-920-02 SHUMAKER 1 POWELL 11/20106 24.70 $51,000 $2,065 V YES 

140-004-400-060-01 HALSEY I ROITER 11/05/06 41.08 $207,000 $5,039 I YES 

140-004-400-060-02 CURTISS / LEHMAN 09120/07 14.43 $49,900 $3,458 V YES 

140-004-400-060-04 ROITER I LEHMAN 08124/07 3364 $90,828 $2,700 V YES 

140-010-200-001-00 SPOTTS / ROITER 06/15/07 80.00 $270,000 $3,375 I YES 

140-030-300-010-03 MOON I VANATOR 05/16/07 50.84 $165,198 $3,249 V YES 

140-034-300-050-00 BROWNELL, / MCGARRY, 09/26/06 36.60 $98,000 $2,678 V YES 

140-035-200-002-02 HARRIS I STRANG 10/08/07 74.04 $211,000 $2,850 V YES 

average # sales 

Walton Township Totals 630.24 $1,500,926 $2,382 per acre 10 

Brookfield 

150-010-100-081-00 FAYNOR / STILLMAN 09/26/06 40.00 $125,400 $3,135 V YES 

150-011-100-001-02 FAYNOR / SWAN 10/16/06 76.00 $267,300 $3,517 I NO 

150-017-200-021-00 WELLS / WITTMAN 12/06/06 70.00 $30,000 $429 V NO 

150-027-300-003-03 TOWSLEY / COATS 07/05/07 23.86 $60,000 $2,515 V YES 

150-027 -300-250-03 BEARUP / COATS 07/05/07 33.21 $82,500 $2,484 V YES 

average #saJes 

Brookfield Township Totals 243.07 $565,200 $2,325 per acre 5 

Hamlin 

average # sales 

Hamlin Township Totals per acre 

average # sales 

County Totals 3,346.79 $11,472,109 $3,428 51 



EATON COUNTY BOARD OF COMMISSIONERS 

November 14,2008 

RESOLUTION AMENDING THE 2008 

APPORTIONMENT REPORT 

W ol ,(1j 
Introduced by the Eqattli>l1Nii8ll Committee 

WHEREAS, In compliance with Michigan Compiled Laws, Section 211.37 as amended, several 
clerical errors were found in the previously adopted Apportionment Report. 

THEREFORE, BE IT RESOLVED, That the Eaton County Board of Commissioners hereby 
amends the previously adopted 2008 Apportionment Report to spread the corrected millage rates, 
to the affected unit on the 2008 winter tax roll. 

Clerical Errors & 
Election Revisions 

Unit Original Debt Corrected Debt 
School Code 

Roxand Township 10.50 10.21 
34098 Lakewood/Grand Ledge Schools 

Original 
Unit ~ 
Tax Authority 

City ofLansing 
CATA Transportation Authority 2.1838 2.9708 

!Jnit 
School Code 

Benton Twp 
23060 Grand Ledge Schools 
23165 Grand Ledge/Charlotte Schools 

Original Corrected
 
Debt Debt
 

5.8530 5.6530
 
2.4430 2.3530
 



Original Corrected 
Voted Voted 

JacksonISD 7.7541 7.7678 

Original 
Voted 

Corrected 

Voted 

Vermontville Two .75 1.75 

Unit 
School Code Original Debt Corrected 

Voted 

WindsorTwp 2.2560 2.2180 
Lansing Schools 

M. Frances Fuller, County Clerk 

Date 
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MlCIDGAN MUNICIPAL lUSK MANAGEMENT AUTHORITY
 
STATEMENT OF CHANGES IN MEMBER RETENTION FUND
 

FOR THE ONE MONTHS ENDED OCTOBER 31, 2008 

MEMBER: 00071 " Eaton, County of 

Receipts: 
Member Contributions Received - Regular $0.00 
Member Contributions Received " Additional $0.00 
Investment Earnings $0.00 
Other Receipts $0.00 

Total Receipts $0.00 

Claims & Related Payments: 

Pool Deductible Receipts $0.00 
Claims Paid ($ 8,601.60) 
Defense Costs Paid ($ 10,455.50) 
Reinsurance Recoveries $0.00 
SUbrogation Recoveries $0.00 
Stop Loss Recoveries $0.00 

Net Claims & Related Payments ($ 19,087.10) 

Other Payments: 

Interest Charges $0.00 
Meeting Expenses $0.00 
State Mandated Expenses $0.00 
General Legal Fees $0.00
Funds Returned $0.00 

Total Other Payments $0.00 

Net Contribution to Retention Fund 
for one months ended October 31, 2005 ($ 19,087.10) 

Add Beginning Balance @ October I, 2008 $ 440,351.04 

EndIng Balance @ October 31, 2008 
$ 421,763.94 

Reported Reserves at October 31, 2008 $ 224,873,50 

- This statement is on a cash basis 



Municipal Employees' Retirement System of Michigan
 
Retirement Health Funding Vehicle 

Quarterly Statement of Account
 
For the period July 1,2008 to September 30,2008
 

Eaton County 
Attn: John Fuentes 
1045 Independence Blvd. 
Charlotte, MI 48813 

Account Summary 
Beginning Account Balance s 3,752,149.27 

Employer Contributions 1,503.41 
Administration & Investment Fee - 2,326.96 
Forfeitures 1,312.41 
Distributions 0.00 
Investment Results - 3]7,92868 

Ending Account Balance $ 3,434,709.45 

I 

I 

MERS Total Market Fund is a fully diversified portfolio that will fluctuate with the movement 
of world financial markets. Periodic interest may at times be positive or negative. The portfolio 
is designed to meet individual investor needs over extended market cycles with prudent 
industry established risk parameters. 

For more information visit www.rnersofmich.corn, or call our office at (800)767-6377
 

MERS RHFV - 1134 Municipal Way - Lansing, MI 48917
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EDWARD JONES 

RETIREE HEALTH INSURANCE FUND INVESTMENT SUMMARY 

RNC·FIXED INCOME HIGH QUALITY TAXABLE 

-
f-­

EATON COUNTY ACTUAL COST 
MARKET VALUE OF INVESTMENTS 

-
INCOME (LOSS) 

INCOME (LOSS) QUAR-_.. 

B>:TON COUNTY ACTUAL COST 

TERLY 

MARKET VALUE OF INVESTMENTS 
INCOME (LOSS) 

INCOME (LOSS) QUAR
CAMBIAR-LARGE CAP VALUE 

--­

EATON COUNTY ACTUAL COST 
MA~KEtVALUE OF INVESTMENTS 

INCOME (LOSS) 

-
INCOME (LOSS) QUAR

TOTALS 
MCHUGH-LARGE/MID CAP GROWTH 

EATON COUNTY ACTUAL COST 

TERLY 

TERLY 

MARKET VALUE OF INVESTMENTS 
-­ INCOME (LOSS) 
f--­ INCOME (LOSS) QUAR

RNC-FIXED INCOME HIGH QUALITY TAXA
CAMBIAR-LARGE CAP VALUE 
l.1CHUGH-LARGE/MID CAP GROwtH 

TERLY 

BLE 

QUARTERLY REPORT 

--l 
10/31/08 7/31/08 

$ 
.. 
$1,100,0001,100,000 

$ 1,116,211 $1, 185~800 
$ $16,211 85,800 

-$69,588.66 

_.." 

$610,000 $610,000 
$457,672 $673,855 

($152,328) $63,855 
-$216,183.04 ---­

-

$490,000 $490,000 
$358,964 $476,347 

($131,036) ($13,653) 

.. -$117,382.59 
-­

-­

$ 2,200,000 $ 2,200,000 
$ 1,932,848 $ 2,336,002 

($267,152) $136,002 
-$403,15429 _._-­
-73.30078% 

-- . 

....-r-

RNC-FIXED INCOME HIGH QUALITY TAXABLE 

_.. 

.. 

annualized rate of return 



Gabriel Roeder Smith & Company One Towne Squa.re H8.7~~.~OOO phone 
Consultams & Actuaries Suite S{)O 148.799.~020 rax 

Southfield, Mt 48076·3723 www.gabrielroedeaccmGRS 
November 13, 2008 

Ms. Anne Wagner
 
Chief Executive Officer
 
Municipal Employees'RetirementSystem of Michigan
 
1134 Municipal Way
 
Lansing, Michigan 4&917
 

SUbject: Supplemental Valnalion for Eaton County (23G2), Vivision(.) I 

Dear Anne: 

Attached are the results of a supplementalvaluation prepared for Eaton County in order to determine the 
contributions necessary to support the following BenefitProgramunder the Municipal Employee.' Retirement 
System of Michigan, in accordancewith Act. No. 427 of the Public Acts of 1984, as amended, and the MERS 
plan document as revised: 

Divlsten Change in Benefit 

NonUnion (I) E-I 

Please see the ImportantComments, immediately following this cover letter, for importantinformation 
which is essential to understanding the results presented in this report. In addition, please review the Impact 
of Adopting the Benefitspagets) following the EmployerComputedContributionspagers). 

Sincerely, 

~;:~ 
Senior Analyst 

j, \~ 
W. Jam:s1.oss, ASA
 
Actuary
 



MERS Supplemental Valuations -Important Comments 

I.	 Effective January I, 2008, Section 43C of the MERS PIau Document includes the 
following requirements, which are not modifiable: 

a.) At the time a supplemental actuarial valuation is requested, and at the time a new 
, benefit provision is adopted, the employer must be current in the payment of all 

required employer and member contributions, 

b.)	 Both the requesting division and the participating municipality or court must be 
not less than 60% funded on an actuarial basis as of the last December 31 
valuation date, based on the actual benefit provisions in effect when the 
supplemental valuation is requested or completed. The governing body may 
make a cash contribution, or transfer employer assets from a different division, or 
both, in order to meet the 60% requirement. If the requirement is not met, MERS 
and its actuary win not complete the requested supplemental valuation. 

c.)	 The proposed benefit provisions may not be adopted if the results of the 
supplemental valuation disclose there would be a funded percentage less than 
60"/0 on an actuarial basis (using the same valuation date as in requirement (b.) 
for either the division or the entire municipality or court. The governing body 
may make a cash contribution, or transfer employer assets from a different 
division, or both, in order to meet the 60% requirement. 

2.	 The reader of this report should keep in mind that actuarial calculations are by their 
nature imprecise. as they are mathematical estimates based on current data and 
assumptions of future events (which mayor may not materialize). 

3.	 Actuarial calculations can and do vary from one valuation year to the next, sometimes 
significantly if the group valued is very small (less than 30 lives). As a result, the cost 
impact of a benefit change may fluctuate over time, as the demographics of the group 
changes. 

4.	 The calculations in this report were prepared based on December 31, 2007 demographic 
and financial information unless noted elsewhere in the report. 

S.	 The valuation date is December 31, 2007. 

6.	 The valuation methods and Retirement Board-approved assumptions are consistent with 
those used in the December 31, 2007 Annual Actuarial Valuation, unless noted 
elsewhere in the report. 

7.	 In the event that more than one plan change is being considered, the user of this report 
should remember that the results of separate actuarial valuations cannot be added 
together. The total can be considerably greater than the sum of the parts due to the 
interaction of various plan provisions with each other and with the assumptions used. 

8.	 Retirement benefits and employer contributions are based on a percentage of members' 
gross pays, including base pay, overtime pay, longevity pay, and several other 
miscellaneous items. If total gross payroll exceeds the reported salaries, the dollar 
contribution amount. shown in this report should be increased proportionately. The 
above percentages of payroll will not be affected, however. 

9.	 For divisions that are closed to new hires, the Retirement Board has directed that the 
amortization period for positive unfunded liabilities is decreased annually by 2 years 
until the period reaches 5 years (Amortization Policy for Closed Divisions Within Open 
Municipalities, adopted February 12,2003). 

10.	 The results in this report were based on information provided to the actuary by the 
municipality and MERS. The actuary is unaware of any additional information that 
would impact these results. If the information in the "Request for Supplemental 

Gabriel Roeder Smith" Company	 . l . 



MERS Supplemental Valuations· Important Comments 

Valuation" is incorrect or incomplete, the actuary does not assume responsibility for the 
accuracy of that information, and the requester (or reader) of Ibis valuation report may 
not rely on the results and should advise MERS promptly.. 

II.	 The results in this report do not show the potential impact that the adoption of the revised 
benefits may have on other post-employment benefits (such as retiree health care 
insurance) or ancillary benefits (such as life insurance). 

12.	 If the user ofthis report is not sure how to interpret certain results in the report or how to 
read the report, they should contact the MERS Employer Services Division (800) 
767-6377 or MERS' actuary before relying on the results in this report. 

Gabriel Roeder Smith &; Company	 ·2· 
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Eaton County (2302) - NonUnion (Division 1) 
Employer Computed Contributions -- Based on 12/31/2007 Actuarial Valuation 

Current Proposed 
Benefits Benefits Difference 

1. Benefits 
a) Benefit Formula B-4- 80%M"" 8-4 - 80% M"" 
b) Normal Retirement Ase 60 60 
c) Vesting Provision V-IO V-IO 
d) F50 Ret Condition - · 
e) F55 Ret Condition F55(25) F55(25) 
I) F{N) Ret Condition · 
s) Rule of X - · 
h) FAC Period FAC-3 FAC-3 
i) RS50 Percent · -
j) DROP+ - · 
k) D-2 -
I) Benefit E 2.0% (l/1/1987) 2.0"/0(l/1I1987) 
m) Benefit E-I 2.5% (1/1/2oo7) 2.5% (lIll2oo9) 2.5% (1/112009) 
n) Benefit E-2 · -
0) Load for Sick Leave in FAC - -
p) Member Contribution Rate 7.30% 7.30"10 

2. Member Counts 
a) Active 164 164 0 
b) Retired 62 62 0 
c) Vested Fonner Members 23 23 0 
d) Total 249 249 0 

3. Annual Payroll S6,248,266 $6,248,266 SO 

4. Actuarial Value of Assets SI5,181,692 SI5,181,692 SO 

5. Actuarial Accrued Liability 
a) Active SII,060,874 SII,060,874 SO 
b) Retired 7,087,710 7,214,954 127,244 
c) Vested Former Members 796,999 796,999 0 
d) Pending Refunds 161,615 161,615 0 
0) Total $19,107,198 $19,234,442 SI27,244 

6. Uofunded Accrued Liability (VAL) (50 - 4) $3,925,506 S4,052,750 $127,244 

7. Division Percent Funded (4/5e) 79.5% 78.9% (0.6%) 

8. Costas a Percentage of Payroll 
a) Employer Normal Cost 4.28% 4.28% 0.00"/0 
0) Amort. of VAL (over 28 years) 3.23 3.34 0.11 
c) Total Long Term Employer Contribution (Sa + 8b) 7.51 7.62 0.1 I 
d) Overfunding Credit 0.00 0.00 
e) Total Regular Employer Contribution % (8c + 8d) 7.51% 7.62% 
I) Total Regular Employer Contribution $ (8e x 3) $469,236 S476,112 S6,S76 

Tbe precftdiag ImportlDI Comments pages IIDd cenefudlng Impaet of AdDpting Bencfits pate are Incorporated b)' refereaee bereln. 

Comment: The valueficn of benefit E-l is based 011 the retirees on therolls as Dr 1213112007. If additional members retire between 12131/2007 and the 
effective date of'jhe E-I benefit, then thecostof the benefitehenge could be higher. . 

Gabriel Roeder Smith 8< Company - 3· 



Eaton County (2302) - NonUnion (Division 1)
 
Impact of Adopting the Benefits
 

Results reported on the previous page showhow the December 31, 2007 annual actuarial report would have been 
affected by a change in benefit provisions or member contributions. There IUC many ways to view the change in 
costs. 

MeasuremEnts from the Annual Valuation Report 

I. Actuarial Accrued Liability 
11) Current Benefits 
b) Proposed Benefits 
c) Difference 

2. DivisionPercent Funded 
a) CurrentBenefits 
b) Proposed Benefits 
c) Diffetence 

3. LongTerm Employer Contribution as a % of Payroll of 
Current and Future Active Members 
a) Current Benefits 

b) Proposed Benefits 
c) Difference 

S19,I07,198 

19,234,442 
$127,244 

19.5% 

18.9% 

(0.6%) 

7.51% 

1.62% 
O.1t% 

Gabriel Roeder Smith & Company -4­



WAYS & MEANS COMMITTEE
 
Positions Update 
November 14, 2008 

DEPARTMENT POSITION OPENING STATUS GRADE/STEP PERSON 

Central Dispatch Dispatcher 
Dispatcher 
Dispatcher 

Pending 
Pending 
Pending 

Contract 
Contract 
Contract 

Entry 
Entry 
Entry 

Controller's Office Payroll & Insurance Specialist Pending Grade G 

Community Corrections Case Manager/Assessor 
Grant Funded 

Pending Grade G 

District Court Deputy Clerk II Filled Grade D Entry Deb Buffmyer 

Friend of the Court Investigator/Mediator Pending Grade I 

Information Systems Visual Application Programmer Pending Grade L 5 Yr. Todd Phelps transferred 

Juvenile Court Caseworker Pending Grade H 

Probate Court Deputy Probate Register 
Part Time 

Filled Grade E 2 Yr. Karen Harvey transfer from 
County Clerk 

Prosecutor's Office Assistant Investigator 
Assistant Pros. Attorney 
Part Time Paid Intern (ECU) 

Pending 
Filled 
Pending 

Grade E 
Grade K 
$9.50/hr. 

Entry Kristen Foster 
Deanna Natoli 

Sheriff Department Corrections Deputy 
Corrections Deputy 
Corrections Deputy 
Corrections Deputy 
Corrections Deputy 

Pending 
Pending 
Pending 
Pending 
Pending 

Contract 
Contract 
Contract 
Contract 
Contract 

Youth Faciiity Shift Supervisor 
Youth Specialist 

Filled 
Filled 

Grade H 
Contract 

1 Year 
Entry 

Nicoie Doherty promoted 
Lowell Danieis 

NEW OPENINGS: 

Sheriff Department Corrections Deputy Kyle Sebald resigned to accept a position with INS. 
Detective Dan Prueter retired effective 10/31/08. 



Worst Case Scenarlo:
 
Contracts
 

. Adm Fee 
Specific and Aggrega(e Slop Loss' 
Attachment POint 
TOTAL WORSTCASE (MED ONLY) 

• Sp9C:ific Deductible 15:
 
FixedCQ6t:s
 
MaXimum Aggregale liability:
 
Total Worst Case Medical.
 

Blue Cross 
$208,293,43 
5194,242.44 
S15:!..764.34 

"$2004,573.83 
$193,309 77 
5163,836.711 
$163,580.08 
$196,397.16 
$196,106.30 

525,000 

Blue Shield 
$112,162.07 
$147,567.42 
$109,430.'\5 
$125,632.47 
$86,296.58 
$97,044.83 

$118,828.05 
$103,an01 
$108.813.54 

ats 
$35,22 

$156.93 
___ $7 712.00 

$4,157,387 
ft 

5956,907 

~ 
$4,157.387 

StonLoss 
($13,721.75) 
($54,671.9B) 
($33,545.32) 
($.41,310.56) 
{$l6,CaD.12) 
($40,483.56) 
($57,658,47) 
($81,87826) 
($69,592.87) , 

Eaton County 

All: Blue Cross Claims Analysis - January 1! 2008 Through December 31, 2008 

Medical Total ON Oental Vision Flxd Costs Amount Pd 
5306,733.75 $48,682.30I 

5288.937.67 $54.901.46
 
5229,649.17
 $57,249.04
 
1288,89572
 $55,034.87
 
$203,576.23
 $66,639.34
 
$220,396.'J5
 $96,619.4'
 
$224,749.68
 $59,336.91
 
$216,411.91 S54,962.65
 
$235,326,97 557,513.93I 

$0.00 
SO.OO 
SO.OO 

S3,879.56 
$4,283.57 
$4,619,84 

$79,742.25 
$79,742.25 
$79,742.25 

$439,037.86 
$425,865.15 
$311,260.30 

$0.00 
$0.00 
SO.OO 
$0.00 
$0.00 
$000 

$1.848.50 
$4.747.22 
$4,068.68 

$S,ne.90 
$3,922.20 
$2,828,45 

$79,742.25 
$79,742.25 
$79,742.25 

$79,742.25 
S79,742.25 
$79,7"'2.25 

$365,677.32 
S357,864.03 
$376,651.83 

$429,449.7'" 
$353,880.02 
$399,588.18 

$1,67j~10~,;1:3 S1.~9!~~.1'#:{~~iOP~.92~~1~1,6,7$~33\ ·$~,939.91 
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2009 Proposed Personnel PolicyChanges 

Note: "PersonnelCommittee" needsto be changed to "Ways & MeansCommittee" throughout 
policy where referenced. 

1.	 Article 1 -Insurance - Page 1 
Section1. Healttllnsurance - Current Employees. 
(i) Premium Share Plan. Paragraph 2 and 3 

All employees eligible for health insurance will pay fi¥e {S%) (7 }I,%) percent of 
the applicable premium for their health insurance coverage (such payment will not be 
made by employees who waive health insurance coverage pursuant to (b) of this 
section). The Employee share of the premiums will be withheld from the first payroll 
checkof the month. 

An employee, whose spouse has comparable group health insurance from 
another source, must secure coverage for the spousefrom that group. The comparable 
coverage must also cost the spouse less than $€i00.1;11;1 $900.00 annually. The spouse 
may be covered by the Employ~i:'~. group health coverage upon becoming ineligible to 
be covered by the ·other source orff the alternate coverage does not continue to be 
comparable to the coverageprovided by the Employer. When a spouse has coverage, as 
described above, any othereligibl~.family members will becovered according to the 

. Order of Benefit Determilillti!)n.·Rules;'Le,: coverage is the coverage plan of the parent 
whose birthday is earlier in thecalendar year. . 

2.	 Article 1 -Insurance - Page 2 
Section 1. Health Insurance- Current Employees 
(ii) No Premium Share Plan. Paragraph 3 

An employee, whose spouse has comparable group health insurance .frorn 
another source, must securecoverage for the spouse from that group. The comparable 
coverage must also cost the spouse less than $€i91;1.1;19 $900.00 annually. The spouse 
may be covered by the Employer's group health coverage upon becoming ineligible to 
be covered by the other source or if the alternate coverage does not continue to be 
comparable to the coverageprovided by the Employer. When a spouse has coverage, as 
described above, any other eligible family members will be covered according to the 
Order of Benefit Determination Rules, i.e.: primary coverage is the coverage plan of the 
parent whose birthday is earlier in the calendar year. 

3.	 Article l-Insurance - Page 4 
Section 2. Health Insurance - Retirees Hired Prior to January 1, 2006. 

(b) Working Elsewhere After Retirement. An eligible retiree, past or present, 
may be employed elsewhere after retirement. If such eligible retiree's employment is 
with another Employer providing comparable group health coverage, he must secure 
coverage from that group. The comparable coverage must also cost less than $€i1;11;1.99 
$900.00 annually. The retiree may then return to the Employer's group health coverage 
upon his separation from the other Employer. 
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(c] Alternate Coverage. An eligible retiree, past or present whose spouse has 
comparable group health insurance coverage from another source must secure 
coverage for the spouse from that group. The comparable coverage must also cost the 
spouse less than $eOO.QQ $900.00 annually. The spouse may then be covered by the 
Employer's group health coverage upon becoming ineligible to be covered by the other 
sourceor if the alternate coverage does not continue to be comparable to the coverage 
provided by the Employer. 

4.	 Article l-Insurance - Page 7 & 8 
Section6. Disability Plan. 

(a) The County currently provides disability insurance coverage for all regular 
full time employees. Employees must obtain the Disabilitv Leave Application from the 
Controller's Office and upon completion must return the paperwork to the 
Controller's Office. Any non-privileged information for payroll purposes will be shared 
'with the Department Head. The coverage will be applicable to non-work related 
disabilities (including pregnancies), which are covered by Health Insurance and disable 
an employee from performing their employment duties. The coverage is available only 
for employees who are temporarily disabled and have a physician's excuse indicating a 
projected return to work date. If an employee fails to return to work on a full time [40 
hours/week) basis. or returns to, work·from a disability leave and resigns prior to the 
completion of ninety (90) days of employment, they shall be required to reimburse the 
County-for any disability benefits received during their leave, unless the reason for not 
returning or not completing the:.i:linety(901 day period is that the employee cannot 
mediCaliv return to work'on a full timi, basis, is eligiBle fer aAsther disaBility leave, 
wsrl'ers' asmpeRsatisR sr Family Mediaal beave Aat. During the time an employee is off 
of work on the Disability Program, they shall have no other employment. The coverage 
shall provide the following: 

66 2/3% of basic weekly earnings to a maximum of $435 for 26 weeks 
maximum, commencing the first day of an accident and the eighth day of an 
illness. Employees must complete the necessary Disability leave Medical Form 

.and Application prior to going off on disability unless it is an emergency leave 
(such as an injury that may have been caused as a result of a car accident or 
other unforeseen event). If the disability leave is an emergency, employees 
must obtain the necessary paperwork, complete and return to the Controller's 
Office in a timely manner. If paperwork is not returned in a timely manner, this 
may cause a delay in processing an employee's disability pay. 

5.	 Article 3 - Workers' Compensation - Page 13 
Section 1. Guidelines.-last paragraph and remove Section 2. 

Any initial time off and any extensions thereof due to a Workers' Compensation 
leave must be approved in writing by a physician. During the time an employee is off of 
work under a Workers' Compensation injUN or illness. they shall have no other 
employment. 
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§eet:iSA	 2. \A/arlceFs' CamB€AsatieA Pay. lRS GewAtv will flay aA €mpls'Iee reeeiviAg 
""arl'ers' CaFfl~eAsaliaA IRe eHFfereAee eelweeA IAeir reg~lar rale at ~a'( aAB IAe 
VlarlEers' bBmpeAsatieA 133'1FR€Rts far a perieel Rette e)(eeeEi sin fa} meRths. 

Renumber remaining section. 

6.	 Article 10- Funeral Leave- Page 24 
Section 1. Immediate Famiiy. In case of death in the immediate family, all eligible 
employees may be granted a leave of absence with pay for a period of up to three (3) 
days, with prior approval of the Department Head. Regular part time employees shall 
receive up to 3 days equivalent to their regularly scheduled hours. "Immediate Family" 
shall mean current spouse, child, brother, sister, parents, parents of current spouse, 
grandparents, grandparents of current spouse or grandchildren. 

7.	 Article 13- Leave Without Pay - Page 27 
Section 1. Disability Leave. An employee may be granted an unpaid leave of absence by 
the PersaAAel Ways and Means Committee if unable to return to work once their 
Sickness and Accident Insurance benefits have expired, because of continued illness, 
i~jury or pregnancy, but in no event for a period to exceed one year. Requests for such 
leave-shall be in writing and must be accompanied by a physician's statement certifying 
the necessity for the leave. The Employer may continue to require updated information 
during such leaves. Beforereturning to work, the employee must provide a physician's 
certificate approvingthe employee's return to the job. Such leave time may be counted 
towards the Familyand Medical Leave Act. The continuation of Insurante Coverage in 
Section 3 of this Article shall not apply for purposes of an employee's disability leave 
of absence. 

Section 2. Leave of Absence. In addition to the leaves authorized above, a Department 
Head may authorize leave without pay for an employee for a period of time not to 
exceed 10 days in any calendar year however all other applicable leave must be 
exhausted. Leave without pay for a longer period must be approved by the Department 
Head, but must also be requested in writing to and approved by the PersaAAel Ways 
and Means Committee. During the time an employee is off of work on an unpaid 
leave of absence. they shall have no other employment. 

Section 3. Continuation of Insurance Coverage. Employees on an unpaid leave of 
absence greater than thirty (30) days shall pay the full cost of their life, sickness, dental 
and health insurance premiums if they desire those benefits to continue while on leave, 
and provided that the insurance carrier permits such payment. An employee who goes 
off on an unpaid leave of absence and elects not to continue the cost of their 
insurance premiums will be required to meet the insurance eligibility requirements. 
No other benefits shall continue to accrue while an employee is on an unpaid leave of 
absence, unless otherwise required under the Familyand Medical LeaveAct. 

8.	 Article 16 - Hours- Page 31 
Section 2. Overtime. Overtime shall consist of any and all time assigned by an 
employee's supervisor to be worked by an employee eligible for overtime in excess of 
forty (40) hours worked in the seven (7) consecutive days, Sunday through Saturday 



subject	 to the following provisions. Prior approval of overtime is required by an 
employee's supervisor. All hebiFs werltea aRB alll:1el:lFs ta-lteA frem all aee\:lmbilateEf leave 
hel::fFS aAg iAslbleliAg l:\eHEJa.,.s s~all Be e9b1Atea fer ~t:lF~e5e5 af €9Rlf3b1tiRg 9¥ertime 133'/. 
HSWeVeF,. iA ti:le eve At aR emple\'ee reEll:lests leave time} iR a gi....eR day, aAEI Eemes to 
warll eefere 8:QQ a.m. ar sta'ys after §:QQ fUR an tile same eta';, tRey are nat eligiele ~ar 

e'lertime eam~ensatian. Only time worked shall be counted for purposes of 
computing overtime pay, except that: III holidays shall count as time worked for 
computing overtime pay. and III approved paid sick leave pursuant to Article 8 shall 
count as time worked for computing overtime pay. 

9.	 Article 17 - Classificationof Employees. Page 33 
Section 1. Classification of Employees. 
(b) Part-Time Employees. An employee regularly scheduled to work less than 40 hours 
per week (scheduled in advance to work a minimum of 40 hours every pay period) for a 
period to exceed 6 months shall be classified as a regular, part-time employee. Such 
employees shall only be entitled to earn pro-rated annual leave, sick leave, personal 
leave, funeral leave and holiday benefits Iwhen the holiday falls' an employee's 
regularly. scheduled workday). If a holiday falls on a day that is not a regularly 
scheduled workday. an employee will not receive any additional compensation for 
that day; Department Heads may not give another day off in lieu of that holiday: and 
shall participate in the retirement system provided the minimum eligibility requirements 
are met. Part-time employees regularly scheduled to work 30-39 hours per week are 
eligible for health insurance benefits. 



PUBLIC IMPROVEMENT FUND Ways and Means Committee Meeting 
2008/2009 November 14, 2008 

08-09 Public Improvement Fund Expend.xls 
245-901-901-24509­



11104108 

BUILDING AUfHQRrrY 

JAIL EXPANSION AND RENOVATION 1007 

Preliminery Studies 9,000 0.00 9,000 9,015.74 

November 2008• (1.'5.74) 

Architecrcal and Engineering 815,434 48,171.00 924,205 9)1,038,47 5,903.71 (12,7)7.111) 

Construction Management (Pre ..Construcncn Pha..c) 162,645 0.00 162,645 159,182.50 3,462.50 

Construcaon Manageme:nt 

General Requirements 372,200 0.00 372,200 356,063.92 13,000.00 3,136.08 

Steffing 306.355 0.00 )06)55 319,647.50 B,102.50 (32.9%.00) 
Sue Office Reimbursables 21,7 00 0.00 21,700 21,700.00 
C<!nstru"tinn G""....al C<lnd.l>on~ 607,Q63 z~,oo"o.OO 632,063 S9I,330.64 .'5':27.92 35,504.44 

Conatrucaon Cont:rBcts 9,760,860 494,517.00 -10,255)77 &,752,057.22 575,]08,23 922,011..'55 

Renowtions 87,811.00 87,!1l 81,811.00 

MiscellBlleoug 31,200 0.00 JI,200 7,922.98 23,211.02 

Issuance Costs 55,000 0.00 55,OOll 54,063.16 936.3~ 

Bond Premum 0.00 (9,179.95) 9,119.95 

S"",'cy & M3te'ri""" Testi"g 70,UOO 0.00 70,000 19,68679 n460 50,038.61 

Furniture, P;~s &. &jUlpmenl 260,000 0.00 260.000 92,291 61 9,91211 151.13.'568 

Secunry Upgrade 254.]74.00 254,174 254,174.00 

Projeci Conlmge:ncy 562,527 (406,26500) 156,262 156,262.00 

C~on C"""u'!!Gn")' 861,650 (504.clO8.00) 351,642 357,642.00 

TOTALS 13,955,634 13.955,634 I J,~64,994.58 629,36961 1-76J,249 7~ 

$15,000,000 00 

$],1132.36 

$433,083.24 

($60,886.83) 

'Jro.u,"-uv" ,---V". t3,llll,6-44.52 

BOND PROCEEDS 
CURRENT MO\-ITH lNTL-REST 

PROJECT TO DATE lNTEREST (net of current month) 

TRANSFER TQ DEBT RETIREMEl'IT FUND 
RESQURCES AVAILABLE FOR CON~-' ,~~~-, r_h_~~ _-''''''''':';';'''­

CURRENT CHECKING BALANCE .77.
CASHINVESTMENTACCOllN7 S3,197,795.54 

$3,181,644.52 



2008/2009 
GENERAL FUND
 

BUDGET AMENDMENTS
 

NOBEMBER 19,2008
 

ELECTIONS - 191
 

Increase Printing $ 6,000 
Decrease Contingency $ 6,000 

To increase Elections total budget due to printing of additional ballots based on expected voter 
turnout. 



GENERAL FUND 

2008/2009 CONTINGENCY UPDATE 

BEGINNING BALANCE $ 519,162 

BALANCE 10/31108 s 519,162 

Elections Printing $ (6,000) 

BALANCE 11130/08 $ 513,162 



200812009
 
SPECIAL REVENUE FUND
 
BUDGET AMENDMENTS
 

NOVEMBER 19, 2008
 

CENTRAL DISPATCH - 261
 

Increase Equipment $ 30,757 
Increase Grant Revenue $ 7,500 
Increase Fund Balance Carryover $ 23,257 

To increase total budget for the purchase of radio equipment with a portion of the funding from 
the Regional Homeland Security grant. 

COMPUTER FUND - 298 

Increase Computer Equipment $ 9,500 
Increase Transfers-In $ 9,500 

To increase Computer Equipment to purchase hardware to establish a connection to the County's 
network phone system. 

COMMUNITY PROSECUTION - 272 

Increase Transfers-Out $ 9,500 
Increase Fund Balance Carryover $ 9,500 

To increase transfers-out for the cost to establish a connection to the County's network phone 
system. 

JUVENILE MILLAGE - 296 

Increase Contractual $ 2,800 
Increase Fund Balance Carryover $ 2,800 

To increase Contractual Services for the cost of the Children in Divorce program. 



Eaton County Parks
 
2009 Fee Schedule
 

Effective Date: January 1, 2009
 

FY 07/08 New Fee's 08/09 Increase 
PARK ENTRY FEE 
Daily Pass" $2 
Annual Pass $15 
2nd Regular Annual $10 
Senior Citizen Annual $10 
2nd Senior Annual $5 
Out-of-County Daily $2 $4 $2 
Out-of-County Annual $15 $20 $5 
2nd Out-of-County Regular Annual $10 $15 $5 
Out-of-County Senior Annual $10 $15 $5 
2nd Out-of-County Senior Annual $5 $10 $5 

"Eagle Township residents to be considered in-county residents when purchasing daily or annual 
passes at Lincoln Brick gate only. 

FITZGERALD PARK 
Site #1, 80 people $50 
Site #2, 80 people $50 
Site #3, 200 people, electric $40 
Site #4, 200 people, electric $40 
Site #5, 85 people, electric $60 
Site #6, 120 people, electric $70 

FOX PARK 
Site #1, 60 people $40 $50 $10 
Site #2, 60 people, electric $40 $55 $15 

LINCOLN BRICK PARK 
Site #1, 80 people $35 $40 $5 
Site #2, 80 people $35 $40 $5 

FULL PARK RENTAL (all sites) 
Fitzgerald Park $400 
Fox Park $200 
Lincoln Brick Park $150 
Additional fee for rental of dumpster and porta-johns plus 10% service fee on dumpster and 
porta-john rental fees plus $2 motor vehicle entry fee. 

CANCELLATION FEE (site reservations) 
Prior to 14 days of reservation 1/2 Rental Fee 
Less than 14 days No Refund 

Eaton County Parks 
Page 1 of 2 



2009 Fee Schedule
 
Effective Date: January 1, 2009
 

FY 07/08 New Fee's 08/09 Increase 
LINCOLN BRICK PARK INTERPRETIVE CENTER 
Sunday-Friday 
Sunday-Friday Non-Profit 
Saturday/All Holidays 

SPECIAL FEES 
Pig Roast Permit (self-contained only)
 
Extended Hours (per hour)
 
Ball Field Prep
 
Family Fun Bag
 

CANOE RENTALS 
First Two Hours 
Each Additional Hour 

CROSS-COUNTRY SKI RENTALS 
Per Hour 
Per Day 
Per Weekend 

CROSS-COUNTRY SKI CLINICS 
2 Hour Class and Equipment 
2 Hour Class Only 

NATURALIST PROGRAMS 
In County 
Out-of-County 

$50 
$20 $25 $5 
$75 

$35 $50 $15 

$20 $30 $10 

$15 $20 $5 

$8 $10 $2 

$8 $10 $2 

$2 $5 $3 

$4 $5 $1 

$12 $15 $3 

$25 $30 $5 

$15 
$10 

$0 
$15 $15 

Page 2 of 2 



2007/2008 
GENERAL FUND 

BUDGET AMENDMENTS 

NOVEMBER 19, 2008 

MEDICAL EXAMINER - 648 

Increase 
Decrease 

Autopsies 
Contingency 

$ 
$ 

6,002 
6,002 

To increase Medical Examiner total budget for the increased cost of autopsies. 



GENERAL FUND
 
2007/2008 CONTINGENCY UPDATE
 

BEGINNING BALANCE 

Soldiers and Sailors 
Board ofCommissioners 

Community Development 
Parks and Recreation 
Building Authority 

Transfers-Out 

Transfers-Out 

Transfers-Out 

Transfers-Out 
Transfers-Out 
Medical Examiner 

Medical Examiner 

$ 487,649 

BALANCE 10/31107 $ 487,649 

Contractual Services $ (2,329) 
Contractual Services $ (5,000) 

BALANCE 11130/07 $ 480,320 

BALANCE 12/31/07 $ 480,320 

BALANCE 1131108 $ 480,320 

Contractual Services $ (53,850) 
Contractual Services $ (18,610) 
Per Diem and Mileage $ (849) 

BALANCE 2129/08 $ 407,011 

Transfers-Out Health Department $ (100,000) 

BALANCE 3/31108 s 307,011 

Transfers-Out Landfill $ (3,419) 

BALANCE 4/30/08 $ 303,592 

BALANCE 5131108 $ 303,592 

BALANCE 6/30/08 s 303,592 

BALANCE 7/31108 $ 303,592 

Transfers-Out Landfill $ (40,725) 

BALANCE 8/31108 $ 262,867 

Transfers-Out Construction Code s (150,000) 

Transfers-Out Construction Code $ (33,000) 

Total Expenditures s (39,000) 

Autopsies $ (6,002) 

BALANCE 9/30/08 $ 34,865 



STATE ofMICHIGAN COUNTY 
FiL'E 0 olEATON 

EATOI\l COUNTYOCT 1 I) 2008
 
CITIZEN INVOLvEMENT APPLICATION 

M FAA , ~FIII I I:l"> 
..",UN TVCLERK 

[;fhulJKA- L-Last Name: [; )J 11/ I ivq 5 Fket Name: Middle Initial: 

Street Address: ;;1t/ mat:./II City/Slaleflip (ti/'frZ ///1& ;W( VN'I'J 
Township: Eft-J-v (LJ Home Phone:sJ7-S'(3010~--- Business Phone: »> 
Employer: f?b1 J (C El) Yrs. 01 Service: -: Occupation: ~ 

Are You At Least 16 Years or Age: Ye" (v( No: ( ) 

EDUCATION 
SCHOOL NAME & LOCATION COURSE FROM: DlDYDU DEGREE OR 

llFSCHOOL OF STUDY TO: GRADUATE DIPLOMA 

High 

;:;:/K...f--8 ttJ ftJl/FJt?£17 @cf-fRc/ ~Z; Ves-School 1. 

CoRege 1. I-!fi-1I/(2Gj he IJ !U50 (c cj-&(, f frJ v 
I / 

2. 

other 1. 

PREVIOUS PUBLIC SERVICE EXPERIENCE 
Check An Thai Apply: 

ChAJ£b~O VI U:.~,viU ~ (;, Cd m m ~alSChoolBoaro Position: 

o Township Level Posflcn Cf4 itfl260 S:bJ.s: ~g C/1frek Ie. t1LOCjMl't 

IlJ..-6ty Level Posik>n: 4cru. rtJc. b l.0 V'J--L f!.e-rc J) C/a 1/ 
o County Level Posjtlcn: (I h rVe: DP itIII ry Ilr; h(L If t#1Jiji' Jiiw 
o Slate Level Posjtlcn: {%ftllZ VAKIOtt s {j1zA-tn13€R­ {12.p!tJ () ~A 
o other Position: 

Name ;(ff/-£ ~ 0tr! e: 
REFERENCES Kbtl/ZMJ 

Phone Number; 9/3/77 f Ck:cupation: 

Name: LP' i: E .i1 ISS Phone Number. Occupation: ,£Ei-lfl!CEQ 

Harne COmmlltee, Commission or Board Desired: $/S7-01'-11!4C C~ rYJ//;.J:tI:;J V'-/ 

Ust Special Skills and Qualifications (include avocations and special interests): 

Have you ever been convicted of an offense ether (han a traffic violation? Yes ( ) No (w{ 

Please be advised that ell applicants msy not be able ttl be appointed to 8 Board or Co issioo. tf an appointment is not able to be made. the 
appltcatlon will be held on file for four years. Thank you for your interest in Eaton Cou 

rcertify lhat (he above etaternen are true 10 the best of my knowledge. 

• 

Date: -'--,l...LL-f----"--"--­

RETUR TO: Eaton County Clerk'. Office, 1045 Independence Blvd., Charlotte, MI 4 13
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EATON COUNTY
 
CITIZEN INVOLVEMENT APPLICATION
 

Last Name: Rybicki First Name: Richard Middle Initial:
 

Street Address: ICity/State/Zip:

J245 S Michigan Rd Eaten Rapids,MI 4&827 

Home Phone:Township: Business Phone: 51733350145176631854Eaton Rapids , 
Occupation:Employer: Years of Service: 12

State of Michigan RadioTechnician 

Are You At Least 18 Yearsof Age: Yes(0) NotOI 

EDUCATION
 
School 

I 
Name & Location
 From: Did You Degree or 

OfSehool 
Course 

OfSludy To: Graduate? Diploma 

High
 
School
 St. Stanislaus, Detroit MI DiplomaCollege Prep 1963-1967 Yes1) 

Macomb County Community College 
College I) 

IndustrialTechnology 1971-1974 NoWarrellMI 

2) 

Other I) RETS Electronic School, Detroit Electronics 1%9-1970 Yes Diplo~~.." 0\&<.l" 
PREVIOUS PUBLIC SERVICE EXPERIENCE V,\C\\\G\. ~ \)

Check All That Apply; SII>1C- 0\ 'f \ 
to Local School Board Position: . ~ ~1$l'O'l. ~to TownshipLevel Position: . s'i-3 fV........t.r
 0 City Level Position: (ft,~~¢-
DI County Level Position: \Jit#e~"~0 State Level Position:
 

IJ Other Position:
 

REFERENCES
 

Eugene Adamczyk 5176273266Name: Phone Numher: Occupation: Inspector MSP 

Dave Held 5173490269Name: Phone Number: Occupation: Retired 

Historical Commission Name Committee, Commission or Board Desired: 

List Special Skills and Qualifications (include avocations and special interests): see attached sheet, 

Have you ever been convicted of an offenseother than a traffic violation? Yes(c=J) No(GZ]1 

Please be advised that all applicants IDa}' not be able to be appointed to a Board or Commission. If an appointment i~ not able to be made, 
the application will be held on file for four years. Thank }'O.U fnr Jour Interest in Raton Count)'. 

r certify that the above! statements are true tn the best of my knowledge. 

9-2?-2008 J! / ,Iff // 
Date: - Sjgnature:I-~~ ~ 

RETUR~ APPLICATION TO: Eaton Count}' Clerk's Office,1045Independen~~, Ch:tt:.Ml48813 
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List Special Skills and Qualifications (include avocation and special interests): 
From Application Page, 

I have always had an interest in History. I should mention, I received A's in that subject 
throughout school. 

I brought my love of History to a professional level when I became involved with the 
Associated Public-Safety Communication Professionals (APCO). I am the Michigan 
Chapter Historian appointed in 1995. That is the same year I became involved with the 
National Historic Committee ofAPCO. I was appointed the Chair of the National 
Historic Committee in 2006. 

The APCO Historical Committee goals are preserving the history ofPublic Safety Radio. 
This was a natural on my part since the City of Detroit and the State ofMichigan have 
always been on the leading edge ofPolice Radio Technology. 

I am employed by the State of Michigan as a radio technician. I have excellent skills at 
computers and programs, networking and organizing. I would like to take my talents and 
utilize them at the local level. Most citizens do not realize the importance of preserving 
our history. I believe I would be an asset to the Eaton County Historical Commission as 
a member of the Board. 

Thank you for this consideration, 




