EATON COUNTY BOARD OF COMMISSIONERS
WEDNESDAY, NOVEMBER 18, 2020 AGENDA
TO BE HELD VIRTUALLY
I.

Call to Order – 7:00 P.M.

II.

Pledge of Allegiance to the Flag

III.

Invocation

IV.

Roll Call

V.

Agenda Additions or Changes

VI.

Approval of Minutes of October 21, 2020

VII.

Communications

VIII.

Retirement Recognition Resolutions

IX.

Presentation: Homelessness in Eaton County, Christie Harry, Executive Director, Housing Services Mid-Michigan

X.

Limited Public Comment

XI.

COMMITTEE REPORTS AND RESOLUTIONS
A.

HEALTH AND HUMAN SERVICES COMMITTEE – Commissioner Pearl-Wright
1. Resolution to Revise the Eaton County Human Services Collaborative Council Operating Guidelines
2. Resolution to Approve Grant Agreement with Eaton Community Health
3. Appointments

B.

PUBLIC SAFETY COMMITTEE – Commissioner Freeman
1. Resolution to Approve Central Dispatch Tower Lease Agreement Amendment – Spring Arbor University
2. Resolution to Appoint County Medical Examiner and Approve Medical Examiner Services Agreement

C.

INFORMATION TECHNOLOGY & COMMUNICATION COMMITTEE – Commissioner Haskell

D.

PUBLIC WORKS AND PLANNING COMMITTEE – Commissioner Whitacre

E.

WAYS & MEANS COMMITTEE - Commissioner Brehler
1. Approval of 2020 Apportionment Report
2. Resolution to Amend County Personnel Policy
3. Resolution to Approve FY 2020-2021 Budget Amendments
4. Approval of the 2021 Holiday Schedule
5. Claims and Purchases
6. Resolution to support federal COVID-19 financial assistance for State and local units of government
7. Resolution to Approve Tentative Agreement with Command Officers Association of Michigan – Dispatch
Supervisory Unit
8. Resolution to Approve Tentative Agreement with Police Officers Association of Michigan – Dispatchers Unit

XII.

Limited Public Comment

XIII.

Commissioner Comment

XIV.

Unfinished Business

XV.

Old Business

XVI.

New Business

XVII.

Adjourn to Wednesday, December 16, 2020 at 7:00 p.m.

EATON COUNTY BOARD OF COMMISSIONERS
OCTOBER 21, 2020
The Eaton County Board of Commissioners met in virtual session on Tuesday,
October 21, 2020.
Chairman Augustine called the meeting to order at 7:00 p.m.
The Pledge of Allegiance to the Flag was given by all.
Commissioner Mulder gave the invocation.
Roll call. Commissioners present; Rob Piercefield, Blake Mulder, Terrance
Augustine, Brandon Haskell, Jeanne Pearl-Wright, Jane M. Whitacre, Glenn
Freeman, Joseph Brehler, Brian Droscha, Matthew S. Bowen, Wayne Ridge, Jim
Mott. Commissioners absent: Brian Lautzenheiser, Lisa Deavers and Barbara
Rogers.
Commissioners Rogers and Lautzenheiser arrived after roll call.
Chairman Augustine moved the addition of Item #VIIa – Covid-19 Update from
Barry Eaton Health Department Health Officer Collette Scrimger and Planning,
Promotion, and Evaluation Director Anna Barnes.
Commissioner Mulder moved the agenda be approved as amended. Seconded by
Commissioner Pearl-Wright. Roll call vote. Ayes: Rob Piercefield, Blake Mulder,
Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon Haskell,
Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen, Wayne Ridge,
Jim Mott. Nays: None. Carried.
Commissioner Freeman moved the approval of the minutes of September 8, 2020
and September 16, 2020. Seconded by Commissioner Haskell. Roll call vote. Ayes:
Rob Piercefield, Blake Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M.
Whitacre, Brandon Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha,
Matthew S. Bowen, Wayne Ridge, Jim Mott. Nays: None. Carried.
Communications: Bay County Board Resolution requesting financial assistance to
aid state and local unites of government dealing with economic long term effects if
Covid-19. Referred to Ways & Means Committee for discussion.
Letter from Retired ECSO Sgt. Tom Campbell regarding Covid-19 leave benefit
payout for first responders. Referred to Ways & Means Committee for discussion.
Public Hearing.
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Chairman Augustine opened the Public Hearing for the 2020 Community
Development Block Grant CARES Program at 7:30 p.m.
Chairman Augustine stated the purpose of this hearing is to afford citizens an
opportunity to comment on the expenditure of CDBG CARES funding.


Eaton County has successfully administered CDBG funding for housing and
economic development projects for over 25 years.



The County is seeking to receive up to $355,000 to reimburse for unexpected,
unplanned costs associated with COVID-19.



Funding will be used to assist in the prevention, mitigation and response to COVID19, specifically for healthcare equipment, public services and salary reimbursement,
or other eligible costs as necessary to respond to COVID-19.



These activities will not cause the displacement of any persons and will assist low
and moderate income persons and populations by providing safety measures and
activities to prevent the spread of COVID-19.
Public Comment: None
Chairman Augustine closed the Public Hearing at 7:32 p.m.
Commissioner Brehler provided an update on behalf of the Sustainability Steering
Committee.
Public Comment: None
Commissioner Pearl-Wright moved the approval of the following Health and Human
Services Committee appointment.
Department of Human Services Board –
For a 3-year term expiring 10/31/2023: Leonard Peters
Seconded by Commissioner Mulder. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Jim Mott, and Barbara Rogers. Nays: None. Carried.
Commissioner Freeman moved the approval of #20-10-88 Resolution to Amend
Westside Residential Alternative to Prison (WRAP) Agreement with the Michigan
Department of Corrections.
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WHEREAS, that the Board of Commissioners approved the Westside Residential
Alternative to Prison (WRAP) agreement (17-12-105) with the Michigan Department
of Corrections; and
WHEREAS, the Department of Corrections has proposed a third amendment to the
agreement to extend the terms through September 30, 2021 (attached).
NOW, THEREFORE BE IT RESOLVED, that the Board of Commissioners approves
the third amendment; and
BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners
be authorized to sign any necessary documents.
Seconded by Commissioner Bowen. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott, and Barbara Rogers. Nays: None.
Carried.
Commissioner Whitacre moved the approval of #20-10-89 Resolution to Approve
Community Development Block Grant (CDBG) CARES Grant Application.
The Coronavirus Aid, Relief and Economic Security Act (CARES Act), Public Law 116136, makes available supplemental Community Development Block Grant (CDBG)
and Emergency Solutions Grant ESG-CV funding for grants to prevent, prepare for,
and respond to Coronavirus (COVID-19). The CDBG grant will provide flexibilities
for grantees to expedite the use of grant funds to help address the challenges facing
our nation during this historic public health crisis.
WHEREAS, the Michigan Strategic Fund has invited Counties to accept Community
Development Block Grant Program funds to support CDBG CARES Funding; and
WHEREAS, the County of Eaton will seek to receive up to $355,000 in CDBG funds
to reimburse for unexpected, unplanned costs associated with COVID-19; and
WHEREAS, the funding allocation will be used to assist for the prevention, mitigation
and response to COVID-19, specifically for healthcare equipment, public services and
salary reimbursement, or other eligible costs as necessary to respond to COVID-19;
and
WHEREAS, these funds are for the purpose of assisting primarily low and moderate
income persons and populations; and
NOW, THEREFORE BE IT RESOLVED, that the Eaton County Board of
Commissioners hereby designates the Eaton County Controller/Administrator as the
Certifying Officer, the person authorized to certify the Michigan CDBG pre-agreement
documents, the person authorized to sign the Grant Agreement and payment
request, and the person authorized to execute any additional documents required to
carry out and complete the grant.
The Board also designates the
Controller/Administrator as the Certifying Officer for the NEPA Environmental
Review.
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Seconded by Commissioner Haskell. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott, and Barbara Rogers. Nays: None.
Carried.
Commissioner Whitacre moved the approval of #20-10-90 Resolution to Approve
Contracts for Household Hazardous Waste and Electronics Recycling.
WHEREAS, the County is charged by the Public Act 451, Part 115, as amended,
Eaton County Solid Waste Management Plan Update of February 1999 to enhance
the separation, collection, and utilization of materials to increase the percentage of
the solid waste stream diverted; and,
WHEREAS, the County Department of Resource Recovery operates a household
hazardous waste collection program and an electronic waste collection program,
which divert potentially hazardous materials from improper disposal; and,
WHEREAS, ERG Environmental Services agreed to recycle all household hazardous
waste brought to Eaton County collection sites per Federal and State guidelines and
in accordance with the proposals submitted to the Department of Resource Recovery;
and
WHEREAS, Valley City Electronic Recycling, Inc. agreed to recycle all electronic waste
brought to Eaton County collection sites per Federal and State guidelines and in
accordance with the proposals submitted to the Department of Resource Recovery;
and
WHEREAS, the County Department of Resource Recovery recommended these two
vendors for two-year contracts extending from January 1, 2021-December 31, 2022;
and
WHEREAS, the Public Works and Planning Committee reviewed two proposals and
recommended that a contract be established between the County and ERG
Environmental Services for a two-year household hazardous waste disposal contract
at its regular meeting held on October 14, 2020; and
WHEREAS, the Public Works and Planning Committee reviewed one proposal and
recommended that a contract be established between the County and Valley City
Electronic Recycling, Inc. for a two-year electronics recycling contract at its regular
meeting held on October 14, 2020; and
NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners approves the recommended contracts.
Seconded by Commissioner Haskell. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott, and Barbara Rogers. Nays: None.
Carried.
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Commissioner Brehler moved the approval of #20-10-91 Resolution to Approve
Designated Assessor (P.A. 660 of 2018) Inter-Local Agreement to be entered in to
with Local Units of Government within Eaton County.
WHEREAS, pursuant to Public Act 660 of 2018, MCL 211.10g(4), which amended
the General Property Tax Act, every County shall have a Designated Assessor on file
with the State Tax Commission as of December 31, 2020; and
WHEREAS, the County Designated Assessor is to be designated by an Inter-local
Agreement executed between the County Board of Commissioners and a majority of
the Assessing Districts in the County; and
WHEREAS, the individual designated as the County’s Designated Assessor must be
approved by the State Tax Commission; and
WHEREAS, the attached interlocal agreement has been developed to be entered in to
with local units of government that approve the agreement.
NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners approves the Interlocal Agreement for County Designated Assessor
(attached) to be entered in to with local units of government that approve the
agreement; and
BE IT FURTHER RESOLVED, that by December 31, 2020 the County and local units
of government agreeing to this interlocal agreement shall identify an individual to
serve as Designated Assessor for the County as required by Public Act 660 of 2018.
Seconded by Commissioner Pearl-Wright. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott, and Barbara Rogers. Nays: None.
Carried.
Commissioner Brehler moved the approval of #20-10-92 Resolution to Approve
MERS Defined Benefit Adoption Agreement Addenda.
WHEREAS, Eaton County participates in the Municipal Employees’ Retirement
System (MERS) to provide defined benefit pension benefits to its eligible employees
in retirement; and
WHEREAS, the benefit provisions are governed by applicable collective bargaining
agreements and the Eaton County Personnel Policy; and
WHEREAS, MERS has developed a uniform adoption agreement (attached) to be
utilized by participating entities to incorporate the provisions of said collective
bargaining agreements and policy for administration of the benefits provided, by
benefit division; and
WHEREAS, an adoption agreement addendum is required for each benefit division
within MERS; and
WHEREAS, the attached addenda were prepared to codify the benefit provisions
currently in place, by benefit division, and do not modify or alter any benefit
provisions; and
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WHEREAS, the attached addenda, incorporate specific current benefit provisions of
said collective bargaining agreements and policy, by benefit division; and
WHEREAS, the Ways and Means Committee has reviewed the attached addenda and
is recommending their approval per the MERS Plan Document for the following
Divisions 01, 02, 10, 11, 12, 13, 15, 16, 20 and 21, effective January 1, 2021.
NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners approves the MERS Defined Benefit Adoption Agreement Addendum
for Divisions 01, 02, 10, 11, 12, 13, 15, 16, 20 and 21, effective January 1, 2021.
Seconded by Commissioner Pearl-Wright. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott and Barbara Rogers. Nays: None.
Carried.
Commissioner Brehler moved the approval of #20-10-93 Resolution to Approve
Lease Agreement for Prosecuting Attorney Economic Crime Unit Office Space.
WHEREAS, the Prosecuting Attorney has operated an Economic Crime Unit in a
satellite location in Delta Township for many years; and
WHEREAS, it has been determined previous office space utilized in the past at no
charge within the Lansing Mall is inadequate; and
WHEREAS, the Prosecuting Attorney desires to maintain a presence in the primary
commercial corridor within the County, in Delta Township; and
WHEREAS, the Prosecuting Attorney has identified an alternative space for lease that
is sufficient to house the Economic Crime Unit in the Lansing Mall; and
WHEREAS, the Prosecuting Attorney is negotiating the terms of a three-year lease at
a rate of $1,000 per month plus utilities.
NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners approves the lease for office space for the Prosecuting Attorney
Economic Crime Unit, not to exceed the terms currently proposed; and
BE IT FURTHER RESOLVED, that the Prosecuting Attorney, Doug Lloyd, is
authorized to execute a lease based on the terms contained in this resolution.
Seconded by Commissioner Rogers. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott, and Barbara Rogers. Nays: None.
Carried.
Commissioner Brehler moved the approval of #20-10-94 Resolution to Approve
County Clerk Grant.
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WHEREAS, the County Clerk has been awarded grant funds by the Center for Tech
and Civic Life, a private 501(c)(3) nonprofit organization, in the amount of $14,537,
with $0 required matching funds; and
WHEREAS, the grant funds must be used for the purpose of planning and
administering safe and secure elections; and
WHEREAS, the County Clerk has identified the need to use these funds to purchase
additional election equipment and on-site vendor equipment support.
NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners accepts the grant award for the election grant; and
BE IT FURTHER RESOLVED, that the Controller/Administrator is authorized to
amend the FY20-21 budget to include revenue and expenditures as outlined in the
grant.
Commissioner Mulder requested the addition of the non-profit name to the
resolution. Seconded by Commissioner Lautzenheiser as amended. Roll call vote.
Ayes: Rob Piercefield, Blake Mulder, Terrance Augustine, Jeanne Pearl-Wright,
Jane M. Whitacre, Brandon Haskell, Joseph Brehler, Glenn Freeman, Brian
Droscha, Matthew S. Bowen, Wayne Ridge, Brian Lautzenheiser, Jim Mott, and
Barbara Rogers. Nays: None. Carried.
Commissioner Brehler moved the approval of #20-10-95 Resolution to Approve FY
2020/2021 Budget Amendments.
WHEREAS, the Eaton County 2020/2021 Appropriations Act of September 16,
2020 states that any amendment to increase a salary and/or a Capital Outlay
line-item in excess of $2,500.00 or any amendment to increase the total budget of
any fund or department in excess of $2,500.00 shall be amended by the Board
of Commissioners, except that any amendment to decrease the General Fund
Contingency shall be approved by the Board of Commissioners; and
WHEREAS, such amendments are needed in order to comply with the Uniform
Budgeting and Accounting Act of 1978,
P.A. 621.
NOW, THEREFORE BE IT RESOLVED, that the following budget amendments be
approved and added to the 2020/ 2021 Eaton County Budget:
GENERAL FUND
State Revenue
Increase
Decrease

State Revenue Sharing
Fund Balance Carryover

$ 2,317,284
$ 2,317,284

To increase total budget for statutory revenue sharing included in the budget
adopted by the State of Michigan, not included in the County original adopted
budget due to uncertainty of funding level to be provided at the time of adoption.
Reduction in fund balance carryover will be partially offset by reduced amount of
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revenue now expected to be received from the Public Safety and Public Health
Payroll Reimbursement Program (PSPHPR) based on reported award proration that
is expected to occur.
Transfers Out
Increase
Transfers Out – Public Improvement
$ 175,000
Increase
Fund Balance Carryover
$ 175,000
To increase transfer to Public Improvement Fund for cost of jail shower
rehabilitation project budgeted in prior year, delayed due to COVID-19 pandemic.
Project scheduled to begin January 2021.
Board of Commissioners
Increase
Decrease

Contractual - Grant Allocation
Contingency

$
$

15,000
15,000

To increase budget for cost of County’s continued participation in funding for 2-11 program, not included in adopted budget. Remaining contingency balance after
transfer, $120,649.
Prosecuting Attorney – Economic Crime Unit
Increase
Decrease

Contractual Services
Contingency

$
$

15,000
15,000

To increase budget for cost of new lease for office space to house the Economic
Crime Unit. Remaining contingency balance after transfer, $105,649.
PUBLIC IMPROVEMENT FUND
Increase
Increase

Transfers In – General Fund
Capital Outlay

$
$

175,000
175,000

To increase transfer to Public Improvement Fund for cost of jail shower
rehabilitation project budgeted in prior year, delayed due to COVID-19 pandemic.
Scheduled to begin January 2021.
Seconded by Commissioner Haskell Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott, and Barbara Rogers. Nays: None.
Carried.
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Commissioner Brehler moved the approval of claims as audited by the Ways &
Means Committee for $724,040.80 and to accept the report of previously
authorized payments.
Seconded by Commissioner Rogers. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott, and Barbara Rogers. Nays: None.
Carried.
Public Comments: Prosecutor Doug Lloyd thanked the Commissioners for
approving the Lease Agreement for Prosecuting Attorney Economic Crime Unit
Office Space and thanked Connie Sobie for her work in this matter.
Commissioner Comments: None
Commissioner Pearl-Wright moved the approval of #20-10-96 Resolution to
Recognize National Hunger and Homeless Awareness Month.
WHEREAS, for over 25 years the National Coalition for the Homeless and National
Student Campaign Against Hunger and Homelessness have sponsored National
Hunger and Homelessness Awareness Week; and
WHEREAS, the purpose of the proclamation is to educate the public about the
many reasons people are hungry and homeless including the shortage of affordable
housing in Eaton County for very low income residents; and to encourage support
for homeless assistance service providers as well as community service
opportunities for students and school service organizations; and
WHEREAS, there are many organizations committed to sheltering and providing
supportive services as well as meals and food supplies to people experiencing
homelessness, including SIREN/Eaton Shelter and Housing Services of MidMichigan; and
WHEREAS, this designation is recognized annually the week before Thanksgiving to
bring greater awareness to the issues of hunger and homelessness; and
WHEREAS, the Eaton County Board of Commissioners recognize that hunger and
homelessness continues to be a serious problem for many individuals and families
in Eaton County; and
WHEREAS, the intent of National Hunger and Homelessness Awareness Week is
consistent with the activities of SIREN/Eaton Shelter and Housing Services of MidMichigan.
NOW, THEREFORE BE IT RESOLVED, that the Chairman of the Board of
Commissioners hereby proclaims November 15-22, 2020 as National Hunger and
Homelessness Awareness Week; and
BE IT FURTHER RESOLVED that the Chairman of the Eaton County Board of
Commissioners encourages all citizens to recognize that many people do not have
housing and need support from citizens and private/public nonprofit service
entities.
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Seconded by Commissioner Whitacre. Roll call vote. Ayes: Rob Piercefield, Blake
Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon
Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S. Bowen,
Wayne Ridge, Brian Lautzenheiser, Jim Mott and Barbara Rogers. Nays: None.
Carried.
Commissioner Pearl-Wright moved the approval of #20-10-97 Resolution
Recognizing October as National Domestic Violence Awareness Month.
Whereas, Spanning centuries, cultures and continents, domestic violence is a
tragic epidemic that has devastating effects on countless women, men and
children; and
Whereas, Domestic Violence is the intentional and patterned use of physical,
emotional, sexual, psychological, and economic coercion and abuse; and
Whereas, The U.S. Department of Justice estimates that 1.3 million women
and 835,000 men are victims of physical violence by a partner every year; and
Whereas, every 9 seconds, a woman in the U.S. is beaten or assaulted by a
current or ex-significant; and
Whereas, it is estimated that between 3.3 million and 10 million children in
the United States are exposed to adult domestic violence each year; and
Whereas, Domestic violence violates an individual’s dignity, security and
humanity; and
Whereas, the State of Michigan is committed to taking a firm position against
domestic violence and will remain focused on ensuring that all people,
especially the most vulnerable, are safe in their homes and abusers are held
accountable for their crimes; and
Whereas, Domestic Violence Month provides an excellent opportunity for
citizens to learn more about domestic violence issues and to show support for
the numerous organizations and individuals who are providing advocacy
efforts, services and assistance to domestic violence victims.
NOW, THEREFORE, BE IT RESOLVED, that the Eaton County Board of
Commissioners recognizes October 2020 as Domestic Violence Awareness
Month and encourages all Eaton County residents to join in the efforts to help
bring an end to intimate partner violence.
Seconded by Commissioner Piercefield. Roll call vote. Ayes: Rob Piercefield,
Blake Mulder, Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre,
Brandon Haskell, Joseph Brehler, Glenn Freeman, Brian Droscha, Matthew S.
Bowen, Wayne Ridge, Brian Lautzenheiser, Jim Mott and Barbara Rogers.
Nays: None. Carried.
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Commissioner Brehler moved the approval of #20-10-98 Resolution to Declare
Climate Emergency.
WHEREAS, on October 8, 2018, the United Nations released a special report that
projected that limited warming to 1.5 degrees Celsius this century will require an
unprecedented transformation of every sector of the global economy over the next 12
years;¹ and
WHEREAS, the U.S. Fourth National Climate Assessment detailed the massive threat
that climate change poses to the American economy and underscored the need for
emergency climate action at all levels of government;² and
WHEREAS, the 2019 Assessment of the Impacts of Climate Change on the Great
Lakes³ highlights the significant impacts in our unique backyard, including, in the
tri-county area and all of Michigan, flooding of streets, home and agricultural areas,
power outages, record low and high temperatures, delayed planting, and weatherrelated school and business closures; and
WHEREAS, climate change has a disproportional effect on impacted communities,
such as indigenous tribes, rural communities, coastal communities, workers, lowincome households and people of color, who typically have fewer resources for
adapting to climate change and are therefore the most vulnerable to displacement,
adverse health effects, job loss, property damage and other effects of climate change;
and
WHEREAS, climate change threatens one million animal and plant species with
extinction according to a sweeping United Nations report (May 6, 2019);⁴ and has a
disproportionate effect on fish and wildlife populations, which require specific habitat
conditions and are therefore particularly vulnerable to warmer temperatures,
modified precipitation patterns, diminished snowpack, ocean acidification and other
effects of climate change; and
WHEREAS, the temperature in the Arctic Circle hit 101 F on June 20, 2020,⁵ and
the death and destruction already wrought by global warming of approximately 1.1
C above the late 19th century levels demonstrates that Earth is already too hot for
safety and justice; and
_______________________________________________
¹https://www.un.org/sustainabledevelopment/blog/2018/10/special-climatereport-1-5oc-is-possible-but-requires-unprecendented-and-urgent-action
²https://www.globalchange.gov/nca4
³http://elpc.org/glclimatechange/
⁴https://www.un.org/sustainabledevelopment/blog/2019/05/nature-declineunprecedented-report/
⁵https://www.forbes.com/sites/trevornace/2020/06/22/the-arctic-circle-hit-101fSaturday-its-hottest-temperature-ever/#449a83974eb6
WHEREAS, in the absence of effective federal engagement, it is the responsibility of
the individual states, counties and cities, to take immediate leadership actions to
address climate change; and
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WHEREAS, over 1,000 local governments in 18 countries have already signed
emergency declarations, including, in Michigan, Ann Arbor, Kalamazoo and
Washtenaw County; and
WHEREAS, a formal Declaration of a Climate Emergency by Eaton County is the
critical first step in laying the foundation to address this climate crisis, because a
formal declaration will provide the catalyst to mobilize residents, businesses,
institutions, and faith and community organizations to work together to prioritize
the immediate reduction of CO² emissions and support the County to plan for
community resilience and adaptation under environmental threat;
NOW, THEREFORE, BE IT RESOLVED, that Eaton County declare a climate
emergency; and
BE IT FURTHER RESOLVED, the intent of this declaration is to build awareness and
urgency to develop sustainable practices at the County through the continued work
of the Chairman’s Sustainability Steering Committee, and to build resiliency into the
County’s relationship to its citizens by identifying and implementing environmental
programming in its existing commitments: and
BE IT FURTHER RESOLVED, that Eaton County will seek partnerships with other
regional governments, businesses, community groups, educational and other anchor
institutions to best utilize regional expertise and resources to meet shared goals; and
BE IT FURTHER RESOLVED, that Eaton County will, expeditiously and with serious
determination, seek any available state, federal, and private funding for this effort
and form alliances with other Michigan local units of government that have declared
a climate emergency or have a written climate action plan to lobby for such funding;
and
BE IT FURTHER RESOLVED, that Eaton County will underscore the need for full
community participation, inclusion, and support for the climate mobilization effort.
Background Information:
An Assessment of the Impacts of Climate Change on the Great Lakes by the
Environmental Law & Policy Center http://elpc.org/wpcontent/uploads/2019/03/Great-Lakes-Climate-Change-Report.pdf
Climate Change in the Great Lakes Region
http://glisa.umich.edu/media/files/GLISA%202%20Pager%202019.pdf
Synthesis of the Third National Climate Assessment for the Great Lakes Region
http://glisa.umich.edu/media/files/Great_Lakes_NCA_Synthesis.pdf
Climate Change Will Strain Michigan Infrastructure by MLive
https://www.mlive.com/news/2019/04/climate-change-will-strain-michiganinfrastructure-say-experts.html
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What Climate Change Means for Michigan by EPA
https://19january2017snapshot.epa.gov/sites/production/fiels/201609/documents/climate-change-mi.pdf
Seconded by Commissioner Haskell. Roll call vote. Ayes: Rob Piercefield,
Terrance Augustine, Jeanne Pearl-Wright, Jane M. Whitacre, Brandon Haskell,
Joseph Brehler, Glenn Freeman, Matthew S. Bowen. Nays: Blake Mulder,
Brian Droscha, Wayne Ridge, Brian Lautzenheiser, Jim Mott and Barbara
Rogers. Carried.
Chairman Augustine recessed the meeting to Wednesday, November 18, 2020
at 7:00 p.m.
____________________________________

_____________________________________

Chairman of the Board of Commissioners

Clerk of the Board of Commissioners
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EATON COUNTY BOARD OF COMMISSIONERS
NOVEMBER 18, 2020
RESOLUTION TO CONTINUE
EATON COUNTY
HUMAN SERVICES COLLABORATIVE COUNCIL
AND AMEND ITS OPERATING GUIDELINES
Introduced by the Health and Human Services Committee

WHEREAS, the Board of Commissioners established an Eaton County Human Services
Collaborative Council on January 17, 1996; and
WHEREAS, such resolution requires an annual review of the Human Services Collaborative
Council to determine the necessity of its continuation; and
WHEREAS, the Health and Human Services Committee established a workgroup to review the
Council’s operating guidelines; and
WHEREAS, the workgroup submitted proposed amendments to the Health and Human Services
Committee, which are attached to this resolution; and
WHEREAS, the Health and Human Services Committee is recommending approval of the attached
amendments to the operating guidelines of the Eaton County Human Services Collaborative Council.
NOW, THEREFORE, BE IT RESOLVED, that the Human Services Collaborative Council be
continued for another year; and
BE, IT FURTHER RESOLVED, that the amendments to the operating guidelines of the Eaton
County Human Services Collaborative Council are approved.

Eaton County Human Services Collaborative Council
Operating Guidelines
ARTICLE I. NAME
The name of this organization shall be called the Eaton County Human Services Collaborative
Council, hereafter referred to as “the HSCC”.
ARTICLE II. VISION STATEMENT
Through sustainable partnerships, the Eaton County Human Services Collaborative Council
will promote healthy and positive environments for all individuals and families to be able to
live and work.
ARTICLE III. MISSION STATEMENT
Our mission is to promote and support community resources to collaboratively address the
human service needs of Eaton County.
ARTICLE IV. GUIDING PRINCIPLES
We believe:
• Diversity, inclusion and equity are foundational to the HSCC's work;
• Organizations are able to do more collectively than individually;
• Community needs are more important than agency needs.
• Community solutions require both individual agency and collaborative efforts;
• Services should align with evidence for community values and needs;
• Community needs assessments should inform the work of the HSCC;
• Prevention strategies will drive improvements in human services outcomes;
• Outcomes and evaluations are essential to adapt and progress;
• Stakeholder involvement, including the local residents who access our services, is
essential;
• Addressing service gaps and linking citizens to resources are priorities;
• Communication among and across organizations is essential.
ARTICLE V. GENERAL MEMBERSHIP
Organizations represented in the General Membership of the HSCC include executives from
the following (or their designee):
Board of Commissioners Health & Human Services Committee Members
Barry-Eaton District Health Department
Capital Area Community Services
Capital Area Michigan Works!
Capital Area United Way
Cherry Health
1

General Membership (continued))
Child Abuse Prevention Council of Eaton County
Child & Family Charities
Community Mental Health Authority of Clinton, Eaton, Ingham Counties
Eaton Community Health (ECH)
Eaton County Central Dispatch
Eaton County Department of Health & Human Services
Eaton County Family Court
Eaton County MSU Extension
Eaton County Sheriff Department
Eaton County Substance Awareness & Advisory Group
Eaton Rapids Medical Center
Eaton RESA
EATRAN
Housing Services Mid-Michigan
My Community Dental Centers
Peckham
Samaritas
SIREN/Eaton Shelter
Sparrow Eaton Hospital
Tri-County Office on Aging
Two (2) at-large representatives, recruited to provide community input. They will be
appointed and approved by the Board of Commissioners.
Each member of the General Membership may assign a designee who may attend the HSCC
meetings in the member's absence. Such designees shall notify the HSCC Chair prior to the
start of any meeting as to which member that he/she is representing. Such designees shall
enjoy the rights and privileges of that member at meetings attended in the member's absence.
Annually, the Steering Committee will send letters to other identified human service
organizations within Eaton County, explaining the mission and vision of the HSCC and
inviting them to attend the HSCC general meetings.
ARTICLE VI. OFFICERS
A unique relationship exists between the Eaton County Commissioners and the HSCC.
Both bodies seek to involve and encourage mutual participation and input in the planning
and delivery of human services in Eaton County.
The Chair of the HSCC (elected by the HSCC general membership) shall also serve as Chair
of the Steering Committee and shall preside at all meetings of the HSCC and the Steering
Committee.
The Vice-Chair shall preside at all meetings of the HSCC in absence of the Chair.

2

ARTICLE VII.

STEERING COMMITTEE

The HSCC recognizes the necessity for having a Steering Committee to do the planning and
organizational work on behalf of the HSCC in-between its regular meetings to ensure that the
business of the HSCC is successfully maintained.
A unique relationship exists between the Eaton County Commissioners and the HSCC. Both
bodies seek to involve and encourage mutual participation and input in the planning and
delivery of human services in Eaton County. The Steering Committee of the HSCC shall
provide an ex-officio seat for an Eaton County Commissioner, to be selected annually by the
County Commissioners.
The membership of the Steering Committee includes 8 members, all elected by the General
Membership of the HSCC for renewable two-year terms. Terms are staggered such the
number of members exiting the committee is less than two thirds in any one year.
The Steering Committee includes the following positions:
a. HSCC Chair
b. Steering Committee Co-Chair
c. Chair of the Eaton County Commissioners Health & Human Services Committee
d. Five at-large members
The Steering Committee is designed to provide special advisory consultation to the HSCC.
The Steering Committee recommends direction and has the authority to propose:
a. Policy changes;
b. Operational guidelines;
c. Grant approvals;
d. Program development within the HSCC;
e. Management of the HSCC's finances
f. Contractual relationships within the HSCC
e. Ongoing roles, and goals of the HSCC Coordinator
f. Annual evaluation of the HSCC Coodinator
Members of the general membership of the HSCC and members of the community are
welcome to attend and observe Steering Committee meetings.
ARTICLE VIII.

WORKGROUPS (OR SUBCOMMITTEES)

The HSCC shall utilize workgroups comprised of individuals, agencies and other stakeholders
who have an interest in the particular issue. Workgroups shall be given a charge from the
HSCC Steering Committee and operate under the Operational Guidelines established herein.
The function of the Workgroups is to conduct in-depth analysis of an issue and make
recommendations relative to the charge set forth by the HSCC. The Steering Committee shall
appoint the workgroup chair. The workgroup chair shall solicit participation of community
and service provider members necessary to accomplish the given task.
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The charge, developed by the HSCC, shall include: the name of the workgroup, the specific
issue or segment of the population to be studied or action to occur, the lead agency (if
applicable), membership, workgroup goals and objectives, timelines, and reporting
mechanism. The workgroup charge shall be updated and reviewed as directed.
Current active work groups include:
 Continuum of Care
 Eaton County CAP Council
 Great Start
 Eaton County Substance Awareness Advisory Group
 Vulnerable Adult Network
Operating Guidelines can be changed at any time by simple majority vote of the membership
and approval of the Eaton County Board of Commissioners.
The Eaton County Board of Commissioners shall review the organization and operation of the
Eaton County Human Services Collaborative Council as necessary, and in any event no less
than on an annual basis.
ARTICLE IX. PAID COORDINATOR
So long as there is sufficient funding from members of the HSCC, it shall be supported by a
paid Collaborative Coordinator. The following are key duties for the Collaborative
Coordinator:
 Collaborate with relevant stakeholders to create successful general membership,
steering committee, and work group meetings and projects;
 Provide staff support to the HSCC work groups, including agendas, minutes, and
necessary follow-up to maintain action plans between meetings;
 Help establish and model clear expectations and desired outcomes with partners and
team members;
 Continuously champion goals and maintain relationships with partners, stakeholders
and community members to advance the success of the HSCC;
 Serve as primary point of contact for the HSCC; help to identify and coordinate
research, policy, data and other needs on behalf of the collaborative;
 Follow policy and processes to maintain established budgets, timelines and other
internal systems to track and monitor progress to ensure success;
 Maintain professional development and seek out innovations to bring best practices to
the collaborative and its initiatives.
While the Eaton County Board of Commissioners may choose to be one of the funding
sources for the Coordinator, it will not be responsible for the funding. The contract with the
Coordinator will be the responsibility of one of the members of the Steering Committee. That
organization will work with the Coordinator on an annual basis to solicit support for the
position from the general membership. Should the members of the HSCC fail to provide
sufficient funding for the Coordinator, the organization holding the contract with the
Coordinator must either provide full funding or end the contract.
4

Agendas for general meetings and the Steering Committee meetings shall be developed by the
HSCC Chair and the Coordinator with the guidance and input of the Steering Committee.
Additions and submissions to the agenda must be provided to the Coordinator and/or the
Chair by no later than ten (10) days before the scheduled date of the meeting.

5

EATON COUNTY BOARD OF COMMISSIONERS
NOVEMBER 18, 2020
RESOLUTION TO APPROVE GRANT AGREEMENT
WITH EATON COMMUNITY HEALTH
Introduced by the Health and Human Services Committee

WHEREAS, Eaton Community Health, an IRS 501(c)(3) charitable organization within the County
has made funds available to the County to fund Coordinator services for the Eaton County Human
Services Collaborative Council; and
WHEREAS, the grant funds will be utilized to fund a contract for coordinator services to provide
administrative capacity and support to the Human Services Collaborative Council.
NOW, THEREFORE, BE IT RESOLVED, that the Board of Commissioners approves the grant
with Eaton Community Health; and
BE, IT FURTHER RESOLVED, that the Chairman of the Board of Commissioners is authorized
to execute the grant agreement.

Grant Agreement
This Grant Agreement is made between the grantor, Eaton Community Health a public charity
recognized as tax‐exempt by the IRS under Section 501(c)(3)., PO Box 307 , Charlotte, Michigan
48813 (hereinafter “ECH”) and the grantee, Eaton County, a municipal corporation located at
1045 Independence Boulevard, Charlotte, Michigan 48813 (hereinafter “the County”).
PURPOSE
The Eaton County Human Services Collaborative Council (HSCC) established by the Eaton
County Board of Commissioners, is a strategic alliance that aligns with the nonprofit mission of
Eaton Community Health (ECH), which focuses on the social determinants of health in Eaton
County. As such the ECH Board of Directors has chosen to provide annual capacity‐building
grants to fund coordinator services for the HSCC.
AWARD
ECH will provide the County, funds in an amount not to exceed $34,000 for the period of
January 1, 2021 through December 31, 2021 for the full cost of coordinator services. The grant
will be provided via a check, payable to Eaton County. The County will provide ECH with an
accounting quarterly of the actual cost incurred for coordinator services.
ECH may choose to seek additional sources of funding for this grant, by communicating with
other members of the HSCC or community members, inviting them to contribute funds toward
the grant for coordinator services. ECH will be responsible for any operational costs of this
work. ECH will have a designated fund to hold any contributions received for this purpose. ECH
can provide an accounting to the HSCC or to the County, regarding any additional contributions
received for this purpose.

DESIGNATION
The grant funds must be used by the County for the specific purpose described above.
TIME FRAME
The initial grant funding covers 12 months, which begins on or after January 1, 2021 and shall
be renewal with the mutual agreement of the parties. Prior to the grant expiration and for
each renewal thereafter, ECH and the County will review annually, the cost for the County’s
coordinator services and additional contributions received by ECH to determine required grant
amount.

Signatures continue on following page

Eaton County

Eaton Community Health

Printed Name and Title

Printed Name and Title

Date

Date

November 18, 2020
EATON COUNTY
APPOINTMENTS
HEALTH AND HUMAN SERVICES COMMITTEE

Eaton County Human Services Collaborative Council
Kay Randolph-Back

to a two-year term expiring 12/31/2022

Tri-County Aging Consortium Advisory Council
Sue Hoffman

to a three-year term expiring 12/31/2023
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EATON COUNTY BOARD OF COMMISSIONERS
NOVEMBER 18, 2020
RESOLUTION TO APPOINT COUNTY MEDICAL EXAMINER AND APPROVE SERVICE
AGREEMENT

Introduced by the Health and Human Services Committee

WHEREAS, the Board of Commissioners, by resolution created the Office of the County
Medical Examiner; and
WHEREAS, Dr. Michael Markey, a duly licensed physician in the State of Michigan has
indicated his interest in continuing to serve the County as Medical Examiner; and
WHEREAS, the Public Safety Committee is recommending the appointment of Dr. Markey as
County Medical Examiner, effective January 1, 2021, for the contractual four year term, expiring
December 31, 2024; and
WHEREAS, the financial terms of the proposed contract are for $272,241 for 2021 and include
provisions for annual increases in subsequent years based on costs, at a not to exceed rate of four
percent (4%) per year; and
WHEREAS, Dr. Patrick Hansma, and Dr. David Moons have indicated their willingness in
serving the County as Deputy Medical Examiners.
NOW, THEREFORE BE IT RESOLVED, that the Board of Commissioners appoints Dr.
Michael Markey, as County Medical Examiner for the contractual term expiring December 31,
2024; and
BE IT FURTHER RESOLVED, that the Board of Commissioners appoints Dr. Patrick
Hansma and Dr. David Moons, as Deputy Medical Examiners; and
BE IT FURTHER RESOLVED, that the Board of Commissioners approves the Medical
Examiner Services Agreement with Sparrow Hospital Association for the term of the
appointment; and
BE IT FURTHER RESOLVED, that the Chairman of the Board of Commissioners is
authorized to sign any necessary documents.

EATON COUNTY BOARD OF COMMISSIONERS
NOVEMBER 18, 2020
RESOLUTION TO APPROVE CENTRAL DISPATCH TOWER
LEASE AGREEMENT AMENDMENT – SPRING ARBOR UNIVERSITY
Introduced by the Public Safety Committee
WHEREAS, the County, Delta Charter Township and Spring Arbor University entered
into a lease agreement November 19, 2014 (Resolution #14-11-115) for the location of
transmit and receive equipment on the Eaton County Central Dispatch tower located at
4518 Mt. Hope Hwy, Lansing, MI; and
WHEREAS, parties have negotiated the attached amendment to the rental rate contained
in the lease agreement; and
WHEREAS, the Public Safety Committee has reviewed the attached lease agreement
amendment between the County, Delta Charter Township and Spring Arbor University
and is recommending its approval.
NOW, THEREFORE, BE IT RESOLVED, the Eaton County Board of Commissioners
approves the execution of the proposed amendment to the tower lease agreement between
the County, Delta Charter Township and Spring Arbor University; and
BE IT FURTHER RESOLVED, the Chairman of the Board of Commissioners is
authorized to execute said agreement for the County.
.
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LEASE AMENDMENT
FIRST AMENDMENT TO LEASE AGREEMENT
THIS AMENDMENT TO THE LEASE AGREEMENT (the "Amendment") is made this
day of
20
, by and between
Eaton County (communication tower owner) and Delta Charter Township (property
owner) (Lessors) whose addresses for the purpose of this Lease are:
Eaton County
1045 Independence Blvd.
Charlotte Ml 48813
Delta Charter Township
7710 W. Saginaw Hwy.
Lansing Ml 48917
and Spring Arbor University (Lessee), whose address for the purpose of this
Lease is
106 E. Main St.
Spring Arbor Ml 49283.
WITN ESSETH:
WHEREAS, the Lessee having previously executed a lease agreement (the "Lease")
pursuant to the terms of which Lessee has leased space for equipment co-location at
4518 Mt. Hope Hwy, Lansing Ml 48917.
WHEREAS, the Lessor and Lessee have agreed to make certain modifications to the
Lease:
NOW THEREFORE, in consideration of the mutual promises contained herein and for
other good and valuable consideration, the receipt and adequacy of which is hereby
acknowledged, effective , the parties agree as follows:
Lessee agrees to modify section 2 of the original lease agreement to set a rental rate of
$300 per month, beginning on September 1, 2020 and continuing through the expiration
of the lease. The payments may be made on an annual, quarterly, or monthly basis to
Eaton County.
All other terms of existing lease will remain in effect.
WITNESS WHEREOF, the undersigned parties warranting that each is fully authorized
and empowered to do so, hereby execute these presents intending to bind their
respective principals, assigns, successors, heirs and legal representatives thereby.
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LESSEE: SPRING ARBOR UNIVERSITY
Dated: cLrl

By:i

xyr

-14

Title:
Its:'.jç
STATE OF MICHIGAN
COUNTY OF EATON
On this
Spring Arbor
described in
as their free

)ss.
)

day of
, 2020, (name/titIe)
4University before me personally appeared to me known to be the person
and who executed the foregoing instrument and acknowledged the same
act and deed.

Notary Public, Statd of Michigan, County of
My commission expires on: c
--t
Acting in the County of

.- .\ecc-

LESSOR: EATON COUNTY
BOARD OF COMMISSIONERS
By:

Dated :

Terrance Augustine
Its: Board Chair
STATE OF MICHIGAN
)ss.
COUNTY OF EATON
, 2020, Terrance Augustine, Board Chair, Eaton
On this
day of
County Board of Commissioners, before me personally appeared to me known to be the
person described in and who executed the foregoing instrument and acknowledged the
same as their free act and deed.

Notary Public, State of Michigan, County of
My commission expires on:
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Acting in the County of
LESSOR: DELTA CHARTER TOWNSHIP
Dated:

By:
Brian Reed
Its: Township Manager

STATE OF MICHIGAN
COUNTY OF EATON

)ss.
)

On this
day of
, 2020, Brian Reed, Township Manager, Delta
Charter Township before me personally appeared to me known to be the person
described in and who executed the foregoing instrument and acknowledged the same
as their free act and deed.

Notary Public, State of Michigan, County of
My commission expires on:
Acting in the County of

Eaton County Central Dispatch

cAT0
COUNT V

911 Courthouse Dr. Charlotte MI 48813
Phone: 517-543-4913 Fax: 517-543-3036

9-1-1

Michael Armitage, Director
Kelley Cunningham, Deputy Director

July 23, 2020
Mr. Kevin Rose
Spring Arbor University
106 E. Main St.
Spring Arbor MI 49283
Dear Mr. Rose,
In 2014, Eaton County entered into a lease agreement with Spring Arbor University for the colocation of radio broadcast equipment on out tower located at 4518 Mt. Hope Hwy in Delta Township.
The equipment includes an antenna located on our radio tower, along with radio equipment which is
located inside of our shelter. At the time of the agreement, the radio tower was being used by Eaton
County for public safety radio communication. Earlier this year, the county began operating a new
radio system and no longer utilizes equipment at this tower site on Mt. Hope Hwy.
Considering the change of circumstances, the county now incurs costs to maintain and operate
this site for the sole benefit of the University. These costs to the county include HVAC system
operation and maintenance, generator fuel and maintenance, along with preventive maintenance of
the structure of the tower. Based on those factors, I am proposing a lease rate of $3,600 annually
($300/month) through the expiration of the agreement in 2024 to recover these costs that are being
incurred by the county for the operation of this site. I am attaching proposed language for your review.
Please know that we value the partnership with the University. The proposed lease costs are
set simply to recover costs incurred by the county for maintaining this site. I am confident that this
rate falls significantly below market value for a co-location on a privately-owned tower. I am attaching
the copy that I have of the lease, however my copy is not fully executed. The Controller's Office will
be looking in their records for the fully executed copy.
If you would like to discuss this further, please let me know. I will be out of the office the week
of August 3rd, but otherwise can be reached at 517-525-0313 or via email at
marmitage©eatoncounty.org.
Thank you,

Michael Armitage
Eaton County Central Dispatch
911 Director

EATON COUNTY BOARD OF COMMISSIONERS
MARCH 18, 2020
RESOLUTION TO AMEND COUNTY PERSONNEL POLICY

Introduced by the Ways & Means Committee

WHEREAS, the Board of Commissioners adopted a Personnel Policy for its employees on
March 18, 2020 (Resolution #20-3-31); and
WHEREAS, the Ways & Means Committee has reviewed the provisions contained in Article 1.
Section 3. Health Care Savings Program and is recommending the language be amended to
modify the required employee contributions to one per cent (1%) contained in subsections (a)
and (b); and
WHEREAS, revised language contained in Article 1, Section 3(a) and 3(b) is attached to this
resolution for reference.
NOW, THEREFORE BE IT RESOLVED, that the Board of Commissioners approves the
amendment to Article 1, Section 3(a) and 3(b) of the Eaton County Personnel Policy, effective
January 1, 2021, as presented.

Section 3.

Health Care Savings Program

Any employees hired after January 1, 2006, will not be eligible for County paid
retiree health insurance as outlined in this Section 2, (a) through (g). The County has a
Health Care Savings Program (HCSP) available through the Municipal Employees’
Retirement System (MERS).
(a) Employees hired after January 1, 2006, will be required to contribute 1% of their
salary into their (HCSP), which will be a pre‐tax deduction. In addition, the County will
contribute an amount of $50 per pay, into their HCSP.
(b) An employee is also able to contribute an additional portion of their salary into
the Health Care Savings Program over and above the mandatory 1%, up to 10%, on a
post‐tax basis. There will be an annual open enrollment period not to exceed two weeks
during the month of November of each year for an effective date of January 1.
(c) Any money contributed by the employee, both on a mandatory or voluntary
basis, will remain in the employee’s account to use for allowable health related activities
upon their retirement or termination of employment with the County.
The HCSP has a vesting period. If an employee terminates employment prior to 5
years of service they will receive only their contributions. An employee with 5 years of
service, but less than 10 years of service, shall receive both their contributions and 50% of
the County’s contributions upon their termination of employment from the County. An
employee with 10 years of service or more shall receive both their contributions and the
County’s contributions upon their retirement or termination of employment from the
County.

EATON COUNTY BOARD OF COMMISSIONERS
NOVEMBER 18, 2020
RESOLUTION TO APPROVE 2020/2021 BUDGET AMENDMENTS
Introduced by the Ways and Means Committee

WHEREAS, the Eaton County 2020/2021 Appropriations Act of September 16, 2020 states that any amendment to
increase a salary and/or a Capital Outlay line-item in excess of $2,500.00 or any amendment to increase the total budget
of any fund or department in excess of $2,500.00 shall be amended by the Board of Commissioners, except that any
amendment to decrease the General Fund Contingency shall be approved by the Board of Commissioners; and
WHEREAS, such amendments are needed in order to comply with the Uniform Budgeting and Accounting Act of 1978,
P.A. 621.
NOW, THEREFORE BE IT RESOLVED, that the following budget amendments be approved and added to the 2020/
2021 Eaton County Budget:
GENERAL FUND
Veterans Services
Increase
Increase
Increase
Increase

State Grant Revenue
Salary & Fringe Benefits
Contractual Services
Direct Benefits

$ 59,635
$ 18,235
$ 36,000
$ 5,400

To increase total budget for Michigan Veterans Services Grant Award revenue and grant expenditures (part-time staff
position, eviction and foreclosure prevention services and food voucher assistance program).
Transfers-Out
Increase
Decrease

Transfers-Out – Computer Fund
Contingency

$ 10,000
$ 10,000

To increase transfer to computer fund for the purchase of additional laptop computers. Remaining contingency after
transfer is $95,649.

SOLID WASTE ORDINANCE FUND
Increase
Increase

Temporary Salary & Fringe
Fund Balance Carryover

$
$

3,876
3,876

To increase total budget for summer internship program cost through MSU Glassen Scholars Program.

COMPUTER FUND
Increase
Increase
Increase

Transfers In – General Fund
Fund Balance Carryover
Capital Outlay

$ 10,000
$ 74,324
$ 84,324

To increase total budget to reauthorize appropriations for projects not completed during prior year and the purchase of
additional laptop computers.

GENERAL EMPLOYEES
2021 HOLIDAY SCHEDULE

New Year's Day

Friday, January 1, 2021

Martin Luther King Day

Monday, January 18, 2021

President’s Day

Monday, February 15, 2021

Memorial Day

Monday, May 31, 2021

Independence Day

Monday, July 5, 2021

Labor Day

Monday, September 6, 2021

Veteran's Day

Thursday, November 11, 2021

Thanksgiving Day

Thursday, November 25, 2021

Day After Thanksgiving

Friday, November 26, 2021

Christmas Eve

Thursday, December 23, 2021

Christmas Day

Friday, December 24, 2021

New Year's Eve

Thursday, December 30, 2021

Note: New Year’s day falls on a Saturday and will be recognized on December 31, 2021,
but is considered as a holiday in 2022.

CLAIMS AUDITED BY THE BOARD OF COMMISSIONERS NOVEMBER 13, 2020
FUND#

DEPT#

DEPARTMENT

101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
245
252
260
261
261
264
279
292
292
298
298
516

101
131
136
141
147
148
149
172
215
257
261
265
267.229
268
275
301
303
351
430
648
681
721
728
901
901
299
906.994
325
101-426
301
101
356
360
228
901
253

BOARD OF COMMISSIONERS
CIRCUIT COURT
DISTRICT COURT
FRIEND OF THE COURT
COUNTY GUARDIAN
PROBATE COURT
JUVENILE COURT
CONTROLLER
COUNTY CLERK
EQUALIZATION
MSU EXTENSION
BUILDING AND GROUNDS
PROSECUTING ATTORNEY
REGISTER OF DEEDS
DRAIN COMMISSION
SHERIFF DEPARTMENT
SHERIFF DELTA
SHERIFF CORRECTIONS
ANIMAL CONTROL
MEDICAL EXAMINER
VETERANS
COMMUNITY DEVELOPMENT
ECONOMIC DEVELOPMENT
CAPITAL OUTLAY
PUBLIC IMPROVEMENT
PUBLIC DEFENDER
DEBT SERVICE/PRINCIPAL
CENTRAL DISPATCH
EMERGENCY SERVICES
LOCAL CORRECTIONS OFFICER TRAINING
CORONA VIRUS EMERGENCY GRANT
YOUTH FACILITY
DAY TREATMENT
COMPUTER FUND
COMPUTER FUND CAPITAL
DELINQUENT TAX REVOLVING FUND
GRAND TOTAL

AMOUNT
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

51,115.00
5,313.30
4,160.77
125.34
5,000.00
2,319.25
11,417.67
19,143.30
282.28
100.00
34,787.25
83,858.42
422.17
154.23
1,055.00
29,789.24
33,240.72
26,657.39
1,013.61
23,820.25
4,348.60
688.00
25,231.50
1,646.12
9,865.02
75,839.79
1,612,327.00
73,146.63
2,450.00
976.34
1,650.00
90.00
184.57
39,733.75
31,026.11
23,505.00
2,236,483.62

APPROVED BY:
COMMISSIONERS BREHLER, FREEMAN, LAUTZENHEISER, MULDER,
PEARL-WRIGHT, WHITACRE

CLAIMS AUDITED BY THE BOARD OF COMMISSIONERS NOVEMBER 13, 2020
IMMEDIATE PAYMENTS
FUND#
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
101
201
208
208
208
208
208
208
208
208
208
221

DEPT#
040.801
090.002
090.004
090.006
273
273.001
273.002
101.101
101.426
131
136
141
148
149
151
172
262
215
228
253
257
265
267-229
267-232
275
301
303
351
430
649
681
721
901
906-131
906-149
906-228
906-229
906.257
906-275
906-301
906-303
906-351
906.351
906.430
449
751
752
753
754
755
756
901
906
906
601

DEPARTMENT
STORM WATER IMPCT FEE REC'V
PREPAID EXPENSES INSURANCE-LIABILITY
PREPAID EXPENSE-TELEPHONE
PREPAID EXPENSE-POSTAGE/PRESORT
RECEIPTS REFUNDABLE
RECEIPTS REFUNDABLE - ECU
RECEIPTS REFUNDABLE - ECU - MDHHS
BOARD OF COMMISSIONERS
EMERGENCY SERVICES
CIRCUIT COURT
DISTRICT COURT
FRIEND OF THE COURT
PROBATE COURT
JUVENILE COURT
CIRCUIT COURT PROBATION
CONTROLLER
ELECTIONS
COUNTY CLERK
INFORMATION SYSTEMS
COUNTY TREASURER
EQUALIZATION
BUILDING AND GROUNDS
PROSECUTING ATTORNEY
ECU
DRAIN COMMISSION
SHERIFF DEPARTMENT
SHERIFF DELTA
SHERIFF CORRECTIONS
ANIMAL CONTROL
COMMUNITY MENTAL HEALTH
VETERANS
COMMUNITY DEVELOPMENT
CAPITAL OUTLAY
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
ROAD COMMISSION
PARKS ADMINISTRATION
FITZGERALD PARKS
FOX PARK
BELLEVUE
LINCOLN PARK
CRANDELL PARK
CAPITAL OUTLAY
994.000 PRINCIPAL
995.000 INTEREST
HEALTH DEPARTMENT

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

AMOUNT
2,340.00
339,625.50
951.48
324.00
1,255.28
29,365.10
19,931.35
1,363.40
640.00
935.29
4,965.02
542.09
283.01
1,813.80
186.70
1,000.22
1,699.37
48.77
2,097.29
764.50
589.87
16,334.30
637.74
2,243.50
2,843.90
42,183.86
5,789.99
38,776.65
1,199.29
120,533.75
6.00
724.71
1,535.00
244.56
52.28
818.62
191.00
495.25
127.65
269.30
58.70
933.43
192.46
1,469.90
370.29
6,953.76
1,213.14
6,936.95
952.56
420.22
113.79
693.38
140.77
4,172,625.10
14,094.48
4,501.92
2,192.32
43.20
6,022.47
101.49
6,565.00
1,268.54
273.56
453,984.78

CLAIMS AUDITED BY THE BOARD OF COMMISSIONERS NOVEMBER 13, 2020
IMMEDIATE PAYMENTS
FUND#
228

DEPT#
528

228
228
228
228
236
249
252
255
256
260
261
261
261
261
268
272
272
273
273
274
274
275
276
276
276
277
278
287
292
292
292
292
292
292
292
292
292
292
298
395
512
512
514
514
514
515
656
670
670
670
670
676
679
680
698
698
699
699
701
701
701
701

529
530
906
906
690
371
299
257
268
325
325
101-426
906.994.000
906.995.000
301
130-138
130-140
130-138
130-140
130.138
130-140
130-138
130-152
130.153
130.330
301
130-138
301-428
130-356
130-358
130-360
130-362
130-368
665
906-356
906-360
901
635
225.000
226.000
228.000
253
861
090.000
851-865
851-865-801
851-866
852
853
015.000
20X8 300.000
906.000
20X9.300.000
20X9.906.000
224.000
228-001
228-006
228-016

RESOURCE RECOVERY

DEPARTMENT
$

AMOUNT
1,356.28

COUNTY PROJECTS
LOCAL UNIT GRANT PROJECTS
994.000 PRINCIPAL
995.000 INTEREST
CDBG-HOUSING
CONSTRUCTION CODE
PUBLIC DEFENDER
REMONUMENTATION
REGISTER OF DEEDS - AUTOMATION
911 SURCHARGE
CENTRAL DISPATCH
EMERGENCY SERVICES
DEBT SERVICE- PRINCIPAL
DEBT SERVICE -INTEREST
BUILDING BRIDGES DOJ GRANT
PRIORITY COURT
DRUG COURT-PROGRAM INCOME
SOBRIETY COURT
DRUG COURT - PROGRAM INCOME
SWIFT & SURE SANCTIONS
DRUG COURT PROGRAM INCOME
VETERAN'S COURT
COMMUNITY CORRECTIONS
COMMUNITY CORRECTIONS
DRUNK DRIVE JAIL REDUCTION
SHERIFF DEPARTMENT
DRUG COURT - GRANT FUNDING
AREA PLANNER
YOUTH FACILITY
COMMUNITY BASED TREATMENT
DAY TREATMENT
IN HOME CARE
CCF PREVENTION SERVICES
CPUNTY WARD CHARGEBACKS
994.000 PRINCIPAL
995.000 INTEREST
994.000 PRINCIPAL
995.000 INTEREST
COMPUTER FUND CAPITAL
995.000 DENTAL CLINIC INTEREST
MEDICAL CARE FACILITY
995.000 MEDICAL CARE FACILITY INTEREST
HOME TAX EXEMPTION AUDIT- DUE TO SCHOOLS
HOME TAX EXEMPTION AUDIT- DUE TO TOWNSHIPS
HOME TAX EXEMPTION AUDIT- DUE TO STATE
FORECLOSING GVT UNIT
EMPLOYER SHARED RETIREMENT
HEALTH - SELF INSURANCE - PREPAID EXPENSES
HEALTH INS VISION CLAIMS CURRENT EMP
CONTRACTUAL
REIREES HEALTH INS VISION CLAIMS
RETIREE HEALTH
LIFE & DISABILITY
CASH HELD BY AGENT
BONDS PAYABLE
DEBT SERVICE INTEREST
BONDS PAYABLE
DEBT SERVICE
DUE TO ROAD COMMISSION
DUE TO STATE EDUCATION TAX
T/A-DUE TO STATE PROBATE CRT SHARED FEES
T/A-DUE TO STATE PISTOL PERMITS

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

4,260.04
12,177.47
584.28
106.90
90.00
739.86
100.96
6,179.30
4,652.68
270.49
12,382.57
304.58
994.57
236.04
3,030.00
2,216.58
13.42
1,590.00
395.44
2,698.00
370.43
1,180.00
(26.12)
2,610.00
650.00
11,619.58
5,189.50
8,200.60
19,715.65
291.95
417.18
546.36
41,247.22
32,222.53
550.65
119.03
405.84
85.82
11,204.33
10,518.75
1,785,636.67
30,587.63
3,250.92
184.60
59.44
20,720.00
360,851.02
984,260.00
2,476.72
80.00
150.54
22,930.99
8,008.14
18,822.24
100,000.00
145.19
50,000.00
3,356.70
2,724.95
14,627,896.87
1,670.07
16,061.00

CLAIMS AUDITED BY THE BOARD OF COMMISSIONERS NOVEMBER 13, 2020
IMMEDIATE PAYMENTS
FUND#
701
701
701
701
701
701
701
701
701
701
701
701
701
701
701
701
701
701
701
701
701
701
702
702
702
702
702
702
702
702
702
702
702
702
702
768
801
802
851

CATEGORY

DEPT#
228-028
228-037
228.040
228-042
228.044
228-046
228-055
228-056
228-057
228-058
228-059
228.063
228.064
230.001
230.010
265-000
271-002
271-004
273.000
274.010
283.001
300-003
221.004
228.002
229.001
229-002
229-003
231.000
231-002
231.008
231.009
231.010
231.011
231.015
258.000
130-356
901
101.000
906.996.000

DEPARTMENT
T/A-DUE TO STATE PROBATE CRT ORDERED PYMTS
T/A-DUE TO STATE CRIME VICTIMS RIGHTS
DUE TO STATE REMONUMENTATION
T/A-DUE TO STATE STATE COURT FEES
T/A0DUE TO STATE TSFR TAX
T/A-DUE TO STATE TRAILER COACH PARK SPECIFIC
T/A-DUE TO STATE DNA SPECIMEN FEE
T/A-DUE TO STATE ELECTRONIC FILING FEE
T/A-DUE TO STATE JUROR COMPENSATION FUND
T/A-DUE TO STATE CIVIL FILING FEE FUND
T/A-DUE TO STATE JUSTICE SYSTEM FUND
DUE TO STATE CSC OFFENDER REGISTRATION FEE
DUE TO STATE FINGERPRINT - OTHER AGENCIES
DUE TO OTHER GOVERNMENTAL UNIT EATRAN
PAYROLL DEDUCTIONS PAYABLE AMERICAN FIDELITY
T/A-APPEARANCE BONDS PAYABLE
T/A-RESTITUTION PAYABLE PROBATION
T/A-RESTITUTION PAYABLE JUVENILE
RECEIPTS REFUNDABLE
UNDISTRIBUTED TAX COLLECTIONS GENERAL TAX COLLECTIONS
PERFORMANCE BONDS PAYABLE COMM DEVELOPMENT
T/A-BONDS PAYABLE DRAIN CONTRACT BONDS
DUE TO CITIES LANSING
DUE TO STATE MI WITHHOLDING TAX
DUE TO FEDERAL GOV'T FED WITHHOLDING
T/A-PAYROLL DUE TO FED GOVT SS TAXES
T/A-DUE TO FED GOVT MEDICARE TAXES
T/A - PAYROLL DEDUCTIONS PAYABLE
T/A-PAYROLL DEDUCTIONS PAYABLE HGB WELLNESS CTR
PYRL DEDUCTIONS PBLE FLEXIBLE SPENDING ACCT
PYRL DEDUCTIONS PBLE DEF COMP
PAYROLL DEDUCTIONS PAYABLE AMERICAN FIDELITY
PYRL DEDUCTION PBLE HEALTH CARE SAVING PLAN
PYRL DEDUCTIONS PBLE MERS
ACCRUED TAXES PAYABLE
DONATIONS - YOUTH FACILITY
DRAIN FUND
REVOVLING DRAIN FUND - INVENTORY
DRAIN BOND ISSUANCE COSTS
TOTAL CHECKS

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

AMOUNT
719.76
1,309.06
18,620.44
1,250.00
415,316.25
4,446.00
117.00
2,250.00
150.00
12,108.00
1,318.00
60.00
1,167.75
767.89
2,985.56
2,500.00
18,804.35
1,474.00
148.00
13,316.07
600.00
25,000.00
589.16
78,340.78
186,624.53
132,715.68
31,038.40
13,765.42
1,181.83
12,538.56
59,911.25
3,272.75
19,910.63
115,512.40
163,754.30
11.16
531,036.63
311.44
500.00
25,444,667.10

$

1,457,368.45

GRAND TOTAL IMMEDIATE PAYMENTS $

25,444,667.10

WIRE TRANSFERS

PAYROLL AND BENEFITS
INVESTMENTS

TOTAL WIRE TRANSFERS

EATON COUNTY BOARD OF COMMISSIONERS
November 18, 2020
RESOLUTION TO APPROVE TENTATIVE AGREEMENT WITH THE COMMAND
OFFICERS ASSOCIATION OF MICHIGAN, DISPATCH SUPERVISORY UNIT

Introduced by the Ways and Means Committee

WHEREAS, the Board of Commissioners participated in negotiations on October 30, 2020 with
the Command Officers Association of Michigan, (“the Union”), which represents the Dispatch
Supervisory Unit; and
WHEREAS, the parties reached a tentative agreement for settlement (attached); and
WHEREAS, the County has been notified that the membership has ratified the terms of the
tentative agreement attached to this resolution; and
NOW, THEREFORE BE IT RESOLVED, that the Board of Commissioners approve the
tentative agreement for the collective bargaining agreement with the Command Officers
Association of Michigan, Dispatch Supervisory Unit for the period through September 30, 2021;
and
BE IT FURTHER RESOLVED, that the Chairman of the Board of Commissioners is
authorized to sign any necessary documents.

0

The Eaton County Board of Commissioners

r17

1,

and

X\

l°

Command Officers Association of Michigan

Central Dispatch Supervisory Unit)

IT IS HEREBY AGREED between the Eaton

County")

the

and

Command

Officers

County

Association

Board
of

of

Commissioners (" the

Michigan

( Central

Dispatch

Supervisor Unit) (" the Union")

that, in tentative settlement of all outstanding issues under
negotiation, the parties' bargaining teams agree, and agree to recommend ratification to

their respective principals, as follows:

1.

The parties agree to a collective bargaining agreement commencing the date this
Agreement is ratified by all parties to, and including, September 30, 2021.

2.

The parties' new agreement shall be the same as the existing collective bargaining
agreement, except as modified herein by this Agreement.

3.

Replace

all references

in the Agreement to " Capitol

City

Labor Program, Inc."

with

COAM."
4.

The salary schedule contained in Appendix A in the existing collective bargaining
agreement shall be improved by 2% upon ratification by both parties.

5.

The parties' November 15, 2019 LOU regarding CTO pay shall be incorporated
into the contract. CTO pay shall be increased to 2 hours overtime per shift of
training.

6.

The County will not oppose the Union' s certification petition to the NLRB to become
the bona fide representative of the bargaining unit.

7.

Delete Article 8, Section 7 regarding Court Time.

8.

Replace Article 12, Section 1 with the following language:
Article 11. Bereavement Leave

Leaves granted under this section shall commence on or between the date of the

death and the date of the funeral or memorial service.
In

to bereavement leave,

an employee may, with Director or Deputy
Director' s approval, use any accumulated leave time for additional approved time
off

addition

as

necessary. Employees may be

required

to provide documentation

with

regard

to their bereavement leave,

e. g.

death certificate, funeral or memorial

notice.

Paid bereavement leave will be granted according to the following schedule:

Employees are allowed up to five days off from regularly scheduled hours
in the event of the death of the employee' s current spouse, child, parent, or

step- parent, including legal guardian.

Employees are allowed up to three days off from regularly scheduled hours
in the event of death of the employee' s sibling, grandparent, grand child or
current in- law.

Employees are allowed to take the day of the funeral off in order to attend

the funeral of all other relatives upon receiving prior approval of the Director
or

Deputy

Director,

with

such

time

deducted

from

the

employee' s

accumulated leave time.

Employees are allowed up to four hours of bereavement leave to attend the
funeral of a current employee of the County within their office, provided such

absence from duty will not interfere with normal operations of the office.
9.

Change all references to " funeral leave" to " bereavement leave" in the contract.

10.

Amend Article 14, Vacations, Section 4 as follows:

Vacations will be scheduled by the Employer at mutually convenient times

particular times. Seniority within rank will be honored, to the extent possible, in

The vacation selections for the following calendar year will start right after the
completion of the shift selection process in the preceding fall. Three rounds of
vacation selections will be conducted in seniority order.

The first round will be considered the primary round and will be for submission of
vacation requests of up to two ( 2) twelve ( 12) day blocks of vacation time. The
twelve ( 12) days

of each

block

must

be

consecutive

including

pass

days.

The

second round will be considered the secondary round and will be for submission
of vacation requests

for

one (

1)

calendar week block. A calendar week is defined

as Monday through Sunday. The third round will be for submission of vacation
requests

for

single

days

or

hours down to

one

quarter (

1/ 4) hour increments.

During

the third

round

of

requests,

compensatory time may also be used in

conjunction with a vacation request.

For each round, employees will have three ( 3) of their regularly scheduled work
days to submit their requests. If an employee does not submit within three ( 3) of
their regularly

days,

the Employer may bypass to the next
employee in seniority order and continue down the list.
scheduled

work

After the third round, any new requests for vacation time will be accepted on a first
come, first served basis. Denial of new requests can be grieved through Step
Three only. The Employer shall make a reasonable attempt to grant an employee' s
request. The Employer may, but is not required to, utilize overtime to cover the
request.

Employees may be forced to work on days preceding or following scheduled
day( s), except that employees cannot be forced to work any day in an
approved primary block or secondary calendar week of vacation.

vacation

11.

Amend Article 8, Section 2 to add a new sub- section ( c) as follows:
c) Employees shall not work more than seven ( 7) consecutive days.

12.

Amend Article 13, Section 2, as follows:

Section 2. Ten Hour Schedule/ Twelve Hour Schedule. Employees covered by this
Agreement

scheduled

pursuant

to Article 8, Section 4(

a) (

2)

and

4( a)

(

3)

and

whose shift begins on a holiday shall receive two ( 2) times his regular pay for all
hours worked on that shift the-ate holidayc if they are required to work, and in
fact do work, on such holiday.
13.

Amend Article 15, Section 5 ( a) Coverage, as follows:

a)

Coverage. The

County

provides

S & A insurance coverage for all regular full-

time employees. The coverage will be applicable to non- work- related disabilities

including pregnancies), as set forth in the Plan Document. If an employee fails to
return to work or returns to work from a disability leave and resigns prior to the
completion of ninety ( 90) days of employment they shall be required to reimburse

the County for any disability benefits received during their leave, unless the reason
for not returning or not completing the ninety ( 90) day period is that the employee
is eligible for another disability leave, workers' compensation or Family Medical
Leave Act. During the time an employee is off of work on the Sickness and
Accident Program,

they shall have no other employment. The coverage shall
provide the following:
66- 2/ 3%

of

basic weekly

earnings

to

a

maximum

of $

425 for 26

leave time for the first

seven ( 7)

days)). Increases ( not reductions) of

applicable to the members of the bargaining unit.
66 2/ 3%

of

basic weekly

earnings

to

a

minimum

of $

400 or a

maximum to be determined annually by the Ways and Means
Committee for 26 weeks maximum, commencing the first day of an
accident and the eighth day of an illness. The employee must use
accumulated leave time for the first forty ( 40) hours of the disability
leave, regardless of whether the initial forty ( 40) hour leave period
falls during a recognized holiday. Employees must complete the
necessary Disability Leave Medical Form and Application prior to
going off on disability unless it is an emergency leave ( such as an
injury that may have been caused as a result of a car accident or
other unforeseen event).
If the disability leave is an emergency,
employees must obtain the necessary forms and complete and
return to the Controller' s Office. Minimally the Controller' s Office
must be notified in writing within 3 business days of the date the
disability leave begins. If written documentation is not received
within 3 business days, the disability leave will begin the date the
forms are received by the Controller's Office and will not be applied
retroactively to the date of occurrence.
Coverage for eligible employees will begin on the first day of the month following
30 days of continuous employment. The County shall pay the entire premium cost
for all such coverage.
An
or

may use accumulated sick leave, annual leave, personal leave,

employee

compensatory time to

make

up the difference between the S & A rate of compensation

and the employee' s normal rate of pay.
No other changes to this section
14.

Amend Article 15. Section 1 ( b) as follows:

b) The Board may take any action in compliance with Michigan Public Act 152 of
2011, and payroll deductions are authorized for this purpose. In the event that PA

152 is repealed or declared unconstitutional or legally not effective by a court or
agency of competent jurisdiction, employees taking health

administrative

insurance through the Employer shall contribute by payroll deduction on a monthly
basis

50°. _

= -=_

_

-__ - __ -- - --

--

e__

•_

e ,. . -- ^. -

- --

for the period January 1, 2013 through December 31, 2013, _-- _--_-- -_:-----=:20. 00% of the cost of such insurance ( as

determined

by

illustrative

rates) effective

January

1, 2014.

15.

Replace Article 15, Section 2( f) with the following:

An employee that retires prior to January 1, 2021, and is also receiving payment
in lieu of coverage under this section, shall continue to be eligible to receive the
payment contained

herein. That retiree shall have executed an affidavit prepared

by the County to elect not to be covered by the health insurance provided under
this Article.
shall

pay

taxable

In the event that retiree elects to forego health insurance, the County
up to twelve hundred dollars ($ 1, 200. 00) directly to them as

an amount

compensation.

The payment shall be made on an annual basis, as soon

as possible after the end of the calendar year. A retiree is eligible for full payment

if they have been eligible for County paid health insurance for the prior twelve ( 12)
month

period.

Employees

who

retire on or after

January

1,

2021 shall not be

eligible for payment in lieu of coverage upon retirement.
No other changes to this section.
16.

The parties withdraw all other proposals.

17.

The Union shall ratify this Tentative Agreement first and shall provide written notice
to the County upon ratification.

THE COUNTY

THE UNION

Date:

Date:

EATON COUNTY BOARD OF COMMISSIONERS
November 18, 2020
RESOLUTION TO APPROVE TENTATIVE AGREEMENT WITH THE POLICE OFFICERS
ASSOCIATION OF MICHIGAN, DISPATCHERS UNIT

Introduced by the Ways and Means Committee

WHEREAS, the Board of Commissioners participated in negotiations on October 30, 2020 with
the Police Officers Association of Michigan, (“the Union”), which represents the Dispatchers
Unit; and
WHEREAS, the parties reached a tentative agreement for settlement (attached); and
WHEREAS, the County has been notified that the membership has ratified the terms of the
tentative agreement attached to this resolution; and
NOW, THEREFORE BE IT RESOLVED, that the Board of Commissioners approve the
tentative agreement for the collective bargaining agreement with the Police Officers Association
of Michigan, Dispatchers Unit for the period through September 30, 2021; and
BE IT FURTHER RESOLVED, that the Chairman of the Board of Commissioners is
authorized to sign any necessary documents.

The Eaton County Board of Commissioners
and

Police Officers Association of Michigan

Central Dispatch Non Supervisor Unit)
Tentative Agreement
IT IS HEREBY AGREED between the Eaton

County")

and

the

Police

Officers

Association

County Board
of

of

Commissioners (" the

Michigan ( Central

Dispatch

Non

Supervisor Unit) (" the Union")

that, in tentative settlement of all outstanding issues under
negotiation, the parties' bargaining teams agree, and agree to recommend ratification to
their respective principals, as follows:
1.

The parties agree to a collective bargaining agreement commencing the date this
Agreement is ratified by all parties to, and including, September 30, 2021.

2.

The parties' new agreement shall be the same as the existing collective bargaining
agreement, except as modified herein by this Agreement.

3.

Replace

all references

in the Agreement to " Capitol

City

Labor Program, Inc."

with

POAM."
4.

The salary schedule contained in Appendix A in the existing collective bargaining
agreement shall be improved by 2% upon ratification by both parties.

5.

Replace Article 3 " Union Security and Checkoff' with the attached.

6.

Amend Article 6, " Grievance Procedure," as follows:

Article 6
Grievance Procedure
Section 1. No change
Section 2. No change

Section 3. No change
Section 4. No change

Section 5. Day Defined. Whenever " day" is used, it shall mean the days of the
Sunday through Saturday. __

week,

e- -

e

-•

e_

•

e_

e•

.

e _ , .• _ _ _" -_,

as " County Observed Date" holidays.
A day shall constitute an entire twenty-four (24) hour period.
Section 6. No change

Section 7. Steps of the Grievance Procedure.

STEP 1: The aggrieved employee and/ or Union, shall submit any grievance

in writing to the employee' s immediate supervisor within five ( 5) seven ( 7) days
after the grievance might reasonably have become known to exist. If the grievance
is not signed by a Union representative, the Central Dispatch Supervisor shall
provide a representative with a copy.

The immediate supervisor will acknowledge receipt of the grievance with a

signature and by entering the time and date received.
The immediate supervisor shall give a written answer to the aggrieved

employee and/ or Union steward within three (3) seven ( 7) days of his receipt of the
complaint.

2:

STEP

If

the

answer

of

the

immediate

supervisor

in

Step

1

is

unsatisfactory to the grievant and/ or Union, the grievant and/ or Union may, within
three ( 3)

seven (

7) days

of

receiving the

answer

in

Step

1,

and not thereafter,

advance the grievance in writing to the Central Dispatch Director or the Assistant
Central Dispatch Director. The Central Dispatch Director, or the Assistant Central
Dispatch Director, will acknowledge receipt of the grievance with a signature and

by entering the time and date received.
The Central Dispatch Director or the Assistant Central Dispatch Director

shall schedule and hold a meeting or give a written answer to the grievant and/ or
Union within five ( 5) days of his receipt of the complaint. If a meeting is held, the
answer is due within seven ( 7) ( 5) days after the date of the meeting.
If the answer of the Central Dispatch Director and/ or the Assistant

STEP 3:

Central Dispatch Director in Step 2 is unsatisfactory to the grievant and/ or Union,
the Union may,

within (r4

seven ( 7) days of receiving the answer in Step 2, and

not thereafter, advance the grievance, in writing, to the Grievance Board.
The Grievance Board will be composed of the Controller and/ or his
representative

and

two ( 2)

representatives

of

the Board

of

Commissioners.

A

representative of the Grievance Board will acknowledge receipt of the grievance

with a signature and by entering the time and date received.
The Grievance Board
the

grievance

represented

by

at

Step

3.

shall meet within

fourteen ( 14) days of the receipt of

Both the Employer and Union retain the right to be

an outside representative at

the Grievance Board.

The Grievance Board shall hear the matter and attempt settlement of said
grievance.

The Grievance Board shall give a written answer to the Union within

fourteen ( 14) days of the Grievance Board meeting.
No further changes to this Article.
7.

Amend Article 8, Section 3 to add a new sub- section ( d) as follows:
d)

Employees

shall

not

work

more

than seven ( 7)

consecutive

days. For

purposes of this section, a work day shall not include meetings or training of
three ( 3) hours or less.
8.

Amend Article 8, Section 6( d), Overtime, as follows:

d) The Employer shall post and maintain a scheduled and unscheduled Overtime

list. Overtime will be considered to be scheduled if it is scheduled at least fortyeight (

48)

hours prior to the start of the employee' s regularly scheduled shift.

Unscheduled
volunteers
applicable,

overtime

first be

will

made

available

for

volunteers.

Should no

by extending short days, if
and forced based on lowest seniority and availability to work in

come

forward,

overtime

will

be filled

accordance with Article 8, Section 3( b) and ( d).
9.

Delete Article 8, Section 9 " Court Time." Renumber the remainder of that Article.

10. Delete Article 8, Section 14 " On- Call Unscheduled Overtime"

and

all

associated

references in the CBA.

11. Replace Article 11. Bereavement Pay with the following language:
Article 11. Bereavement Leave

Leaves granted under this section shall commence on or between the date of the
death and the date of the funeral or memorial service.
to bereavement leave,

an employee may, with Director or Deputy
Director' s approval, use any accumulated leave time for additional approved time
off as necessary. Employees may be required to provide documentation with
In

addition

regard

to their bereavement leave,

e. g.

death

certificate,

funeral or memorial

notice.

Paid bereavement leave will be granted according to the following schedule:

Employees are allowed up to five days off from regularly scheduled hours
in the event of the death of the employee' s current spouse, child, parent, or
step- parent,

including

legal

guardian.

Employees are allowed up to three days off from regularly scheduled hours
in the event of death of the employee' s sibling, grandparent, grand child or
current in- law.

Employees are allowed to take the day of the funeral off in order to attend
the funeral of all other relatives upon receiving prior approval of the Director
or
Deputy Director, with such time deducted from the employee' s
accumulated leave time.

Employees are allowed up to four hours of bereavement leave to attend the
funeral of a current employee of the County within their office, provided such
absence from duty will not interfere with normal operations of the office.
12. Change all references to " funeral leave" to " bereavement leave" in Article 12, Section
3 ( b).

13.

Amend Article 12, Section 2, as follows:

Section 2. Ten Hour Schedule/Twelve Hour Schedule. Employees covered by this
Agreement

scheduled

pursuant

to Article 8, Section 4( a)

(

2)

and

4( a)

(

3)

whose shift begins on a holiday shall receive two ( 2) times his regular pay for all
hours

worked on

that

if they are required to work, and in

shift

fact do work, on such holiday.
14. Amend Article 13, Vacations, Section 5( c) as follows:

c) The vacation selections for the following calendar year will start right after the
completion of the shift selection process in the preceding fall. Two Three rounds
of vacation selections will be conducted in seniority order.

The first round will be considered the primary round and will be for submission of
vacation requests of up to two ( 2) full calendar week blocks of vacation time. A

calendar week is defined as Monday through Sunday. They do not have to be
consecutive. The second round will be considered the secondary round and for
submission

of vacation

Employees may only

requests

for

request one (

1)

one (

1)

in either calendar week blocks.

calendar week block of vacation during the

second round of requests. The third round will be for submission of vacations

requests of single days or hours down to one quarter( 1/ 4) hour increments. During
the third

Gccond round of requests,

:-

compensatory time

may also be used in conjunction with a vacation request.

For each round, employees will have three ( 3) of their regularly scheduled work
days to submit their requests. If an employee does not submit within three ( 3) of
their regularly scheduled work days,
the Employer may bypass to the next
employee

in seniority

order and continue

down the list.

After the second round, any new requests for vacation time will be accepted on a
first come, first served basis. Denial of new requests can be grieved through Step
Three only. The Employer shall make a reasonable attempt to grant an employee' s
request. The Employer may, but is not required to, utilize overtime to cover the
request.

Employees may be forced to work on days preceding or following scheduled
day( s), except that employees cannot be forced to work any day in their

vacation

primary or secondary calendar week blocks of vacation.
15. Amend Article 14. Section 1 ( b) Premiums as follows:

b) Premiums. The Board may take any action in compliance with Michigan Public
Act 152

of

2011, and payroll deductions are authorized for this purpose. In the

event that PA 152 is repealed or declared unconstitutional or legally not effective
by a court or administrative agency of competent jurisdiction, employees taking
health insurance through the Employer shall contribute by payroll deduction on a
monthly basis, -- °:-_ - -____ __ _- __ . -__ _ --_ >
__-_ __ =--2013 through Dcccmbcr 31, 2013, and shall
fatcs) for the period January 1,
20. 00% of the cost of such

insurance ( as determined by illustrative rates) effective January 1, 2014.
16. Replace the first

paragraph of

Article 14, Section 2( f), Payment in Lieu of Coverage,

with the following [ no other changes to this section]:

An employee that retires prior to January 1, 2021, and is also receiving payment
in lieu of coverage under this section, shall continue to be eligible to receive the
payment contained

herein.

That retiree shall have executed an affidavit prepared

by the County to elect not to be covered by the health insurance provided under
this Article.
shall

pay

taxable

In the event that retiree elects to forego health insurance, the County

an amount

up to twelve hundred dollars ($

1, 200. 00) directly to them as

The payment shall be made on an annual basis, as soon
the end of the calendar year. A retiree is eligible for full payment

compensation.

as possible after

if they have been eligible for County paid health insurance for the prior twelve ( 12)
month

period.

Employees

who

retire

on

or after

January 1, 2021 shall not be

eligible for payment in lieu of coverage upon retirement.

17. Amend Article 14, Section 5 ( a) Coverage, as follows:
a) Coverage. The County provides S & A insurance coverage for all regular fulltime employees. The coverage will be applicable to non- work- related disabilities

including

pregnancies),

as

set

forth in the Plan Document. The coverage is

available only for employees who are temporarily disabled and have a physician' s
excuse indicating a projected return to work date. If an employee fails to return to
work or returns to work from a disability leave and resigns prior to the completion
of ninety ( 90) days of employment they shall be required to reimburse the County

for any disability benefits received during their leave, unless the reason for not
returning
eligible

or

for

Leave Act.

not

90) day period is that the employee is
workers' compensation or Family Medical

completing the ninety (

another

disability

leave,

During the time an employee is off of work on the Sickness and

Accident Program,

they shall have no other employment. The coverage shall
provide the following:
66- 2/ 3%

of

basic weekly

earnings

to

a

of $

maximum

425 for 26

day if an illness ( in which event the employee must use accumulated
leave time for t-_ -=-- =- .-

applicable to the members of the bargaining unit.
66 2/ 3%

of basic weekly earnings to a maximum to be determined
annually by the Ways and Means Committee for 26 weeks maximum,
commencing the first day of an accident and the eighth day of an
illness. The employee must use accumulated leave time for the first

forty (40) hours of the disability leave, regardless of whether the initial
forty ( 40) hour leave period falls during a recognized holiday.
Employees must complete the necessary Disability Leave Medical
Form and Application prior to going off on disability unless it is an
emergency leave ( such as an injury that may have been caused as
If the disability
leave is an emergency, employees must obtain the necessary forms
and complete and return to the Controller' s Office. Minimally the
Controller' s Office must be notified in writing within 3 business days
of the date the disability leave begins. If written documentation is not
received within 3 business days, the disability leave will begin the
date the forms are received by the Controller' s Office and will not be
a result of a car accident or other unforeseen event).

applied retroactively to the date of occurrence.

Coverage for eligible employees will begin on the first day of the month following
30 days of continuous employment. The County shall pay the entire premium cost
for all such coverage.
An
or

employee

compensatory time to

y use accumulated sick leave, annual leave, personal leave,
make

up the difference between the S & A rate of compensation

and the employee' s normal rate of pay.
18. Amend Article 17, Section 1 " Bulletin Board," as follows:

Section 1.

Bulletin Board Space Provided. The Employer shall provide bulletin board

space which may be used by the Union for posting notices relating to Union affairs.
This space shall be in the office in Charlotte. All notices posted by the Union shall be
posted

in

all such offices where employee members report

for

work.

The Employer shallprovide the Union with space
in the office in Charlotte for a locking
p
file cabinet for their use to store employees' discipline files along with other union
related material. The Employer shall not be responsible for providing the file cabinet.
19. Amend Appendix B, Promotion as follows:
Appendix B
Promotion

The following is the procedure for filling permanent vacancies at the Supervisor' s level
within

the- paten- Co. -

V --- _--

-- -- _

- -

aton County Central Dispatch.

:

Vacancy Posting. The vacancy position will be posted internally for not less
than ten ( 10) calendar days in advance of the beginning of the selection process. After
the internal posting expires and there is not a qualified internal candidate found, the
Section 1.

vacancy will be advertised in the appropriate media. The posting shall state what the
minimum qualifications are and the deadline for applying. The posting shall provide a
description of the subject matter to be considered in the Promotional Process.

Section 2. Eligibility. Any Public Safety Telecommunicator shall be permitted to participate
in the promotion process, but no employee can actually be promoted unless they have
completed

a

minimum

of

two

years'

experience within Eaton County Emergency

CommuniGationc with Eaton County Centrai Dispatch with a total of three ( 3) four ( 4)
years' experience within in a Primary PSAP as a Dispatcher/Telecommunicator/ Public

Safety Telecommunicator and have completed the training portion of the CTEP, by the
calendar date the promotion becomes effective.

Section 3. Application. Interested persons may apply for the position by submitting a letter
of interest and a resume to the Director by the deadline stated in the posting.
Section 4. Written Exam. A written exam shall be given to those qualified candidates who
have complied with the application requirements.
1.

The written exam shall be developed and administrated by an independent testing

agency selected by the Director.
2.

Based

on

the

highest

scores

achieved

Candidates

on

who score a

the

written

exam,

the

eight

(

8)

75% or higher on the written exam

will be advanced to the next step of the promotional procedure. A copy of the
written exam scores shall be posted with a copy being provided to the Union
Division President. At least three ( 3) of the candidates who advance to the next
for promotion.
step of the promotional procedure must be immediately eligible

wntor-n:

_ =.=-

Tla '.

• -

e

i

-

'

interview may be waived by the- Director; and in such even, the internal candidate
may be interviewed by the Director and Deputy Director.
Section 5. Oral Board. Those applicants who advance from the written exam shall be

evaluated by an Oral Board. The Director shall select an independent panel made up of
PSAP subject matter experts to conduct the Oral Boards. The Oral Boards shall be

conducted as soon as possible, but no later than sixty ( 60) days from the date of the
results of the written exam are posted.

In the event there is only one internal candidate, the candidate may be interviewed by the
Director and Deputy Director.
The objective to the Oral Board is to select those applicants who are best qualified, who

would be the most effective Public Safety Telecommunications Supervisor. To arrive at
this objective, the following steps will normally be followed during the evaluation of
qualified applicants.

1.

Each qualified applicant will be introduced to the Oral Board, and provided with a
brief description of the interview process. Their qualifications as presented in their
resume will be reviewed.

2.

Each interviewer will direct various lead questions to each applicant that are
common to all of the interviews.

3.

Interviewers will base their evaluations on factors such as, but not limited to, those
listed below:

Relevance of training, education and experience.
Technical decision- making ability
Supervisory decision- making ability
Management/ Leadership abilities
Oral Communication

Planning and Organization
Written Communications
4.

Following the interview, each interviewer shall individually determine a preliminary
rating for

each

applicant.

The Oral Board administrator shall than assist the

interviewers in reaching a consensus for each applicant which shall be the final
rating.
5.

The Director will receive a list containing the names of the applicants with the
scores of both the written exams and Oral Board ratings from the independent

testing agency. A copy of the combined scores and the rankings based by these
scores shall

be

posted with a

copy

being

provided

to the Union Division President.

Section 6. Program Weight.

Scores will be based upon the Written Exam and the Oral

Board as follows:

a) Written Exam- Forty percent (40%)
b) Oral Board — Sixty percent ( 60%)
Section 7. Roster. The Central Dispatch Director will have the option to promote a person

for each position form the top three ( 3) employees immediately eligible for promotion. If
any of the top three candidates declines an offered promotion, the next highest scoring
candidate will be moved up. Any candidate declining promotion shall not be reinstated for
consideration during the life of the eligibility roster. The roster will remain in effect until the
promoted employee completes the probationary period for the Supervisor position.
Section 8. Examination Period. Promotional exams will be given as the need arises.

Section 9 Probation. Commencing with the effective date of the promotion, the promoted
employee shall receive the rate of the new rank at the level of the Supervisor' s pay scale

according to the following:
Telecommunicator

Public Safety Telecommunications Supervisor

3 Year

Entry
Stcp
4 Years' Experience Stcp 1 Year Step Entry
5 Years' Experience Step 2 Year Step 1 Year Step
6 Years' Experience

All

promoted

employees

2 Year Step
shall

be

on

probation

for

a

period

of

twelve ( 12)

months

the Director may,
probationary
During
immediately following
demote the employee to his former rank for just cause or the employee may, on his own
period,

such

promotion.

volition, request in writing to be relieved of his new rank and be returned to his for rank or
position without loss of seniority in the former rank or position.
20. Amend Article 8, Section 15 as follows:

Section 15. Inclement Weather/Act of God. Any employee who is scheduled for, and
works, an entire regularly-scheduled shift, all or some of which is during the twentyfour (24) hour period in which, as a result of inclement weather or other Act of God,

the County offices are closed for a full day by order of the Chairperson of the County
8)

hours of pay at his or her regular,
straight-time rate of pay, which pay shall not be included in his or her regular rate of
pay for overtime purposes.
Board

of

Commissioners,

shall

receive eight (

Any employee who works overtime on an Act of God day shall be paid in accordance
with this Section, and not at his or her overtime rate, for the actual overtime hours
worked on the Act of God day.
21. The

parties withdraw all other proposals.

22. The Union shall ratify this Tentative Agreement first and shall provide written notice to
the County upon ratification.

THE COUNTY

THE UNION

b/(14^
f''a

Date:

1 C.)

3o

Q).

js

C,

Date:

fit
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ARTICLE

AUTHORIZATION FOR DUES/ FEES DEDUCTION

Section 1. A bargaining unit employee may sign an authorization for deduction of

dues/ fees for membership in the Union. The authorization for deduction of dues/ fees may be
revoked by the bargaining unit member upon written notice to the Employer, with copy to the
Union.

Section 2. The amount of dues/ fees shall be designated by written notice from the
Union to the Employer. If there is a change in the amount of dues/ fees, such change shall

become effective the month following transmittal of the written notice to the Employer. The
Employer shall deduct the dues/ fees once each month from the pay ofthe employees that have
authorized such deductions.

Section 3. Deduction of dues/ fees shall be remitted to the Union at 27056 Joy Rd.,
Redford, MI., 48239-1949. In the event a refund is due an employee for any sums deducted
from wages and paid to the Union, it shall be the responsibility of such employee to obtain the
appropriate refund from the Union.

Section 4. If an authorized deduction for an employee is not made, the Employer shall

make the deduction from the employee' s next pay after the error has been called to the
Employer' s attention by the employee or Union.

Section 5. The Union will protect, save harmless and indemnify the Employer from any
and all claims, demands, suits and other forms of liability by reason of action taken by the
Employer for the purpose of complying with this article of the agreement..

Section 6. Unless otherwise provided in this article, all matters pertaining to a

bargaining unit employee establishing or reestablishing membership in the Union, including

requirements established by the Union for providing paid services to non- union bargaining unit

employees, shall be governed by the internal conditions mandated by the Union pursuant to its
authority under

section

10 ( 2)

of the

Public` Employment Relations Act.

November 18, 2020
EATON COUNTY
APPOINTMENTS
WAYS AND MEANS COMMITTEE
Eaton County Historical Commission Jan Sedore
to a three-year term expiring 12/31/2023
Michael Cox
to a three-year term expiring 12/31/2023
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